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John A. Hartford Foundation

Sarajane Brittis, Program Officer
Donna Regenstreif, Senior Program Officer
Corinne Rieder, Executive Director

American Academy of Nursing

Patty Franklin, Program Manager
Yolanda Johnson, Administrative Assistant
Joan Shaver, President

BAGNC Advisory Committee & CGNE Directors*

Pat Archbold*, Director, Oregon Health & Science University

Geraldine (Polly) Bednash, Executive Director of AACN

Claudia Beverly*, Director, University of Arkansas for Medical Sciences
Claire Fagin, Program Director BAGNC/NSGIP

Jeanie Kayser-Jones*, Director, University of California San Francisco
Meridean Maas*, Director, University of lowa

Angela McBride, Indiana University School of Nursing

Mathy Mezey, JAHF Institute for Geriatric Nursing

Neville Strumpf*, Director, University of Pennsylvania

Carolyn Williams, Director, University of Arkansas for Medical Sciences

CGNE Administrators

Cris Chater, University of California at San Francisco
Bonnie Kinkead, University of lowa

Sandie Lubin, University of Arkansas for Medical Sciences
Monda Spool, University of Pennsylvania

Diana White, Oregon Health & Sciences University

American Association of Colleges of Nursing (AACN)

Annie Alesandrini, Project Assistant

Geraldine (Polly) Bednash, Executive Director of AACN

Joan Stanley, Director of Education Policy

Eileen Sullivan-Marx, Chair, Creating Careers/Advisory Committee
Deirdre Thornlow, Director, Gerontology Project
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The John A. Hartford Foundation’s Institute for Geriatric Nursing

Terry Fulmer, Co-Director
Elaine Gould, Director for Programs
Mathy Mezey, Director

Nursing School Geriatric Investment Program

Donna Algase, University of Michigan

Ruth Craven, University of Washington

Vaunette Fay, University of Texas Houston Health Sciences Center
Bethel Powers, University of Rochester

Joyce Rasin, University of North Carolina Chapel Hill

Beverly Roberts, Case Western Reserve University

Nancy Watson, University of Rochester

Jean Wyman, University of Minnesota

The Measurement Group

George Huba, President
Lisa Melchior, Vice President
Le Quach, Research Associate

2001 BAGNC Alumni

Stewart Bond, UNC Chapel Hill School of Nursing

Joyce Chan, University of California San Francisco SON
Jennifer Hagerty Lingler, University of Pittsburgh SON

Janet Mentes, University of California Los Angeles SON
Diana Lynn Woods, University of California Los Angeles SON

2002 BAGNC Scholars

Pre and Postdoctoral

Emelia Amoako, University of North Carolina at Chapel Hill SON
Beth Barba, Duke University School of Nursing

Charles Buscemi, University of Miami School of Nursing
Howard Butcher, University of lowa College of Nursing

Patricia Coleman, University of Rochester School of Nursing
Deanna Gray-Miceli, University of Pennsylvania School of Nursing
Karen Greco, Oregon Health & Sciences University

Judith Hertz, Northern lllinois University SON

Karyn Holm, University of lllinois at Chicago

Gwenneth Jensen, University of lowa College of Nursing

Alison Kris, University of California San Francisco SON

Sue McLennon, University of Florida College of Nursing

Cheryl Monturo, University of Pennsylvania

Diane Norcio, University of California San Francisco SON

Lori Popejoy, University of Missouri-Columbia

Debra Schutte, University of lowa College of Nursing

Nancy Stotts, University of California San Francisco
Kristine Talley, University of Minnesota School of Nursing
Laura Wagner, Emory University School of Nursing

Cora Zembrzuski, New York University
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MBA

Denise Jones-Baucke, University of Washington
Elizabeth Miller, University of Pennsylvania Wharton School of Business

2003 BAGNC Scholars

Pre and Postdoctoral

Ceanne Alvine, University of Arizona

Donald Bailey, Duke University

Michele Balas, University of Pennsylvania

Lazelle Benefield, Texas Christian University

Catherine Cole, University of Arkansas for Medical Sciences
Margaret Crighton, University of Pennsylvania

Gwynn Davis, University of Arkansas for Medical Sciences
Amanda Floetke, University of Florida

Janice Foust, University of Pennsylvania

Elizabeth Galik, University of Maryland

Carla Hagen, Oregon Health & Sciences University

Tara Harriger, University of California at San Francisco
Tracie Harrison, University of Texas at Austin

Lisa Kelley, University of lowa

Helen Lach, Saint Louis University

Jeannette O’'Brien, Oregon Health & Sciences University
Barbara Rakel, University of lowa Hospitals and Clinics
Karen Rose, University of Virginia & University of lowa
Marianne Smith, University of lowa

Pao-Feng Tsai, University of Arkansas for Medical Sciences

MBA

Bonnie Benetato, American University
Therese Narzikul, Villanova University
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BAGNC Mentors

Cornelia Beck, University of Arkansas for Medical Sciences
Kathleen Buckwalter, University of lowa

Liz Capezuti, New York University

Marquis Foreman, University of lllinois at Chicago

Ann Horgas, University of Florida

Rebecca Johnson, University of Missouri — Columbia
Sarah Kagan, University of Pennsylvania

Eleanor McConnell, Duke University

Lillian Nail, Oregon Health & Sciences University

Linda Phillips, University of Arizona

Barbara Resnick, University of Maryland

Kathy Richards, University of Arkansas for Medical Sciences
Terry Richmond, University of Pennsylvania

Anne Skelly, University of North Carolina at Chapel Hill
Alexa K. Stuifbergen, University of Texas at Austin

Toni Tripp-Riemer, University of lowa

Karen Talerico, Oregon Health & Sciences University
Christine Williams, University of Miami

AACN-Creating Careers Scholars

Veronica Abercrombia, University of California at San Francisco
Margaret Brickley, Northeastern University

Faviola Cagle, Duke University

Wendy Cheng, Yale University

Carol Civello, Northeastern University

Ana Consuelo Sampera, University of California at San Francisco
Cecile Davis, George Mason University

Peggy Dunton, University of Minnesota

Paul Fanucchi, University of Texas Health Science Center at San Antonio
Sarah Gilbert, Radford University

Stacey Green, University of California at Los Angeles

Cathy Harrington, Wilkes University

Jennifer Hillyer, University of California at Los Angeles

Stacy Kramer, Rush University

Allison Lood, University of Minnesota

Esperanza Lucer Sorongon, University of California at San Francisco
Anna Meidinger Novak, University of Minnesota

Cathy Mercado, Seattle Pacific University

Ruth Michels Eschenauer, Oregon Health Sciences University
Debra Minchow, Oregon Health Sciences University

Karen Nibblett, Oregon Health Sciences University

Cynthia Parker, University of Minnesota

Sherry Peng, University of California Los Angeles

LaShanda Penn, Duke University

Joanne Leila Pinner, Seattle Pacific University

Kristin Sagebiel, University of Texas Health Science Center at San Antonio
Kathryn Smith, Oregon Health Sciences University

Renae Steele, University of Minnesota

Maia Syfersi, University of Washington

Joseph Tanifor, University of California Los Angeles

Madonna Valencia, University of California at San Francisco

Sara Washa, University of Texas Health Science Center at San Antonio
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Heather Wendorf, University of Minnesota
AACN-Creating Careers Pls

Donna Algase, University of Michigan

Ruth Craven, University of Washington

Laurie Dodge, University of Texas Health Science Center at San Antonio
Terri Harvath, Oregon Health Sciences University

Elizabeth Macera, University of California at San Francisco

Eleanor McConnell, Duke University

Beverly Roberts, Case Western Reserve University

Neville Strumpf, University of Pennsylvania

Martha Worchester, Seattle Pacific University

Hartford Institute Scholars
Cynthia Beel-Bates, University of Michigan

Rose Ann DiMaria-Ghalili, West Virginia University
Kimberlee Gretebeck, University of Michigan
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John A. Hartford Foundation
Building Academic Geriatric Nursing 2003 Leadership Conference
Evaluation Form

Thank you for participating in the John A. Hartford Foundation Building Academic Geriatric Nursing 2003 Leadership
Conference. Please take a few moments to provide feedback about this conference. In completing this evaluation, please
consider the purposes of this conference:

Assist the various Hartford-funded scholars to orchestrate full careers;

Facilitate the skills training necessary to build excellence and leadership in gerontology;

Encourage the development of a national network of geriatric nurse leaders/researchers; and

Link research to practice and policy changes.

Before we begin, please answer the following six questions. We may wish to follow up with you at a future date about this
conference; the information you provide will permit us to develop a special code for you that will allow us to link follow-up
data to your responses to this evaluation form while keeping your responses anonymous.

On what day of the month were you born? (131

What is the first letter of your mother’s first name? (A2

What is the first letter of your mother’'s maiden name? (A2

What is the month of your mother’s birthday? (1112

What is the day of the month of your mother’s birthday? _ (1-31)

In what state were you were born? (enter “ZZ” if not born in U.S.) ____ (2-letter abbreviation)

| For each session that you attended, please answer the following questions.

Wednesday, November 19, 2003

1. Welcome Luncheon (Bednash, Fagin, Mezey, Rieder, Shaver)

a. |attended this session (choose one)
10 Yes o No=>»If no, skip to Question 2.
b. How well did this session frame the purpose of this conference? (choose one)
500 Excellent 4 Very Good 30 Good 20 Fair 10 Poor

c. How closely did the purpose (as described in this session) match your expectations about this conference?
(choose one)

30 Very Closely 20 Somewhat 10 Not at All
d. How would you rate the session quality? (choose one)
500 Excellent 40 Very Good 30 Good 20 Fair 10 Poor

Comments about this session (optional):

* JAHF = The John A. Hartford Foundation -1 Evaluation by The Measurement Group
© Copyright 2003, The Measurement Group, all rights reserved. May be used or adapted for non-commercial purposes or for projects supported by the
John A. Hartford Foundation. May not be used for commercial purposes, or by individual consultants, without permission.
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2. “Orchestrating A Research Career” (McBride) or

Poster Set-up and Communications Consultation (Beilenson)

a. |attended this session (choose one)
10 Yes o No=>»If no, skip to Question 3.
Which Session did you attend? (Check all that apply)

20 Orchestrating a Research Career: (McBride)
30 Poster Presentation Development Session: (Beilenson)

c. How relevant was the session for your work? (choose one)

500 Extremely Relevant4d Very Relevant 300 Moderately Relevant 200 Slightly Relevant 100 Not at All Relevant
d. How would you rate the session quality? (choose one)

500 Excellent 4 Very Good 300 Good 20 Fair 10 Poor

e. How useful was the session content for helping you increase your leadership skills within the field of
gerontological/geriatric nursing? (choose one)

sO0 Extremely Useful 40 Very Useful 300 Moderately Useful 20 Slightly Useful 10 Not at All Useful
f. Should this type of session be repeated in future years? (choose one)

50 Definitely 4 Probably 30 Not Sure 20 Probably Not 10 Definitely Not
Would attending another session similar to this one another time be useful for you? (choose one)
10 Yes o No

Comments about this session (optional):

3. Panel I: “Interdisciplinary Collaboration” (Dunbar-Jacob, Fulmer, Grey, Hill)

a. |attended this session (choose one)
10 Yes oO No=>»If no, skip to Question 4.
b. How relevant was the session for your work? (choose one)
500 Extremely Relevant4d Very Relevant 300 Moderately Relevant 200 Slightly Relevant 100 Not at All Relevant
c. How would you rate the session quality? (choose one)
500 Excellent 4 Very Good 30 Good 20 Fair 10 Poor

d. How useful was this session for helping you increase your leadership skills within the field of
gerontological/geriatric nursing? (choose one)

500 Extremely Useful 40 Very Useful 300 Moderately Useful 20 Slightly Useful 10 Not at All Useful
e. Should this type of session be repeated in future years? (choose one)

50 Definitely 40 Probably 30 Not Sure 20 Probably Not 10 Definitely Not
f.  Would attending another session similar to this one another time be useful for you? (choose one)
10 Yes o No

Comments about this session (optional):

* JAHF = The John A. Hartford Foundation 11-2 Evaluation by The Measurement Group
© Copyright 2003, The Measurement Group, all rights reserved. May be used or adapted for non-commercial purposes or for projects supported by the
John A. Hartford Foundation. May not be used for commercial purposes, or by individual consultants, without permission.
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4. Poster Presentations and Reception (Class of 2002

a. |attended this session (choose one)
10 Yes o0 No=>»If no, skip to Question 5.

b. |presented a poster at this session (choose one)

10 Yes o No
c. How relevant was the session for your work? (choose one)

500 Extremely Relevant4d Very Relevant 300 Moderately Relevant 200 Slightly Relevant 100 Not at All Relevant
d. How would you rate the session quality? (choose one)

500 Excellent 4 Very Good 30 Good 20 Fair 10 Poor

e. How useful was this session for helping you increase your leadership skills within the field of
gerontological/geriatric nursing? (choose one)

50O Extremely Useful 40 Very Useful 300 Moderately Useful 20 Slightly Useful 10 Not at All Useful
f. Should this type of session be repeated in future years? (choose one)

50 Definitely 4 Probably 30 Not Sure 20 Probably Not 10 Definitely Not
g. Would attending another session similar to this one another time be useful for you? (choose one)
10 Yes o No

Comments about this session (optional):

Thursday, November 20, 2003

5. Panel Il: “The Shaping icy” (Gruman, Morse, Scanlon, Wakefield)

a. |attended this session (choose one)
10 Yes o No=>»If no, skip to Question 6.
b. How relevant was the session for your work? (choose one)
500 Extremely Relevant4d Very Relevant 300 Moderately Relevant 200 Slightly Relevant 100 Not at All Relevant
c. How would you rate the session quality? (choose one)
500 Excellent 40 Very Good 30 Good 20 Fair 10 Poor

d. How useful was the session content for helping you increase your leadership skills within the field of
gerontological/geriatric nursing? (choose one)

50O Extremely Useful 40 Very Useful 300 Moderately Useful 20 Slightly Useful 10 Not at All Useful
e. Should this type of session be repeated in future years? (choose one)

500 Definitely 41 Probably 300 Not Sure 20 Probably Not 100 Definitely Not
f. Would attending another session similar to this one another time be useful for you? (choose one)
10 Yes od No

Comments about this session (optional):

* JAHF = The John A. Hartford Foundation 11-3 Evaluation by The Measurement Group
© Copyright 2003, The Measurement Group, all rights reserved. May be used or adapted for non-commercial purposes or for projects supported by the
John A. Hartford Foundation. May not be used for commercial purposes, or by individual consultants, without permission.
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6. Panel lll: “Hope, Optimism, and Resilience: The Move to Positive Organizing Frameworks”

(Dufault, Levy, Perls, Seeland)
a. |attended this session (choose one)

10 Yes o No=>»If no, skip to Question 7.

b. How relevant was the session for your work? (choose one)
500 Extremely Relevant4 Very Relevant 30 Moderately Relevant 20 Slightly Relevant 10 Not at All Relevant

c. How would you rate the session quality? (choose one)
500 Excellent 40 Very Good 30 Good 20 Fair 10 Poor

d. How useful was the session content for helping you increase your leadership skills within the field of
gerontological/geriatric nursing? (choose one)
50O Extremely Useful 40 Very Useful 300 Moderately Useful 20 Slightly Useful 10 Not at All Useful

e. Should this type of session be repeated in future years? (choose one)

50 Definitely 4 Probably 30 Not Sure 20 Probably Not 10 Definitely Not
f.  Would attending another session similar to this one another time be useful for you? (choose one)
10 Yes o No

Comments about this session (optional):

7. Concurrent Sessions

a. |attended this session (choose one)
10 Yes oO No=>»If no, skip to Question 8.
Which Session did you attend? (Check all that apply)
20 Maximizing Hartford Opportunities (Brittis, Fagin, Franklin, Jablonski)
30 Getting the Most Out of Your Master’s Program (Foreman, Sullivan-Marx)
40 What Do We Know That Is Ready For Practice (Beverly, Strumpf)
50 Building Hope: A Workshop (Carter)
c. How relevant was the session for your work? (choose one)
50O Extremely Relevant4O Very Relevant 300 Moderately Relevant 200 Slightly Relevant 100 Not at All Relevant
d. How valuable was this session for helping you meet the goals and objectives of your JAHF* grant? (choose
one)
500 Extremely Valuable 40 Very Valuable 30 Moderately Valuable 20 Slightly Valuable 100 Not at All Valuable
e. How useful was this session for helping you increase your leadership skills within the field of
gerontological/geriatric nursing? (choose one)
500 Extremely Useful 400 Very Useful 300 Moderately Useful 20 Slightly Useful 100 Not at All Useful
f. Should this type of session be repeated in future years? (choose one)

500 Definitely 4[] Probably 30 Not Sure 20 Probably Not 10 Definitely Not
g. Would attending another session similar to this one another time be useful for you? (choose one)
100 Yes od No

Comments about this session (optional):

* JAHF = The John A. Hartford Foundation 11-4 Evaluation by The Measurement Group
© Copyright 2003, The Measurement Group, all rights reserved. May be used or adapted for non-commercial purposes or for projects supported by the
John A. Hartford Foundation. May not be used for commercial purposes, or by individual consultants, without permission.



Appendix II: Evaluation Form

Starke Harper Distinguished Lectureship ~ Florence Wald, RN, FAAN

a. |attended this session (choose one)
10 Yes o0 No=>»If no, skip to Question 9.
b. How relevant was the session for your work? (choose one)
50O Extremely Relevant4O Very Relevant 300 Moderately Relevant 200 Slightly Relevant 100 Not at All Relevant
c. How would you rate the session quality? (choose one)
500 Excellent 4 Very Good 30 Good 20 Fair 10 Poor

d. How valuable was the content of this session for helping you meet the goals and objectives of your JAHF*
grant? (choose one)

500 Extremely Valuable 4O Very Valuable 30 Moderately Valuable 20 Slightly Valuable 100 Not at All Valuable

e. How useful was the session content for helping you increase your leadership skills within the field of
gerontological/geriatric nursing? (choose one)

500 Extremely Useful 400 Very Useful 300 Moderately Useful 20 Slightly Useful 100 Not at All Useful
f. Should this type of session be repeated in future years? (choose one)

500 Definitely 4[] Probably 300 Not Sure 20 Probably Not 100 Definitely Not
g. Would attending another session similar to this one another time be useful for you? (choose one)
10 Yes od No

Comments about this session (optional):

Friday, November 21, 2003

9. Panel IV: “The Economics of Care Giving” (Archbold, Jones, Kayser-Jones, Maas

a. |attended this session (choose one)
10 Yes oO No=>»If no, skip to Question 10.
b. How relevant was the session for your work? (choose one)
500 Extremely Relevant4d Very Relevant 300 Moderately Relevant 200 Slightly Relevant 100 Not at All Relevant
c. How would you rate the session quality? (choose one)
500 Excellent 4 Very Good 300 Good 20 Fair 10 Poor

d. How useful was the session content for helping you increase your leadership skills within the field of
gerontological/geriatric nursing? (choose one)

50O Extremely Useful 40 Very Useful 300 Moderately Useful 20 Slightly Useful 10 Not at All Useful
e. Should this type of session be repeated in future years? (choose one)

500 Definitely 4 Probably 30 Not Sure 20 Probably Not 10 Definitely Not
f. Would attending another session similar to this one another time be useful for you? (choose one)
10 Yes od No

Comments about this session (optional):

* JAHF = The John A. Hartford Foundation 11-5 Evaluation by The Measurement Group
© Copyright 2003, The Measurement Group, all rights reserved. May be used or adapted for non-commercial purposes or for projects supported by the
John A. Hartford Foundation. May not be used for commercial purposes, or by individual consultants, without permission.
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10. Endnotes: Reflections on Leadership (Bolton

a.

Comments about this session (optional):

| attended this session (choose one)

10 Yes o No=>»If no, skip to Question 11.
b. How relevant was the session for your work? (choose one)

50O Extremely Relevant4O Very Relevant 300 Moderately Relevant 200 Slightly Relevant 100 Not at All Relevant
c. How would you rate the session quality? (choose one)

500 Excellent 4 Very Good 30 Good 20 Fair 10 Poor

d. How useful was the session content for helping you increase your leadership skills within the field of
gerontological/geriatric nursing? (choose one)

sO0 Extremely Useful 40 Very Useful 300 Moderately Useful 20 Slightly Useful 10 Not at All Useful
e. Should this type of session be repeated in future years? (choose one)

500 Definitely 4 Probably 30 Not Sure 20 Probably Not 10 Definitely Not
f.  Would attending another session similar to this one another time be useful for you? (choose one)

10 Yes od No

Please give us feedback about the conference as a whole.

11.

12.

13.

14.

15.

16.

17.

How relevant was this leadership conference for your work? (choose one)
5O Extremely Relevant 40 Very Relevant 30 Moderately Relevant 20 Slightly Relevant 10 Not at All Relevant

How well did the conference match your expectations? (choose one)
300 Very Closely Match 200 Somewhat 100 Not At All

Would you recommend a similar conference to a peer? (choose one)

50 Definitely 40 Probably 30 Not Sure 20 Probably Not 10 Definitely Not
How would you rate the conference quality? (choose one)
500 Excellent 4 Very Good 30 Good 20 Fair 10 Poor

How likely are you to use the information from the conference? (choose one)
50 Very Likely 40 Somewhat Likely 30 Not Sure 20 Somewhat Unlikely 10 Very Unlikely

How valuable was the overall conference in helping you meet the goals and objectives of your JAHF*
grant/scholarship? (choose one)

500 Extremely Valuable 40 Very Valuable 300 Moderately Valuable 20 Slightly Valuable 100 Not at All Valuable

How useful was the overall conference in helping you increase your leadership skills within the field of
gerontological/geriatric nursing? (choose one)

500 Extremely Useful 40 Very Useful 30 Moderately Useful 20 Slightly Useful 10 Not at All Useful

18. How appropriate was the number of networking opportunities provided at this conference (e.g., networking
luncheons, breaks)? (choose one)
300 Too many 20 Just right 10 Not enough

19. How conducive was the setting of this conference to networking? (choose one)
50O Extremely 40 Very 30 Moderately 20 Slightly 10 Not at All

* JAHF = The John A. Hartford Foundation 11-6 Evaluation by The Measurement Group

© Copyright 2003, The Measurement Group, all rights reserved. May be used or adapted for non-commercial purposes or for projects supported by the
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20. How appropriate was the combination of panels, concurrent sessions, networking receptions, and other
sessions at this conference? (choose one)

30 Too Didactic 2[00 Just Right 10 Too Participatory

21. Please provide up to three (3) concrete or specific examples of how you think you will use the information from
the conference to increase your leadership skills within the field of gerontological/geriatric nursing.

22. What types of sessions that were not included at the conference would have been helpful? What would be
helpful in future leadership conferences to build on material provided at this year’s conference?

Please think back to last year’'s conference.

23. Did you attend the Leadership Conference last year?

10 Yes o0 No =If no, skip to Question 27.
24. Check the box that best describes your opinion of how this year’s conference was compared to last year’s
conference.

a. The overall quality of this year’'s conference was: (choose one)
3] Better than last year 200 About the same 10 Not as good as last year

c. The overall relevance of this year’'s conference to my work was: (choose one)
300 More relevant than last year 200 About the same 10 Less relevant than last year

d. The opportunities for networking and interacting with peers in this year’'s conference were: (choose one)
300 Better than last year 200 About the same 10 Not as good as last year

e. This year's conference increased my leadership skills within the field of gerontological/geriatric nursing
(choose one)

300 More than last year 200 About the same 10 Less than last year

* JAHF = The John A. Hartford Foundation 11-7 Evaluation by The Measurement Group
© Copyright 2003, The Measurement Group, all rights reserved. May be used or adapted for non-commercial purposes or for projects supported by the
John A. Hartford Foundation. May not be used for commercial purposes, or by individual consultants, without permission.
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25. Did you use any information from last year’'s Leadership Conference over the course of the year?
10 Yes o0 No =»If no, skip to Question 26.

Please provide up to three (3) concrete examples of how you used the information received from the 2002
Leadership Conference over the course of the year.

26. Did the networking opportunities provided by the 2002 Leadership Conference result in any synergistic
relationships or collaborations during the year?
10 Yes oO No =If no, skip to Question 27.

Please provide up to three (3) concrete examples of synergistic relationships or collaborations that arose from
networking opportunities that occurred during the 2002 Leadership Conference.

Now please tell us about yourself.

27. Gender 200 Female 10 Male
28. Age

29. What is your ethnic/cultural/racial background? (all that apply)
10 African American/Black (non-Hispanic)
10 Native American, Native Alaskan, Aleutian, Eskimo
10 Asian/Pacific Islander
10 Hispanic/Latino
10 White (non-Hispanic, including Middle Eastern, North African)
10 Other (specify )

* JAHF = The John A. Hartford Foundation 11-8 Evaluation by The Measurement Group
© Copyright 2003, The Measurement Group, all rights reserved. May be used or adapted for non-commercial purposes or for projects supported by the
John A. Hartford Foundation. May not be used for commercial purposes, or by individual consultants, without permission.
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30.

31.

32.

33.

34.

Type of attendee (check all that apply)
10 AAN Hartford Scholar
O Pre-Doctoral

Started in O 2002 02003
O Post-Doctoral
Started in O 2002 2003

[0 MBA Scholar
Started in O 2002 2003
200 AACN Hartford Advance Practice Nursing Scholar
Started in O 2002 2003
30 NYU Hartford Scholar
40 Mentor of Hartford Scholar
50 HCGNE Director/Faculty/Staff
60 Investment Program Director/Faculty/Staff
700 AACN/AAN/NYU Director/Staff
80 AACN Baccalaureate Curriculum Director/Staff
90 AACN Graduate Curriculum Director/Staff
1000 Speaker
110 Other (specify )

How would you describe your leadership skills in gerontological/geriatric nursing prior to this conference?
(choose one)
300 Advanced 20 Intermediate 100 Beginning

Do you consider your primary specialty to be gerontological/geriatric nursing? (choose one)
10 Yes oO No

About how many...
a. GSA meetings have you attended in the past? meetings
b. GSA meetings have you presented papers at in the past? meetings

c. published papers have you authored or co-authored
(e.g., articles, books, chapters, substantial technical
reports) in gerontological/geriatric nursing? papers

d. published papers have you authored or co-authored
(e.g., articles, books, chapters, substantial technical
reports) in total, including other fields? papers

Are there any “Living Legends” in the field of geriatric nursing that you would like to have invited to speak at
future conferences? (please list)

35.

Please provide any additional feedback or comments about the 2003 Leadership Conference below.

Thank you very much for your feedback. Please turn in your completed evaluation form to the registration desk or
to a representative of The Measurement Group.

* JAHF = The John A. Hartford Foundation 11-9 Evaluation by The Measurement Group
© Copyright 2003, The Measurement Group, all rights reserved. May be used or adapted for non-commercial purposes or for projects supported by the
John A. Hartford Foundation. May not be used for commercial purposes, or by individual consultants, without permission.
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Al. Welcome Lunch (Bednash, Fagin, Mezey, Rieder, Shaver)

Welcome Lunch: | attended this session Total
No Yes
Count Row % Count Row % Count Row %

Type of 2002 Pre-Doctoral AAN Scholar 0 0% 10 100.0% 10 100.0%
Attendee

2003 Pre-Doctoral AAN Scholar 1 9.1% 10 90.9% 11 100.0%

2002 Post-Doctoral AAN Scholar 1 20.0% 4 80.0% 5 100.0%

2003 Post-Doctoral AAN Scholar 0 0% 6 100.0% 6 100.0%

2003 MBA AAN Scholar 0 0% 1 100.0% 1 100.0%

2002 AACN APN Scholar 3 42.9% 4 57.1% 7 100.0%

2003 AACN APN Scholar 4 26.7% 11 73.3% 15 100.0%

NYU Hartford Scholar 0 0% 2 100.0% 2 100.0%

Mentor of Hartford Scholar 0 0% 11 100.0% 11 100.0%

HCGNE Director/Faculty/Staff 0 0% 6 100.0% 6 100.0%

Investment Program

Director/Faculty Staff 0 .0% 4 100.0% 4 100.0%

AACN/AAN/NYU Director/Staff 1 50.0% 1 50.0% 2 100.0%

AACN Graduate Curriculum

Director/Staff 0 .0% 1 100.0% 1 100.0%

Speaker 1 100.0% 0 0% 1 100.0%

Other 0 0% 2 100.0% 2 100.0%

Not Specified 1 16.7% 5 83.3% 6 100.0%
Total 12 13.3% 78 86.7% 9 100.0%

11-2

A report by The Measurement Group. © 2003 by The Measurement Group. May be copied and circulated. Version of February 2004.



Appendix lll: Supplemental Quantitative Evaluation Results for All Respondents

Welcome Lunch: How well did this session frame the purpose of this conference? Total
Poor Good Very Good Excellent
Count Row % Count Row % Count Row % Count Row % Count Row %
Type of 2002 Pre-Doctoral AAN Scholar 0 0% 1 10.0% 6 60.0% 3 30.0% 10 100.0%
Attendee
2003 Pre-Doctoral AAN Scholar 0 0% 0 0% 3 33.3% 6 66.7% 9 100.0%
2002 Post-Doctoral AAN Scholar 0 0% 0 0% 2 50.0% 2 50.0% 4 100.0%
2003 Post-Doctoral AAN Scholar 0% 2 33.3% 1 16.7% 3 50.0% 6 100.0%
2003 MBA AAN Scholar 0 0% 0 0% 0 0% 1 100.0% 1 100.0%
2002 AACN APN Scholar 1 25.0% 0 0% 0 0% 3 75.0% 4 100.0%
2003 AACN APN Scholar 0 0% 3 27.3% 6 54.5% 2 18.2% 11 100.0%
NYU Hartford Scholar 0 0% 0 0% 1 50.0% 1 50.0% 2 100.0%
Mentor of Hartford Scholar 0 0% 2 18.2% 7 63.6% 2 18.2% 11 100.0%
HCGNE Director/Faculty/Staff 1 16.7% 1 16.7% 3 50.0% 1 16.7% 6 100.0%
Investment Program
Director/Faculty Staff 0 .0% 0 .0% 3 75.0% 1 25.0% 4 100.0%
AACN/AANINYU Director/Staff 0 0% 0 0% 1 100.0% 0 0% 1 100.0%
AACN Graduate Curriculum
Director/Staff 0 0% 0 0% 1 100.0% 0 0% 1 100.0%
Other 0 0% 0 0% 2 100.0% 0 0% 2 100.0%
Not Specified 0 0% 2 40.0% 2 40.0% 1 20.0% 5 100.0%
Total 2 2.6% 11 14.3% 38 49.4% 26 33.8% 77 100.0%
Welcome Lunch: How closely did the purpose (as described in this session)
match your expectations about this conference? Total
Not at All Somewhat Very Closely
Count Row % Count Row % Count Row % Count Row %
Type of 2002 Pre-Doctoral AAN Scholar 0 0% 0 0% 10 100.0% 10 100.0%
Attendee
2003 Pre-Doctoral AAN Scholar 0 0% 0 0% 10 100.0% 10 100.0%
2002 Post-Doctoral AAN Scholar 0 0% 1 25.0% 3 75.0% 4 100.0%
2003 Post-Doctoral AAN Scholar 0 0% 3 60.0% 2 40.0% 5 100.0%
2003 MBA AAN Scholar 0 0% 0 0% 1 100.0% 1 100.0%
2002 AACN APN Scholar 1 25.0% 1 25.0% 2 50.0% 4 100.0%
2003 AACN APN Scholar 0 0% 3 30.0% 7 70.0% 10 100.0%
NYU Hartford Scholar 0 0% 0 0% 2 100.0% 2 100.0%
Mentor of Hartford Scholar 0 0% 2 18.2% 9 81.8% 11 100.0%
HCGNE Director/Faculty/Staff 1 16.7% 1 16.7% 4 66.7% 6 100.0%
Investment Program
Director/Faculty Staff 0 .0% 0 .0% 4 100.0% 4 100.0%
AACN/AAN/NYU Director/Staff 0 0% 0 0% 1 100.0% 1 100.0%
AACN Graduate Curriculum
Director/Staff 0 0% 1 100.0% 0 .0% 1 100.0%
Other 0 0% 0 0% 2 100.0% 2 100.0%
Not Specified 0 0% 1 20.0% 4 80.0% 5 100.0%
Total 2 2.6% 13 17.1% 61 80.3% 76 100.0%
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Appendix lll: Supplemental Quantitative Evaluation Results for All Respondents

Welcome Lunch: How would you rate the session quality? Total
Poor Fair Good Very Good Excellent
Count Row % Count Row % Count Row % Count Row % Count Row % Count Row %

Type of 2002 Pre-Doctoral AAN Scholar 0 0% 0 0% 0 0% 8 80.0% 2 20.0% 10 100.0%
Attendee

2003 Pre-Doctoral AAN Scholar 0 0% 0 0% 0 0% 4 40.0% 6 60.0% 10 100.0%

2002 Post-Doctoral AAN Scholar 0 0% 0 0% 0 0% 2 50.0% 2 50.0% 4 100.0%

2003 Post-Doctoral AAN Scholar 0 0% 0 0% 2 33.3% 2 33.3% 2 33.3% 6 100.0%

2003 MBA AAN Scholar 0 0% 0 0% 0 0% 0 0% 1 100.0% 1 100.0%

2002 AACN APN Scholar 1 25.0% 0 0% 0 0% 1 25.0% 2 50.0% 4 100.0%

2003 AACN APN Scholar 0 0% 0 0% 4 36.4% 5 45.5% 2 18.2% 1 100.0%

NYU Hartford Scholar 0 0% 0 0% 0 0% 1 50.0% 1 50.0% 2 100.0%

Mentor of Hartford Scholar 0 0% 1 9.1% 1 9.1% 7 63.6% 2 18.2% 11 100.0%

HCGNE Director/Faculty/Staff 1 16.7% 0 0% 2 33.3% 2 33.3% 1 16.7% 6 100.0%

Investment Program

Director/Faculty Staff 0 0% 0 0% 0 0% 2 50.0% 2 50.0% 4 100.0%

AACN/AAN/NYU Director/Staff 0 0% 0 0% 1 100.0% 0 0% 0 .0% 1 100.0%

AACN Graduate Curriculum

Director/Staff 0 0% 0 0% 1 100.0% 0 0% 0 0% 1 100.0%

Other 0 0% 0 0% 0 0% 1 50.0% 1 50.0% 2 100.0%

Not Specified 0 0% 0 0% 1 20.0% 2 40.0% 2 40.0% 5 100.0%
Total 2 2.6% 1 1.3% 12 15.4% 37 47.4% 26 33.3% 78 100.0%
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Appendix lll: Supplemental Quantitative Evaluation Results for All Respondents

A2. “Orchestrating A Research Career” (McBride) or Poster Set-Up and Communications

Consultation (Beilenson)

Research Career/Poster Presentation

Development: | attended this session Total
No Yes
Count Row % Count Row % Count Row %

Type of 2002 Pre-Doctoral AAN Scholar 4 40.0% 6 60.0% 10 100.0%
Attendee

2003 Pre-Doctoral AAN Scholar 0 0% 1 100.0% 1 100.0%

2002 Post-Doctoral AAN Scholar 1 25.0% 3 75.0% 4 100.0%

2003 Post-Doctoral AAN Scholar 0 0% 6 100.0% 6 100.0%

2003 MBA AAN Scholar 0 0% 1 100.0% 1 100.0%

2002 AACN APN Scholar 3 42.9% 4 57.1% 7 100.0%

2003 AACN APN Scholar 4 26.7% 11 73.3% 15 100.0%

NYU Hartford Scholar 0 0% 2 100.0% 2 100.0%

Mentor of Hartford Scholar 5 50.0% 5 50.0% 10 100.0%

HCGNE Director/Faculty/Staff 5 83.3% 1 16.7% 6 100.0%

Investment Program

Director/Faculty Staff 4 100.0% 0 .0% 4 100.0%

AACN/AAN/NYU Director/Staff 1 50.0% 1 50.0% 2 100.0%

AACN Graduate Curriculum

Director/Staff 1 100.0% 0 .0% 1 100.0%

Speaker 1 100.0% 0 0% 1 100.0%

Other 1 50.0% 1 50.0% 2 100.0%

Not Specified 2 33.3% 4 66.7% 6 100.0%
Total 32 36.4% 56 63.6% 88 100.0%
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Appendix lll: Supplemental Quantitative Evaluation Results for All Respondents

Research Career/Poster Presentation

Development: Which Session did you attend? Total
Orchestrating a Poster Presentation
Research Career Development
(McBride) (Beilenson)
Count Row % Count Row % Count Row %
Type of 2002 Pre-Doctoral AAN Scholar 0 0% 6 100.0% 6 100.0%
Attendee ' ' '
2003 Pre-Doctoral AAN Scholar 10 100.0% 0 0% 10 100.0%
2002 Post-Doctoral AAN Scholar 0 0% 3 100.0% 3 100.0%
2003 Post-Doctoral AAN Scholar 6 100.0% 0 0% 6 100.0%
2003 MBA AAN Scholar 0 0% 1 100.0% 1 100.0%
2002 AACN APN Scholar 4 100.0% 0 0% 4 100.0%
2003 AACN APN Scholar 11 100.0% 0 0% 11 100.0%
NYU Hartford Scholar 1 50.0% 1 50.0% 2 100.0%
Mentor of Hartford Scholar 3 60.0% 2 40.0% 5 100.0%
HCGNE Director/Faculty/Staff 0 0% 1 100.0% 1 100.0%
AACN/AAN/NYU Director/Staff 1 100.0% 0 0% 1 100.0%
Other 1 100.0% 0 0% 1 100.0%
Not Specified 4 100.0% 0 0% 4 100.0%
Total 41 74.5% 14 25.5% 55 100.0%
Research Career/Poster Presentation Development: How relevant was the session for your work? Total
Slightly Relevant Moderately Relevant Very Relevant Extremely Relevant
Count Row % Count Row % Count Row % Count Row % Count Row %
Type of 2002 Pre-Doctoral AAN Scholar 0 0% 0 0% 3 50.0% 3 50.0% 6 100.0%
Attendee
2003 Pre-Doctoral AAN Scholar 0 0% 0 0% 3 27.3% 8 72.7% 11 100.0%
2002 Post-Doctoral AAN Scholar 0 0% 0 0% 0 0% 3 100.0% 3 100.0%
2003 Post-Doctoral AAN Scholar 0 0% 0 0% 0 0% 6 100.0% 6 100.0%
2003 MBA AAN Scholar 0 0% 0 0% 1 100.0% 0 0% 1 100.0%
2002 AACN APN Scholar 1 25.0% 0 0% 1 25.0% 2 50.0% 4 100.0%
2003 AACN APN Scholar 2 18.2% 8 72.7% 1 9.1% 0 0% 1 100.0%
NYU Hartford Scholar 0 0% 0 0% 0 0% 2 100.0% 2 100.0%
Mentor of Hartford Scholar 0 0% 1 20.0% 2 40.0% 2 40.0% 5 100.0%
HCGNE Director/Faculty/Staff 0 0% 1 100.0% 0 0% 0 0% 1 100.0%
AACN/AAN/NYU Director/Staff 0 0% 1 100.0% 0 0% 0 0% 1 100.0%
Other 0 0% 0 0% 0 0% 1 100.0% 1 100.0%
Not Specified 0 0% 0 0% 3 75.0% 1 25.0% 4 100.0%
Total 3 5.4% 11 19.6% 14 25.0% 28 50.0% 56 100.0%
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Appendix lll: Supplemental Quantitative Evaluation Results for All Respondents

How relevant was the session for your work? Total
Slightly Relevant Moderately Relevant Very Relevant Extremely Relevant
Count Row % Count Row % Count Row % Count Row % Count Row %
Research Orchestrating  Type of Attendee 2003 Pre-Doctoral AAN Scholar 0 0% 0 0% 3 27.3% 7 63.6% 10 90.9%
Career/Poster a Research : : : : :
Presentation ~ Career 2003 Post-Doctoral AAN Scholar 0 0% 0 0% 0 0% 6 100.0% 6 100.0%
Development:  (McBride) ’ ' ’ ! }
‘é‘/h'c_h ) 2002 AACN APN Scholar 1 25.0% 0 0% 1 25.0% 2 50.0% 4 100.0%
ession did
you attend? 2003 AACN APN Scholar 2 18.2% 8 72.7% 1 9.1% 0 0% 11 100.0%
NYU Hartford Scholar 0 0% 0 0% 0 0% 1 50.0% 1 50.0%
Mentor of Hartford Scholar 0 0% 1 20.0% 1 20.0% 1 20.0% 3 60.0%
AACN/AAN/NYU Director/Staff 0 0% 1 100.0% 0 0% 0 0% 1 100.0%
Other 0 0% 0 0% 0 0% 1 100.0% 1 100.0%
Not Specified 0 0% 0 0% 3 75.0% 1 25.0% 4 100.0%
Total 3 5.4% 10 17.9% 9 16.1% 19 33.9% 41 73.2%
Poster Type of Attendee 2002 Pre-Doctoral AAN Scholar 0 0% 0 0% 3 50.0% 3 50.0% 6 100.0%
Presentation ’ ’ ’ . }
Development 2002 Post-Doctoral AAN Scholar 0 0% 0 0% 0 0% 3 100.0% 3 100.0%
(Beilenson) ’ ’ . } }
2003 MBA AAN Scholar 0 0% 0 0% 1 100.0% 0 0% 1 100.0%
NYU Hartford Scholar 0 0% o 0% o 0% 1 50.0% 1 50.0%
Mentor of Hartford Scholar 0 0% 0 0% 1 20.0% 1 20.0% 2 40.0%
HCGNE Director/Faculty/Staff 0 0% 1 100.0% 0 0% 0 0% 1 100.0%
Total 0 0% 1 1.8% 5 8.9% 8 14.3% 14 25.0%
No Data Type of Attendee 2003 Pre-Doctoral AAN Scholar 0 0% 0 0% 0 0% 1 9.1% 1 9.1%
Total 0 0% 0 0% 0 0% 1 1.8% 1 1.8%
Research Career/Poster Presentation Development: How would you rate the session quality? Total
Fair Good Very Good Excellent
Count Row % Count Row % Count Row % Count Row % Count Row %
Type of 2002 Pre-Doctoral AAN Scholar 0 0% 2 33.3% 3 50.0% 1 16.7% 6 100.0%
Attendee
2003 Pre-Doctoral AAN Scholar 0 0% 1 9.1% 1 9.1% 9 81.8% 11 100.0%
2002 Post-Doctoral AAN Scholar 0 0% 0 0% 2 66.7% 1 33.3% 3 100.0%
2003 Post-Doctoral AAN Scholar 0 0% 0 0% 0 0% 6 100.0% 6 100.0%
2003 MBA AAN Scholar 0 0% 0 0% 1 100.0% 0 1 100.0%
2002 AACN APN Scholar 0 0% 1 25.0% 1 25.0% 2 50.0% 4 100.0%
2003 AACN APN Scholar 0 0% 4 36.4% 5 45.5% 2 18.2% 11 100.0%
NYU Hartford Scholar 0 0% 0 0% 0 0% 2 100.0% 2 100.0%
Mentor of Hartford Scholar 1 20.0% 0 0% 1 20.0% 3 60.0% 5 100.0%
HCGNE Director/Faculty/Staff 0 0% 0 0% 0 0% 1 100.0% 1 100.0%
AACN/AAN/NYU Director/Staff 0 0% 1 100.0% 0 0% 0 1 100.0%
Other 0 0% 0 0% o 0% 1 100.0% 1 100.0%
Not Specified 0 0% 0 0% 1 25.0% 3 75.0% 4 100.0%
Total 1 1.8% 9 16.1% 15 26.8% 31 55.4% 56 100.0%
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Appendix lll: Supplemental Quantitative Evaluation Results for All Respondents

Research Career/Poster Presentation Development: How would you rate the session quality? Total
Fair Good Very Good Excellent
Count Row % Count Row % Count Row % Count Row % Count Row %
Research Orchestrating  Type of Attendee 2003 Pre-Doctoral AAN Scholar 0 0% 1 9.1% 1 9.1% 8 72.7% 10 90.9%
Career/Poster a Research : : : | :
Presentation Careey 2003 Post-Doctoral AAN Scholar 0 0% 0 0% 0 0% 6 100.0% 6 100.0%
Development:  (McBride)
Which 2002 AACN APN Scholar 0 0% 1 25.0% 1 25.0% 2 50.0% 4 100.0%
Session did
|?
you attend? 2003 AACN APN Scholar 0 0% 4 36.4% 5 455% 2 18.2% 11 100.0%
NYU Hartford Scholar 0 0% 0 0% 0 0% 1 50.0% 1 50.0%
Mentor of Hartford Scholar 1 20.0% o 0% o 0% 2 40.0% 3 60.0%
AACN/AAN/NYU Director/Staff 0 0% 1 100.0% 0 0% 0 0% 1 100.0%
Other 0 0% 0 0% 0 0% 1 100.0% 1 100.0%
Not Specified 0 0% 0 0% 1 25.0% 3 75.0% 4 100.0%
Total 1 1.8% 7 12.5% 8 14.3% 25 44.6% 41 73.2%
Poster Type of Attendee 2002 Pre-Doctoral AAN Scholar 0 0% 2 33.3% 3 50.0% 1 16.7% 6 100.0%
Presentation ' ’ } ) )
Development 2002 Post-Doctoral AAN Scholar 0 0% 0 0% 2 66.7% 1 33.3% 3 100.0%
(Beilenson) ’ ’ . ’ }
2003 MBA AAN Scholar 0 0% 0 0% 1 100.0% 0 0% 1 100.0%
NYU Hartford Scholar 0 0% 0 0% 0 0% 1 50.0% 1 50.0%
Mentor of Hartford Scholar 0 0% 0 0% 1 20.0% 1 20.0% 2 40.0%
HCGNE Director/Faculty/Statff 0 0% 0 0% 0 0% 1 100.0% 1 100.0%
Total 0 0% 2 3.6% 7 12.5% 5 8.9% 14 25.0%
No Data Type of Attendee 2003 Pre-Doctoral AAN Scholar 0 0% 0 0% 0 0% 1 9.1% 1 9.1%
Total 0 0% 0 0% 0 0% 1 1.8% 1 1.8%
Research Career/Poster Presentation Development: How useful was the session content for helping you increase your
leadership skills within the field of gerontological/geriatric nursing? Total
Not at All Useful Slightly Useful Moderately Useful Very Useful Extremely Useful
Count Row % Count Row % Count Row % Count Row % Count Row % Count Row %
Type of 2002 Pre-Doctoral AAN Scholar 0 0% 0 0% 3 50.0% 3 50.0% 0 0% 6 100.0%
Attendee
2003 Pre-Doctaral AAN Scholar 0 0% 1 9.1% 1 9.1% 4 36.4% 5 45.5% 11 100.0%
2002 Post-Doctoral AAN Scholar 0 0% 0 0% 0 0% 0 0% 3 100.0% 3 100.0%
2003 Post-Doctoral AAN Scholar 0% 0 0% 0 0% 0 0% 6 100.0% 6 100.0%
2003 MBA AAN Scholar 0 0% 0 0% 0 0% 1 100.0% 0 0% 1 100.0%
2002 AACN APN Scholar 0 0% 0 0% 2 50.0% 0 0% 2 50.0% 4 100.0%
2003 AACN APN Scholar 0 0% 1 9.1% 6 54.5% 3 27.3% 1 9.1% 11 100.0%
NYU Hartford Scholar 0 0% 0 0% 0 0% 1 50.0% 1 50.0% 2 100.0%
Mentor of Hartford Scholar 1 20.0% 0 0% 0 0% 3 60.0% 1 20.0% 5 100.0%
HCGNE Director/Faculty/Staff 0 0% 0 0% 1 100.0% 0 0% 0 0% 1 100.0%
AACN/AANINYU Director/Staff 0 0% 0 0% 0 0% 1 100.0% 0 0% 1 100.0%
Other 0 0% 0 0% 0 0% 0 0% 1 100.0% 1 100.0%
Not Specified 0 0% 0 0% 0 0% 1 25.0% 3 75.0% 4 100.0%
Total 1 1.8% 2 3.6% 13 23.2% 17 30.4% 23 41.1% 56 100.0%
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Appendix lll: Supplemental Quantitative Evaluation Results for All Respondents

Research C; Presentation D How useful was the session content for helping you increase your
leadership skills within the field of gerontological/geriatric nursing? Total
Not at All Useful Slightly Useful Moderately Useful Very Useful Extremely Useful
Count Row % Count Row % Count Row % Count Row % Count Row % Count Row %
Research Orchestrating  Type of Attendee 2003 Pre-Doctoral AAN Scholar 0 0% 1 9.1% 1 9.1% 4 36.4% 4 36.4% 10 90.9%
Career/Poster  a Research ’ ’ ’ ’ ’ '
Presentation  Career 2003 Post-Doctoral AAN Scholar 0 0% 0 0% 0 0% 0 0% 6 100.0% 6 100.0%
Development:  (McBride) : : ’ ’ ’ ’
Which 2002 AACN APN Scholar 0 0% 0 0% 2 50.0% 0 0% 2 50.0% 4 100.0%
Session did : : - . X X
you attend? 2003 AACN APN Scholar 0 0% 1 9.1% 6 54.5% 3 27.3% 1 9.1% 1 100.0%
NYU Hartford Scholar 0 0% 0 0% 0 0% 0 0% 1 50.0% 1 50.0%
Mentor of Hartford Scholar 1 20.0% 0 0% 0 0% 2 40.0% 0 0% 3 60.0%
AACN/AAN/NYU Director/Staff 0 0% 0 0% 0 0% 1 100.0% 0 0% 1 100.0%
Other 0 0% 0 0% 0 0% 0 0% 1 100.0% 1 100.0%
Not Specified 0 0% 0 0% 0 0% 1 25.0% 3 75.0% 4 100.0%
Total 1 1.8% 2 3.6% 9 16.1% 11 19.6% 18 321% a1 73.2%
Poster Type of Attendee 2002 Pre-Doctoral AAN Scholar 0 0% 0 0% 3 50.0% 3 50.0% 0 0% 6 100.0%
Presentation ’ ’ ’ ’ . ’
Development 2002 Post-Doctoral AAN Scholar 0 0% 0 0% 0 0% 0 0% 3 100.0% 3 100.0%
(Beilenson) : : : ’ ’ ’
2003 MBA AAN Scholar 0 0% 0 0% 0 0% 1 100.0% 0 0% 1 100.0%
NYU Hartford Scholar 0 0% 0 0% 0 0% 1 50.0% 0 0% 1 50.0%
Mentor of Hartford Scholar 0 0% 0 0% 0 0% 1 20.0% 1 20.0% 2 40.0%
HCGNE Director/Faculty/Staff 0 0% 0 0% 1 100.0% 0 0% 0 0% 1 100.0%
Total 0 0% 0 0% 4 7.1% 6 10.7% 4 7.1% 14 25.0%
No Data Type of Attendee 2003 Pre-Doctoral AAN Scholar 0 0% 0 0% 0 0% 0 0% 1 9.1% 1 9.1%
Total 0 0% 0 0% 0 0% 0 0% 1 1.8% 1 1.8%
Research Career/Poster Presentation Development: Should this type of session be repeated in future
years? Total
Probably Not Not Sure Probably Definitely
Count Row % Count Row % Count Row % Count Row % Count Row %
Type of 2002 Pre-Doctoral AAN Scholar 0 0% 0 0% 2 33.3% 4 66.7% 6 100.0%
Attendee
2003 Pre-Doctoral AAN Scholar 0 0% 0 0% 3 27.3% 8 72.7% 11 100.0%
2002 Post-Doctoral AAN Scholar 0 0% 0 0% 0 0% 3 100.0% 3 100.0%
2003 Post-Doctoral AAN Scholar 0 0% 0 0% 0 0% 6 100.0% 6 100.0%
2003 MBA AAN Scholar 0 0% 0 0% 0 0% 1 100.0% 1 100.0%
2002 AACN APN Scholar 0 0% 1 25.0% 1 25.0% 2 50.0% 4 100.0%
2003 AACN APN Scholar 0 0% 3 27.3% 6 54.5% 2 18.2% 11 100.0%
NYU Hartford Scholar 0 0% 0 0% 0 0% 2 100.0% 2 100.0%
Mentor of Hartford Scholar 1 20.0% 0 0% 0 0% 4 80.0% 5 100.0%
HCGNE Director/Faculty/Staff 0 0% 1 100.0% 0 0% 0 0% 1 100.0%
AACN/AAN/NYU Director/Staff 0 0% 0 0% 1 100.0% 0 0% 1 100.0%
Other 0 0% 0 0% 0 0% 1 100.0% 1 100.0%
Not Specified 0 0% 0 0% 0 0% 4 100.0% 4 100.0%
Total 1 1.8% 5 8.9% 13 23.2% 37 66.1% 56 100.0%
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Appendix lll: Supplemental Quantitative Evaluation Results for All Respondents

Research Career/Poster Presentation Development: Should this type of session be repeated in future

years? Total
Probably Not Not Sure Probably Definitely
Count Row % Count Row % Count Row % Count Row % Count Row %
Research Orchestrating  Type of Attendee 2003 Pre-Doctoral AAN Scholar 0 0% 0 0% 3 27.3% 7 63.6% 10 90.9%
Career/Poster a Research
Presentation Career 2003 Post-Doctoral AAN Scholar 0 0% 0 0% 0 0% 6 100.0% 6 100.0%
De\(elopment: (McBride)
‘é"h'c.h ) 2002 AACN APN Scholar 0 0% 1 25.0% 1 25.0% 2 50.0% 4 100.0%
ession did
you attend? 2003 AACN APN Scholar 0 0% 3 27.3% 6 54.5% 2 18.2% 1 100.0%
NYU Hartford Scholar 0 0% 0 0% 0 0% 1 50.0% 1 50.0%
Mentor of Hartford Scholar 1 20.0% 0 0% 0 0% 2 40.0% 3 60.0%
AACN/AANINYU Director/Staff 0 0% 0 0% 1 100.0% 0 0% 1 100.0%
Other 0 0% 0 0% 0 0% 1 100.0% 1 100.0%
Not Specified 0 0% 0 0% 0 0% 4 100.0% 4 100.0%
Total 1 1.8% 4 7.1% 11 19.6% 25 44.6% a1 73.2%
Poster Type of Attendee 2002 Pre-Doctoral AAN Scholar 0 0% 0 0% 2 33.3% 4 66.7% 6 100.0%
Presentation
Development 2002 Post-Doctoral AAN Scholar 0 0% 0 0% 0 0% 3 100.0% 3 100.0%
(Beilenson)
2003 MBA AAN Scholar 0 0% 0 0% 0 0% 1 100.0% 1 100.0%
NYU Hartford Scholar 0 0% 0 0% 0 0% 1 50.0% 1 50.0%
Mentor of Hartford Scholar 0 0% 0 0% 0 0% 2 40.0% 2 40.0%
HCGNE Director/Faculty/Staff 0 0% 1 100.0% 0 0% 0 0% 1 100.0%
Total 0 0% 1 1.8% 2 3.6% 11 19.6% 14 25.0%
No Data Type of Attendee 2003 Pre-Doctoral AAN Scholar 0 0% 0 0% 0 0% 1 9.1% 1 9.1%
Total 0 0% 0 0% 0 0% 1 1.8% 1 1.8%
Research Career/Poster Presentation
Development: Would attending another session
similar to this one another time be useful for you? Total
No Yes
Count Row % Count Row % Count Row %
Type of 2002 Pre-Doctoral AAN Scholar 1 16.7% 5 83.3% 6 100.0%
Attendee
2003 Pre-Doctoral AAN Scholar 3 27.3% 8 72.7% 11 100.0%
2002 Post-Doctoral AAN Scholar 0 0% 3 100.0% 3 100.0%
2003 Post-Doctoral AAN Scholar 1 16.7% 5 83.3% 6 100.0%
2003 MBA AAN Scholar 0 0% 1 100.0% 1 100.0%
2002 AACN APN Scholar 1 25.0% 3 75.0% 4 100.0%
2003 AACN APN Scholar 3 30.0% 7 70.0% 10 100.0%
NYU Hartford Scholar 0 0% 1 100.0% 1 100.0%
Mentor of Hartford Scholar 1 20.0% 4 80.0% 5 100.0%
HCGNE Director/Faculty/Staff 1 100.0% 0 0% 1 100.0%
AACN/AAN/NYU Director/Staff 0 0% 1 100.0% 1 100.0%
Other 0 0% 1 100.0% 1 100.0%
Not Specified 1 25.0% 3 75.0% 4 100.0%
Total 12 22.2% 42 77.8% 54 100.0%
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Appendix lll: Supplemental Quantitative Evaluation Results for All Respondents

Research Career/Poster Presentation
Development: Would attending another session

similar to this one another time be useful for you? Total
No Yes
Count Row % Count Row % Count Row %
Research Orchestrating  Type of Attendee 2003 Pre-Doctoral AAN Scholar 3 27.3% 7 63.6% 10 90.9%
Career/Poster a Research
Presentation Career 2003 Post-Doctoral AAN Scholar 1 16.7% 5 83.3% 6 100.0%
Development:  (McBride) ’ i ’
Which 2002 AACN APN Scholar 1 25.0% 3 75.0% 4 100.0%
Session did ’ : ’
2
you attend? 2003 AACN APN Scholar 3 30.0% 7 70.0% 10 100.0%
NYU Hartford Scholar 0 0% 1 100.0% 1 100.0%
Mentor of Hartford Scholar 0 0% 3 60.0% 3 60.0%
AACN/AAN/NYU Director/Staff 0 0% 1 100.0% 1 100.0%
Other 0 0% 1 100.0% 1 100.0%
Not Specified 1 25.0% 3 75.0% 4 100.0%
Total 9 16.7% 31 57.4% 40 74.1%
Poster Type of Attendee 2002 Pre-Doctoral AAN Scholar 1 16.7% 5 83.3% 6 100.0%
Presentation
Development 2002 Post-Doctoral AAN Scholar 0 0% 3 100.0% 3 100.0%
(Beilenson) : : ’
2003 MBA AAN Scholar 0 0% 1 100.0% 1 100.0%
Mentor of Hartford Scholar 1 20.0% 1 20.0% 2 40.0%
HCGNE Director/Faculty/Staff 1 100.0% 0 0% 1 100.0%
Total 3 5.6% 10 18.5% 13 24.1%
No Data Type of Attendee 2003 Pre-Doctoral AAN Scholar 0 0% 1 9.1% 1 9.1%
Total 0 0% 1 1.9% 1 1.9%
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Appendix lll: Supplemental Quantitative Evaluation Results for All Respondents

A3. Panel I: “Interdisciplinary Collaboration” (Dunbar-Jacob, Fulmer, Grey, Hill)
Panel: | attended this session Total
No Yes
Count Row % Count Row % Count Row %
Type of 2002 Pre-Doctoral AAN Scholar 0 0% 10 100.0% 10 100.0%
Attendee ' ' '
2003 Pre-Doctoral AAN Scholar 0 0% 11 100.0% 11 100.0%
2002 Post-Doctoral AAN Scholar 0 0% 5 100.0% 5 100.0%
2003 Post-Doctoral AAN Scholar 0 0% 6 100.0% 6 100.0%
2003 MBA AAN Scholar 0 0% 1 100.0% 1 100.0%
2002 AACN APN Scholar 2 28.6% 5 71.4% 7 100.0%
2003 AACN APN Scholar 3 20.0% 12 80.0% 15 100.0%
NYU Hartford Scholar 0 0% 2 100.0% 2 100.0%
Mentor of Hartford Scholar 1 9.1% 10 90.9% 11 100.0%
HCGNE Director/Faculty/Staff 1 16.7% 5 83.3% 6 100.0%
Investment Program
Director/Faculty Staff 1 25.0% 3 75.0% 4 100.0%
AACN/AAN/NYU Director/Staff 1 50.0% 1 50.0% 2 100.0%
AACN Graduate Curriculum
Director/Staff 0 .0% 1 100.0% 1 100.0%
Speaker 1 100.0% 0 0% 1 100.0%
Other 0 0% 2 100.0% 2 100.0%
Not Specified 0 0% 6 100.0% 6 100.0%
Total 10 11.1% 80 88.9% 9 100.0%
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Appendix lll: Supplemental Quantitative Evaluation Results for All Respondents

Panel: How relevant was the session for your work? Total
Not at All Relevant Slightly Relevant Moderately Relevant Very Relevant Extremely Relevant
Count Row % Count Row % Count Row % Count Row % Count Row % Count Row %
Type of 2002 Pre-Doctoral AAN Scholar 0 0% 0 0% 1 10.0% 1 10.0% 8 80.0% 10 100.0%
Attendee
2003 Pre-Doctoral AAN Scholar 0 0% 1 9.1% 1 9.1% 5 45.5% 4 36.4% 11 100.0%
2002 Post-Doctoral AAN Scholar 0 0% 0 0% 0 0% 1 25.0% 3 75.0% 4 100.0%
2003 Post-Doctoral AAN Scholar 1 16.7% 0 0% 1 16.7% 2 33.3% 2 33.3% 6 100.0%
2003 MBA AAN Scholar 0 0% 0 0% 0 0% 0 0% 1 100.0% 1 100.0%
2002 AACN APN Scholar 0 0% 1 20.0% 0 0% 1 20.0% 3 60.0% 5 100.0%
2003 AACN APN Scholar 0 0% 0 0% 2 16.7% 6 50.0% 4 33.3% 12 100.0%
NYU Hartford Scholar 0 0% 0 0% 0 0% 0 0% 2 100.0% 2 100.0%
Mentor of Hartford Scholar 0 0% 1 10.0% 1 10.0% 3 30.0% 5 50.0% 10 100.0%
HCGNE Director/Faculty/Staff 0 0% 0 0% 0 0% 4 80.0% 1 20.0% 5 100.0%
Investment Program
Director/Faculty Staff 0 0% 0 0% 0 0% 1 33.3% 2 66.7% 3 100.0%
AACN/AAN/NYU Director/Staff 0 0% 0 0% 0 0% 0 0% 1 100.0% 1 100.0%
AACN Graduate Curriculum
Director/Staff 0 0% 0 0% 1 100.0% 0 0% 0 0% 1 100.0%
Other 0 0% 0 0% 0 0% 2 100.0% 0 0% 2 100.0%
Not Specified 0 0% 0 0% 1 20.0% 1 20.0% 3 60.0% 5 100.0%
Total 1 1.3% 3 3.8% 8 10.3% 27 34.6% 39 50.0% 78 100.0%
Panel: How would you rate the session quality? Total
Poor Fair Good Very Good Excellent
Count Row % Count Row % Count Row % Count Row % Count Row % Count Row %
Type of 2002 Pre-Doctoral AAN Scholar 0 0% 2 20.0% 0 0% 3 30.0% 5 50.0% 10 100.0%
Attendee
2003 Pre-Doctoral AAN Scholar 0 0% 1 9.1% 0 0% 5 45.5% 5 45.5% 11 100.0%
2002 Post-Doctoral AAN Scholar 0 0% 0 0% 0 0% 0 0% 4 100.0% 4 100.0%
2003 Post-Doctoral AAN Scholar 1 16.7% 1 16.7% 2 33.3% 0 0% 2 33.3% 6 100.0%
2003 MBA AAN Scholar 0 0% 0 0% 0 0% 0 0% 1 100.0% 1 100.0%
2002 AACN APN Scholar 0 0% 0 0% 2 40.0% 1 20.0% 2 40.0% 5 100.0%
2003 AACN APN Scholar 0 0% 1 9.1% 1 9.1% 4 36.4% 5 45.5% 11 100.0%
NYU Hartford Scholar 0 0% 0 0% 0 0% 0 0% 2 100.0% 2 100.0%
Mentor of Hartford Scholar 0 0% 1 10.0% 3 30.0% 1 10.0% 5 50.0% 10 100.0%
HCGNE Director/Faculty/Staff 0 0% 0 0% 1 20.0% 2 40.0% 2 40.0% 5 100.0%
Investment Program
Director/Faculty Staff 0 0% 0 0% 1 33.3% 1 33.3% 1 33.3% 3 100.0%
AACN/AAN/NYU Director/Staft 0 0% 0 0% 0 0% 0 0% 1 100.0% 1 100.0%
AACN Graduate Curriculum
Director/Staff 0 0% 0 0% 1 100.0% 0 0% 0 0% 1 100.0%
Other 0 0% 0 0% 0 0% 2 100.0% 0 0% 2 100.0%
Not Specified 0 0% 0 0% 0 0% 1 20.0% 4 80.0% 5 100.0%
Total 1 1.3% 6 7.8% 11 14.3% 20 26.0% 39 50.6% 77 100.0%
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Appendix lll: Supplemental Quantitative Evaluation Results for All Respondents

Panel: How useful was the session content for helping you increase your leadership skills within the field of

gerontological/geriatric nursing? Total
Not at All Useful Slightly Useful Moderately Useful Very Useful Extremely Useful
Count Row % Count Row % Count Row % Count Row % Count Row % Count Row %

Type of 2002 Pre-Doctoral AAN Scholar 0 0% 1 10.0% 2 20.0% 4 40.0% 3 30.0% 10 100.0%
Attendee

2003 Pre-Doctoral AAN Scholar 0 0% 1 10.0% 0 0% 5 50.0% 4 40.0% 10 100.0%

2002 Post-Doctoral AAN Scholar 0 0% 0 0% 0 0% 1 25.0% 3 75.0% 4 100.0%

2003 Post-Doctoral AAN Scholar 0 0% 2 33.3% 2 33.3% 0 0% 2 33.3% 6 100.0%

2003 MBA AAN Scholar 0 0% 0 0% 0 0% 0 0% 1 100.0% 1 100.0%

2002 AACN APN Scholar 0 0% 0 0% 2 50.0% 2 50.0% 0 0% 4 100.0%

2003 AACN APN Scholar 0 0% 2 16.7% 3 25.0% 4 33.3% 3 25.0% 12 100.0%

NYU Hartford Scholar 0 0% 0 0% 0 0% 0 0% 2 100.0% 2 100.0%

Mentor of Hartford Scholar 1 10.0% 0 0% 3 30.0% 2 20.0% 4 40.0% 10 100.0%

HCGNE Director/Faculty/Staff 0 0% 0 0% 2 40.0% 2 40.0% 1 20.0% 5 100.0%

Investment Program

Director/Faculty Staff 0 0% 0 0% 1 33.3% 2 66.7% 0 0% 3 100.0%

AACN/AAN/NYU Director/Staff 0 0% 0 0% 0 0% 1 100.0% 0 0% 1 100.0%

AACN Graduate Curriculum

Director/Staff 1 100.0% 0 0% 0 0% 0 0% 0 0% 1 100.0%

Other 0 0% 0 0% 2 100.0% 0 0% 0 0% 2 100.0%

Not Specified 0 0% 0 0% 0 0% 3 60.0% 2 40.0% 5 100.0%
Total 2 2.6% 6 7.9% 17 22.4% 26 34.2% 25 32.9% 76 100.0%

Panel: Should this type of session be repeated in future years? Total
Definitely Not Probably Not Not Sure Probably Definitely
Count Row % Count Row % Count Row % Count Row % Count Row % Count Row %

Type of 2002 Pre-Doctoral AAN Scholar 1 10.0% 0 0% 0 0% 4 40.0% 5 50.0% 10 100.0%
Attendee

2003 Pre-Dactoral AAN Scholar 0 0% 0 0% 0 0% 3 30.0% 7 70.0% 10 100.0%

2002 Post-Doctoral AAN Scholar 0 0% 0 0% 0 0% 1 25.0% 3 75.0% 4 100.0%

2003 Post-Doctoral AAN Scholar 1 16.7% 0 0% 3 50.0% 0 0% 2 33.3% 6 100.0%

2003 MBA AAN Scholar 0 0% 0 0% 0 0% 0 0% 1 100.0% 1 100.0%

2002 AACN APN Scholar 0 0% 0 0% 0 0% 4 100.0% 0 0% 4 100.0%

2003 AACN APN Scholar 0 0% 0 0% 1 8.3% 4 33.3% 7 58.3% 12 100.0%

NYU Hartford Scholar 0 0% 0 0% 0 0% 0 0% 2 100.0% 2 100.0%

Mentor of Hartford Scholar 0 0% 1 10.0% 1 10.0% 3 30.0% 5 50.0% 10 100.0%

HCGNE Director/Faculty/Staff 0 0% 0 0% 1 20.0% 2 40.0% 2 40.0% 5 100.0%

Investment Program

Director/Faculty Staff 0 0% 0 0% 0 0% 2 66.7% 1 33.3% 3 100.0%

AACN/AAN/NYU Director/Staff 0 0% 0 0% 0 0% 0 0% 1 100.0% 1 100.0%

AACN Graduate Curriculum

Director/Staff 0 0% 0 0% 1 100.0% 0 0% 0 0% 1 100.0%

Other 0 0% 0 0% 1 50.0% 1 50.0% 0 0% 2 100.0%

Not Specified 0 0% 0 0% 0 0% 2 40.0% 3 60.0% 5 100.0%
Total 2 2.6% 1 1.3% 8 10.5% 26 34.2% 39 51.3% 76 100.0%
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Appendix lll: Supplemental Quantitative Evaluation Results for All Respondents

Panel: Would attending another session similar to

this one another time be useful for you? Total
No Yes
Count Row % Count Row % Count Row %

Type of 2002 Pre-Doctoral AAN Scholar 2 22,204 7 77.8% 9 100.0%
Attendee ' ' '

2003 Pre-Doctoral AAN Scholar 1 11.1% 8 88.9% 9 100.0%

2002 Post-Doctoral AAN Scholar 0 0% 4 100.0% 4 100.0%

2003 Post-Doctoral AAN Scholar 2 40.0% 3 60.0% 5 100.0%

2003 MBA AAN Scholar 0 0% 1 100.0% 1 100.0%

2002 AACN APN Scholar 1 25.0% 3 75.0% 4 100.0%

2003 AACN APN Scholar 1 9.1% 10 90.9% 11 100.0%

NYU Hartford Scholar 1 50.0% 1 50.0% 2 100.0%

Mentor of Hartford Scholar 3 30.0% 7 70.0% 10 100.0%

HCGNE Director/Faculty/Staff 1 20.0% 4 80.0% 5 100.0%

Investment Program

Director/Faculty Staff 1 33.3% 2 66.7% 3 100.0%

AACN/AAN/NYU Director/Staff 0 0% 1 100.0% 1 100.0%

AACN Graduate Curriculum

Director/Staff 1 100.0% 0 .0% 1 100.0%

Other 0 0% 2 100.0% 2 100.0%

Not Specified 2 40.0% 3 60.0% 5 100.0%
Total 16 22.2% 56 77.8% 72 100.0%
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Appendix lll: Supplemental Quantitative Evaluation Results for All Respondents

A4. Poster Presentations and Reception (Class of 2002)

Poster Presentation: | attended this session Total
No Yes
Count Row % Count Row % Count Row %

Type of 2002 Pre-Doctoral AAN Scholar 0 0% 10 100.0% 10 100.0%
Attendee

2003 Pre-Doctoral AAN Scholar 0 0% 1 100.0% 11 100.0%

2002 Post-Doctoral AAN Scholar 0 0% 5 100.0% 5 100.0%

2003 Post-Doctoral AAN Scholar 0 0% 6 100.0% 6 100.0%

2003 MBA AAN Scholar 0 0% 1 100.0% 1 100.0%

2002 AACN APN Scholar 2 28.6% 5 71.4% 7 100.0%

2003 AACN APN Scholar 6 40.0% 9 60.0% 15 100.0%

NYU Hartford Scholar 0 0% 2 100.0% 2 100.0%

Mentor of Hartford Scholar 0 0% 11 100.0% 1 100.0%

HCGNE Director/Faculty/Staff 1 16.7% 5 83.3% 6 100.0%

Investment Program

Director/Faculty Staff 0 .0% 4 100.0% 4 100.0%

AACN/AAN/NYU Director/Staff 1 50.0% 1 50.0% 2 100.0%

AACN Graduate Curriculum

Director/Staff 0 .0% 1 100.0% 1 100.0%

Speaker 0 0% 1 100.0% 1 100.0%

Other 0 0% 2 100.0% 2 100.0%

Not Specified 1 16.7% 5 83.3% 6 100.0%
Total 11 12.2% 79 87.8% 90 100.0%
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Appendix lll: Supplemental Quantitative Evaluation Results for All Respondents

Poster Presentation: | presented a poster at this

session. Total
No Yes
Count Row % Count Row % Count Row %

Type of 2002 Pre-Doctoral AAN Scholar 0 0% 10 100.0% 10 100.0%
Attendee

2003 Pre-Doctoral AAN Scholar 11 100.0% 0 0% 1 100.0%

2002 Post-Doctoral AAN Scholar 1 20.0% 4 80.0% 5 100.0%

2003 Post-Doctoral AAN Scholar 5 100.0% 0 0% 5 100.0%

2003 MBA AAN Scholar 1 100.0% 0 0% 1 100.0%

2002 AACN APN Scholar 5 100.0% 0 0% 5 100.0%

2003 AACN APN Scholar 9 100.0% 0 0% 9 100.0%

NYU Hartford Scholar 1 50.0% 1 50.0% 2 100.0%

Mentor of Hartford Scholar 10 90.9% 1 9.1% 11 100.0%

HCGNE Director/Faculty/Staff 5 100.0% 0 0% 5 100.0%

Investment Program

Director/Faculty Staff 4 100.0% 0 .0% 4 100.0%

AACN/AAN/NYU Director/Staff 1 100.0% 0 0% 1 100.0%

AACN Graduate Curriculum

Director/Staff 1 100.0% 0 .0% 1 100.0%

Speaker 1 100.0% 0 0% 1 100.0%

Other 2 100.0% 0 0% 2 100.0%

Not Specified 3 75.0% 1 25.0% 4 100.0%
Total 60 77.9% 17 22.1% 77 100.0%
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Appendix lll: Supplemental Quantitative Evaluation Results for All Respondents

Poster Presentation: How relevant was the session for your work? Total
Slightly Relevant Moderately Relevant Very Relevant Extremely Relevant
Count Row % Count Row % Count Row % Count Row % Count Row %

Type of 2002 Pre-Doctoral AAN Scholar 0 0% 0 0% 2 20.0% 8 80.0% 10 100.0%
Attendee

2003 Pre-Doctoral AAN Scholar 1 9.1% 2 18.2% 4 36.4% 4 36.4% 11 100.0%

2002 Post-Doctoral AAN Scholar 0 0% 0 0% 0 0% 5 100.0% 5 100.0%

2003 Post-Doctoral AAN Scholar 4 16.7% 0 0% 2 33.3% 3 50.0% 6 100.0%

2003 MBA AAN Scholar 0 0% 0 0% 1 100.0% 0 0% 1 100.0%

2002 AACN APN Scholar 0 0% 0 0% 3 60.0% 2 40.0% 5 100.0%

2003 AACN APN Scholar 0 0% 2 22.2% 6 66.7% 1 11.1% 9 100.0%

NYU Hartford Scholar 1 50.0% 1 50.0% 0 0% 0 0% 2 100.0%

Mentor of Hartford Scholar 0 0% 4 36.4% 2 18.2% 5 45.5% 11 100.0%

HCGNE Director/Faculty/Staff 1 20.0% 2 40.0% 2 40.0% 0 0% 5 100.0%

Investment Program

Director/Faculty Staff 0 .0% 3 75.0% 1 25.0% 0 .0% 4 100.0%

AACN/AAN/NYU Director/Staff 1 100.0% 0 0% 0 0% 0 0% 1 100.0%

AACN Graduate Curriculum

Director/Staff 0 0% 0 0% 1 100.0% 0 0% 1 100.0%

Speaker 0 0% 0 0% 1 100.0% 0 0% 1 100.0%

Other 0 0% 0 0% 0 0% 2 100.0% 2 100.0%

Not Specified 0 0% 2 40.0% 2 40.0% 1 20.0% 5 100.0%
Total 5 6.3% 16 20.3% 27 34.2% 31 39.2% 79 100.0%

Poster Presentation: How would you rate the session quality? Total
Fair Good Very Good Excellent
Count Row % Count Row % Count Row % Count Row % Count Row %

Type of 2002 Pre-Doctoral AAN Scholar 0 0% 0 0% 5 50.0% 5 50.0% 10 100.0%
Attendee

2003 Pre-Doctoral AAN Scholar 0 0% 0 0% 8 72.7% 3 27.3% 11 100.0%

2002 Post-Doctoral AAN Scholar 0% 1 20.0% 1 20.0% 3 60.0% 5 100.0%

2003 Post-Doctoral AAN Scholar 0 0% 1 16.7% 2 33.3% 3 50.0% 6 100.0%

2003 MBA AAN Scholar 0 0% 0 0% 1 100.0% 0 0% 1 100.0%

2002 AACN APN Scholar 1 20.0% 0 0% 3 60.0% 1 20.0% 5 100.0%

2003 AACN APN Scholar 0 0% 1 11.1% 5 55.6% 3 33.3% 9 100.0%

NYU Hartford Scholar 0 0% 2 100.0% 0 0% 0 0% 2 100.0%

Mentor of Hartford Scholar 0 0% 2 18.2% 5 455% 4 36.4% 11 100.0%

HCGNE Director/Faculty/Staff 0 0% 0 0% 5 100.0% 0 0% 5 100.0%

Investment Program

Director/Faculty Staff 0 .0% 2 50.0% 2 50.0% 0 .0% 4 100.0%

AACN/AAN/NYU Director/Staff 0 0% 1 100.0% 0 0% 0 0% 1 100.0%

AACN Graduate Curriculum

Director/Staff 0 0% 0 0% 1 100.0% 0 0% 1 100.0%

Speaker 0 0% 0 0% 1 100.0% 0 0% 1 100.0%

Other 0 0% 0 0% 0 0% 2 100.0% 2 100.0%

Not Specified 0 0% 1 20.0% 1 20.0% 3 60.0% 5 100.0%
Total 1 1.3% 11 13.9% 40 50.6% 27 34.2% 79 100.0%
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Appendix lll: Supplemental Quantitative Evaluation Results for All Respondents

Poster Presentation: How useful was the session content for helping you increase your leadership skills within the field of

gerontological/geriatric nursing? Total
Not at All Useful Slightly Useful Moderately Useful Very Useful Extremely Useful
Count Row % Count Row % Count Row % Count Row % Count Row % Count Row %
Type of 2002 Pre-Doctoral AAN Scholar 0 0% 0 0% 0 0% 3 30.0% 7 70.0% 10 100.0%
Attendee
2003 Pre-Doctoral AAN Scholar 0 0% 1 9.1% 3 27.3% 3 27.3% 4 36.4% 11 100.0%
2002 Post-Doctoral AAN Scholar 0% 0 0% 1 20.0% 2 40.0% 2 40.0% 5 100.0%
2003 Post-Doctoral AAN Scholar 0% 1 16.7% 1 16.7% 1 16.7% 3 50.0% 6 100.0%
2003 MBA AAN Scholar 0 0% 0 0% 0 0% 0 0% 1 100.0% 1 100.0%
2002 AACN APN Scholar 1 20.0% 1 20.0% 0 0% 1 20.0% 2 40.0% 5 100.0%
2003 AACN APN Scholar 0 0% 0 0% 2 22.2% 6 66.7% 1 11.1% 9 100.0%
NYU Hartford Scholar 1 50.00 0 0% 1 50.00 0 0% 0 0% 2 100.0%
Mentor of Hartford Scholar 1 9.1% 1 9.1% 5 455% 1 9.1% 3 27.3% 11 100.0%
HCGNE Director/Faculty/Staff 0 0% 2 50.0% 2 50.0% 0 0% 0 0% 4 100.0%
Investment Program
Director/Faculty Staff 0 0% 0 0% 3 75.0% 0 0% 1 25.0% 4 100.0%
AACN/AAN/NYU Director/Staff 0 0% 0 0% 1 100.0% 0 0% 0 0% 1 100.0%
AACN Graduate Curriculum
Director/Staff 0 0% 0 0% 1 100.0% 0 0% 0 0% 1 100.0%
Speaker 0 0% 0 0% 0 0% 1 100.0% 0 0% 1 100.0%
Other 0 0% 0 0% 0 0% 2 100.0% 0 0% 2 100.0%
Not Specified 0 0% 0 0% 2 40.0% 3 60.0% 0 0% 5 100.0%
Total 3 3.8% 6 7.7% 22 28.2% 23 29.5% 24 30.8% 78 100.0%
Poster Presentation: Should this type of session be repeated in future years? Total
Not Sure Probably Definitely
Count Row % Count Row % Count Row % Count Row %
Type of 2002 Pre-Doctoral AAN Scholar 0 0% 0 0% 10 100.0% 10 100.0%
Attendee
2003 Pre-Doctoral AAN Scholar 0 0% 1 9.1% 10 90.9% 1 100.0%
2002 Post-Doctoral AAN Scholar 1 20.0% 0 0% 4 80.0% 5 100.0%
2003 Post-Doctoral AAN Scholar 0 0% 0 0% 6 100.0% 6 100.0%
2003 MBA AAN Scholar 0 0% 0 0% 1 100.0% 1 100.0%
2002 AACN APN Scholar 0 0% 1 20.0% 4 80.0% 5 100.0%
2003 AACN APN Scholar 0 0% 2 22.2% 7 77.8% 9 100.0%
NYU Hartford Scholar 0 0% 2 100.0% 0 0% 2 100.0%
Mentor of Hartford Scholar 0 0% 3 27.3% 8 72.7% 1 100.0%
HCGNE Director/Faculty/Staff 0 0% 2 50.0% 2 50.0% 4 100.0%
Investment Program
Director/Faculty Staff 1 25.0% 2 50.0% 1 25.0% 4 100.0%
AACN/AAN/NYU Director/Staff 0 0% 0 0% 1 100.0% 1 100.0%
AACN Graduate Curriculum
Director/Staff 0 0% 0 0% 1 100.0% 1 100.0%
Speaker 0 0% 0 0% 1 100.0% 1 100.0%
Other 0 0% 1 50.0% 1 50.0% 2 100.0%
Not Specified 0 0% 1 20.0% 4 80.0% 5 100.0%
Total 2 2.6% 15 19.2% 61 78.2% 78 100.0%
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Appendix lll: Supplemental Quantitative Evaluation Results for All Respondents

Poster Presentation: Would attending another

session similar to this one another time be useful

for you? Total
No Yes
Count Row % Count Row % Count Row %

Type of 2002 Pre-Doctoral AAN Scholar 0 0% 10 100.0% 10 100.0%
Attendee

2003 Pre-Doctoral AAN Scholar 0 0% 11 100.0% 1 100.0%

2002 Post-Doctoral AAN Scholar 0 0% 3 100.0% 3 100.0%

2003 Post-Doctoral AAN Scholar 1 16.7% 5 83.3% 6 100.0%

2003 MBA AAN Scholar 0 0% 1 100.0% 1 100.0%

2002 AACN APN Scholar 1 20.0% 4 80.0% 5 100.0%

2003 AACN APN Scholar 0 0% 8 100.0% 8 100.0%

NYU Hartford Scholar 0 0% 2 100.0% 2 100.0%

Mentor of Hartford Scholar 4 40.0% 6 60.0% 10 100.0%

HCGNE Director/Faculty/Staff 2 50.0% 2 50.0% 4 100.0%

Investment Program

Director/Faculty Staff 0 0% 4 100.0% 4 100.0%

AACN/AAN/NYU Director/Staff 0 0% 1 100.0% 1 100.0%

AACN Graduate Curriculum

Director/Staff 0 .0% 1 100.0% 1 100.0%

Speaker 0 .0% 1 100.0% 1 100.0%

Other 0 0% 2 100.0% 2 100.0%

Not Specified 0 0% 5 100.0% 5 100.0%
Total 8 10.8% 66 89.2% 74 100.0%
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Appendix lll: Supplemental Quantitative Evaluation Results for All Respondents

A5. Panel II: “The Shaping of Policy” (Gruman, Morse, Scanlon, Wakefield)

Panel II: | attended this session Total
No Yes
Count Row % Count Row % Count Row %

Type of 2002 Pre-Doctoral AAN Scholar 0 0% 10 100.0% 10 100.0%
Attendee

2003 Pre-Doctoral AAN Scholar 0 0% 1 100.0% 11 100.0%

2002 Post-Doctoral AAN Scholar 1 20.0% 4 80.0% 5 100.0%

2003 Post-Doctoral AAN Scholar 0 0% 6 100.0% 6 100.0%

2003 MBA AAN Scholar 0 0% 1 100.0% 1 100.0%

2002 AACN APN Scholar 0 0% 7 100.0% 7 100.0%

2003 AACN APN Scholar 1 6.7% 14 93.3% 15 100.0%

NYU Hartford Scholar 0 0% 2 100.0% 2 100.0%

Mentor of Hartford Scholar 1 9.1% 10 90.9% 1 100.0%

HCGNE Director/Faculty/Staff 0 0% 6 100.0% 6 100.0%

Investment Program

Director/Faculty Staff 0 .0% 4 100.0% 4 100.0%

AACN/AAN/NYU Director/Staff 0 0% 2 100.0% 2 100.0%

AACN Graduate Curriculum

Director/Staff 0 .0% 1 100.0% 1 100.0%

Speaker 0 0% 1 100.0% 1 100.0%

Other 0 0% 2 100.0% 2 100.0%

Not Specified 0 0% 6 100.0% 6 100.0%
Total 3 3.3% 87 96.7% 90 100.0%
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Appendix lll: Supplemental Quantitative Evaluation Results for All Respondents

Panel II: How relevant was the session for your work? Total
Slightly Relevant Moderately Relevant Very Relevant Extremely Relevant
Count Row % Count Row % Count Row % Count Row % Count Row %

Type of 2002 Pre-Doctoral AAN Scholar 0 0% 0 0% 5 50.0% 5 50.0% 10 100.0%
Attendee

2003 Pre-Doctoral AAN Scholar 0 0% 0 0% 2 18.2% 9 81.8% 11 100.0%

2002 Post-Doctoral AAN Scholar 0 0% 0 0% 0 0% 4 100.0% 4 100.0%

2003 Post-Doctoral AAN Scholar 0 0% 1 16.7% 2 33.3% 3 50.0% 6 100.0%

2003 MBA AAN Scholar 0 0% 0 0% 0 0% 1 100.0% 1 100.0%

2002 AACN APN Scholar 0 0% 1 16.7% 1 16.7% 4 66.7% 6 100.0%

2003 AACN APN Scholar 2 14.3% 1 7.1% 5 35.7% 6 42.9% 14 100.0%

NYU Hartford Scholar 0 0% 0 0% 1 50.0% 1 50.0% 2 100.0%

Mentor of Hartford Scholar 0 0% 1 10.0% 2 20.0% 7 70.0% 10 100.0%

HCGNE Director/Faculty/Staff 0 0% 0 0% 2 33.3% 4 66.7% 6 100.0%

Investment Program

Director/Faculty Staff 0 0% 0 0% 2 50.0% 2 50.0% 4 100.0%

AACN/AAN/NYU Director/Staff 0 0% 0 0% 1 50.0% 1 50.0% 2 100.0%

AACN Graduate Curriculum

Director/Staff 0 0% 0 0% 0 0% 1 100.0% 1 100.0%

Speaker 0 0% 0 0% 0 0% 1 100.0% 1 100.0%

Other 0 0% 0 0% 0 .0% 2 100.0% 2 100.0%

Not Specified 0 0% 1 16.7% 0 0% 5 83.3% 6 100.0%
Total 2 2.3% 5 5.8% 23 26.7% 56 65.1% 86 100.0%

Panel II: How would you rate the session quality? Total
Fair Good Very Good Excellent
Count Row % Count Row % Count Row % Count Row % Count Row %

Type of 2002 Pre-Doctoral AAN Scholar 0 0% 0 0% 3 30.0% 7 70.0% 10 100.0%
Attendee

2003 Pre-Doctoral AAN Scholar 0 0% 1 9.1% 2 18.2% 8 72.7% 11 100.0%

2002 Post-Doctoral AAN Scholar 0 0% 0 0% 0 0% 4 100.0% 4 100.0%

2003 Post-Doctoral AAN Scholar 4 16.7% 0 0% 2 33.3% 3 50.0% 6 100.0%

2003 MBA AAN Scholar 0 0% 0 0% 0 0% 1 100.0% 1 100.0%

2002 AACN APN Scholar 0 0% 0 0% 0 0% 6 100.0% 6 100.0%

2003 AACN APN Scholar 0 0% 0 0% 5 35.7% 9 64.3% 14 100.0%

NYU Hartford Scholar 0 0% 0 0% 1 50.0% 1 50.0% 2 100.0%

Mentor of Hartford Scholar 1 10.0% 0 0% 4 40.0% 5 50.0% 10 100.0%

HCGNE Director/Faculty/Staff 0 0% 0 0% 1 16.7% 5 83.3% 6 100.0%

Investment Program

Director/Faculty Staff 0 .0% 0 .0% 3 75.0% 1 25.0% 4 100.0%

AACN/AAN/NYU Director/Staff 0 0% 0 0% 0 0% 2 100.0% 2 100.0%

AACN Graduate Curriculum

Director/Staff 0 0% 0 0% 0 0% 1 100.0% 1 100.0%

Speaker 0 0% 0 0% 1 100.0% 0 0% 1 100.0%

Other 0 0% 0 0% 0 0% 2 100.0% 2 100.0%

Not Specified 0 0% 1 16.7% 0 0% 5 83.3% 6 100.0%
Total 2 2.3% 2 2.3% 22 25.6% 60 69.8% 86 100.0%
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Appendix lll: Supplemental Quantitative Evaluation Results for All Respondents

Panel Il: How useful was the session content for helping you increase your leadership skills within the

field of gerontological/geriatric nursing? Total
Slightly Useful Moderately Useful Very Useful Extremely Useful
Count Row % Count Row % Count Row % Count Row % Count Row %

Type of 2002 Pre-Doctoral AAN Scholar 0 0% 0 0% 4 40.0% 6 60.0% 10 100.0%
Attendee

2003 Pre-Doctoral AAN Scholar 0 0% 0 0% 5 50.0% 5 50.0% 10 100.0%

2002 Post-Doctoral AAN Scholar 0 0% 0 0% 0 0% 4 100.0% 4 100.0%

2003 Post-Doctoral AAN Scholar 16.7% 1 16.7% 2 33.3% 2 33.3% 6 100.0%

2003 MBA AAN Scholar 0 0% 0 0% 0 0% 1 100.0% 1 100.0%

2002 AACN APN Scholar 0 0% 2 33.3% 1 16.7% 3 50.0% 6 100.0%

2003 AACN APN Scholar 0 0% 1 7.1% 7 50.0% 6 42.9% 14 100.0%

NYU Hartford Scholar 0 0% 0 0% 1 50.0% 1 50.0% 2 100.0%

Mentor of Hartford Scholar 1 10.0% 0 0% 5 50.0% 4 40.0% 10 100.0%

HCGNE Director/Faculty/Staff 0 0% 0 0% 1 16.7% 5 83.3% 6 100.0%

Investment Program

Director/Faculty Staff 0 0% 1 25.0% 2 50.0% 1 25.0% 4 100.0%

AACN/AAN/NYU Director/Staff 0 0% 0 0% 1 50.0% 1 50.0% 2 100.0%

AACN Graduate Curriculum

Director/Staff 0 0% 0 0% 0 0% 1 100.0% 1 100.0%

Speaker 0 0% 0 0% 1 100.0% 0 0% 1 100.0%

Other 0 0% 0 0% 0 0% 2 100.0% 2 100.0%

Not Specified 1 16.7% 0 0% 0 0% 5 83.3% 6 100.0%
Total 3 3.5% 5 5.9% 30 35.3% 47 55.3% 85 100.0%
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Appendix lll: Supplemental Quantitative Evaluation Results for All Respondents

Panel II: Should this type of session be repeated in future years? Total
Not Sure Probably Definitely
Count Row % Count Row % Count Row % Count Row %

Type of 2002 Pre-Doctoral AAN Scholar 0 0% 3 30.0% 7 70.0% 10 100.0%
Attendee

2003 Pre-Doctoral AAN Scholar 0 0% 1 10.0% 9 90.0% 10 100.0%

2002 Post-Doctoral AAN Scholar 0 0% 0 0% 4 100.0% 4 100.0%

2003 Post-Doctoral AAN Scholar 0 0% 2 33.3% 4 66.7% 6 100.0%

2003 MBA AAN Scholar 0 0% 0 0% 1 100.0% 1 100.0%

2002 AACN APN Scholar 0 0% 1 16.7% 5 83.3% 6 100.0%

2003 AACN APN Scholar 0 0% 4 28.6% 10 71.4% 14 100.0%

NYU Hartford Scholar 0 0% 0 0% 2 100.0% 2 100.0%

Mentor of Hartford Scholar 1 10.0% 2 20.0% 7 70.0% 10 100.0%

HCGNE Director/Faculty/Staff 0 0% 1 16.7% 5 83.3% 6 100.0%

Investment Program

Director/Facu|ty Staff 0 .0% 1 25.0% 3 75.0% 4 100.0%

AACN/AAN/NYU Director/Staff 0 0% 0 0% 2 100.0% 2 100.0%

AACN Graduate Curriculum

Director/Staff 0 .0% 0 .0% 1 100.0% 1 100.0%

Speaker 0 0% 1 100.0% 0 0% 1 100.0%

Other 0 0% 0 0% 2 100.0% 2 100.0%

Not Specified 0 0% 1 16.7% 5 83.3% 6 100.0%
Total 1 1.2% 17 20.0% 67 78.8% 85 100.0%
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Appendix lll: Supplemental Quantitative Evaluation Results for All Respondents

Panel II: Would attending another session similar

to this one another time be useful for you? Total
No Yes
Count Row % Count Row % Count Row %

Type of 2002 Pre-Doctoral AAN Scholar 2 20.0% 8 80.0% 10 100.0%
Attendee

2003 Pre-Doctoral AAN Scholar 0 0% 11 100.0% 1 100.0%

2002 Post-Doctoral AAN Scholar 0 0% 4 100.0% 4 100.0%

2003 Post-Doctoral AAN Scholar 1 20.0% 4 80.0% 5 100.0%

2003 MBA AAN Scholar 0 0% 1 100.0% 1 100.0%

2002 AACN APN Scholar 0 0% 6 100.0% 6 100.0%

2003 AACN APN Scholar 1 7.7% 12 92.3% 13 100.0%

NYU Hartford Scholar 0 0% 2 100.0% 2 100.0%

Mentor of Hartford Scholar 1 14.3% 6 85.7% 7 100.0%

HCGNE Director/Faculty/Staff 0 0% 6 100.0% 6 100.0%

Investment Program

Director/Faculty Staff 0 .0% 4 100.0% 4 100.0%

AACN/AAN/NYU Director/Staff 0 0% 2 100.0% 2 100.0%

AACN Graduate Curriculum

Director/Staff 0 .0% 1 100.0% 1 100.0%

Speaker 0 0% 1 100.0% 1 100.0%

Other 0 0% 2 100.0% 2 100.0%

Not Specified 0 0% 6 100.0% 6 100.0%
Total 5 6.2% 76 93.8% 81 100.0%
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Appendix lll: Supplemental Quantitative Evaluation Results for All Respondents

AG6. Panel Ill: “Hope, Optimism, and Resilience: The Move to Positive Organizing Frameworks”
(Dufault, Levy, Perls, Seeland)

Panel lllI: | attended this session Total
No Yes
Count Row % Count Row % Count Row %

Type of 2002 Pre-Doctoral AAN Scholar 1 11.1% 8 88.9% 9 100.0%
Attendee

2003 Pre-Doctoral AAN Scholar 0 0% 11 100.0% 11 100.0%

2002 Post-Doctoral AAN Scholar 0 0% 5 100.0% 5 100.0%

2003 Post-Doctoral AAN Scholar 0 0% 6 100.0% 6 100.0%

2003 MBA AAN Scholar 0 0% 1 100.0% 1 100.0%

2002 AACN APN Scholar 0 0% 7 100.0% 7 100.0%

2003 AACN APN Scholar 0 0% 15 100.0% 15 100.0%

NYU Hartford Scholar 1 50.0% 1 50.0% 2 100.0%

Mentor of Hartford Scholar 0 0% 1 100.0% 1 100.0%

HCGNE Director/Faculty/Staff 0 0% 6 100.0% 6 100.0%

Investment Program

Director/Faculty Staff 1 25.0% 3 75.0% 4 100.0%

AACN/AAN/NYU Director/Staff 2 100.0% 0 0% 2 100.0%

AACN Graduate Curriculum

Director/Staff 0 .0% 1 100.0% 1 100.0%

Speaker 0 0% 1 100.0% 1 100.0%

Other 0 0% 2 100.0% 2 100.0%

Not Specified 0 0% 5 100.0% 5 100.0%
Total 5 5.7% 83 94.3% 88 100.0%
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Appendix lll: Supplemental Quantitative Evaluation Results for All Respondents

Panel Ill: How relevant was the session for your work? Total
Not at All Relevant Slightly Relevant Moderately Relevant Very Relevant Extremely Relevant
Count Row % Count Row % Count Row % Count Row % Count Row % Count Row %
Type of 2002 Pre-Doctoral AAN Scholar 1 12.5% 1 12.5% 2 25.0% 0 0% 4 50.0% 8 100.0%
Attendee
2003 Pre-Doctoral AAN Scholar 0 0% 1 9.1% 4 36.4% 5 45.5% 1 9.1% 1 100.0%
2002 Post-Doctoral AAN Scholar 0 0% 0 0% 1 20.0% 0 0% 4 80.0% 5 100.0%
2003 Post-Doctoral AAN Scholar 0 0% 0 0% 3 50.0% 0 0% 3 50.0% 6 100.0%
2003 MBA AAN Scholar 0 0% 0 0% 0 0% 0 0% 1 100.0% 1 100.0%
2002 AACN APN Scholar 0 0% 0 0% 0 0% 0 0% 7 100.0% 7 100.0%
2003 AACN APN Scholar 0 0% 0 0% 0 0% 5 33.3% 10 66.7% 15 100.0%
NYU Hartford Scholar 0 0% 0 0% 0 0% 0 0% 1 100.0% 1 100.0%
Mentor of Hartford Scholar 1 9.1% 1 9.1% 3 27.3% 2 18.2% 4 36.4% 11 100.0%
HCGNE Director/Faculty/Staff 0 0% 3 50.0% 0 0% 1 16.7% 2 33.3% 6 100.0%
Investment Program
Director/Faculty Staff 0 0% 0 0% 0 0% 1 33.3% 2 66.7% 3 100.0%
AACN Graduate Curriculum
Director/Staff 0 0% 0 0% 0 0% 0 0% 1 100.0% 1 100.0%
Speaker 0 .0% 0 .0% 1 100.0% 0 .0% 0 0% 1 100.0%
Other 0 0% 0 0% 0 0% 0 0% 2 100.0% 2 100.0%
Not Specified 0 0% 0 0% 2 40.0% 1 20.0% 2 40.0% 5 100.0%
Total 2 2.4% 6 7.2% 16 19.3% 15 18.1% 44 53.0% 83 100.0%
Panel Ill: How would you rate the session quality? Total
Fair Good Very Good Excellent
Count Row % Count Row % Count Row % Count Row % Count Row %
Type of 2002 Pre-Doctoral AAN Scholar 2 25.0% 1 12.5% 2 25.0% 3 37.5% 8 100.0%
Attendee
2003 Pre-Doctoral AAN Scholar 1 9.1% 2 18.2% 7 63.6% 1 9.1% 11 100.0%
2002 Post-Doctoral AAN Scholar 0 0% 0 0% 1 25.0% 3 75.0% 4 100.0%
2003 Post-Doctoral AAN Scholar 0 0% 1 16.7% 1 16.7% 4 66.7% 6 100.0%
2003 MBA AAN Scholar 0 0% 0 0% 0 0% 1 100.0% 1 100.0%
2002 AACN APN Scholar 0 0% 0 0% 1 14.3% 6 85.7% 7 100.0%
2003 AACN APN Scholar 0 0% 0 0% 2 14.3% 12 85.7% 14 100.0%
NYU Hartford Scholar 0 0% 0 0% 0 0% 1 100.0% 1 100.0%
Mentor of Hartford Scholar 2 18.2% 1 9.1% 4 36.4% 4 36.4% 11 100.0%
HCGNE Director/Faculty/Staff 2 33.3% 2 33.3% 0 0% 2 33.3% 6 100.0%
Investment Program
Director/Faculty Staff 0 .0% 0 .0% 1 33.3% 2 66.7% 3 100.0%
AACN Graduate Curriculum
Director/Staff 0 0% 0 0% 0 0% 1 100.0% 1 100.0%
Speaker 1 100.0% 0 0% 0 0% 0 0% 1 100.0%
Other 0 0% 0 0% 1 50.0% 1 50.0% 2 100.0%
Not Specified 0 0% 0 0% 1 20.0% 4 80.0% 5 100.0%
Total 8 9.9% 7 8.6% 21 25.9% 45 55.6% 81 100.0%
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Appendix lll: Supplemental Quantitative Evaluation Results for All Respondents

Panel Ill: How useful was the session content for helping you increase your leadership skills within the field of

gerontological/geriatric nursing? Total
Not at All Useful Slightly Useful Moderately Useful Very Useful Extremely Useful
Count Row % Count Row % Count Row % Count Row % Count Row % Count Row %

Typeof 2002 Pre-Doctoral AAN Scholar 2 25.0% 0 0% 3 37.5% 0 0% 3 37.5% 8 100.0%
Attendee

2003 Pre-Doctoral AAN Scholar 1 9.1% 0 0% 6 54.5% 2 18.2% 2 18.2% 11 100.0%

2002 Post-Doctoral AAN Scholar 0 0% 0 0% 1 20.0% 1 20.0% 3 60.0% 5 100.0%

2003 Post-Doctoral AAN Scholar 0 0% 0 0% 3 50.0% 1 16.7% 2 33.3% 6 100.0%

2003 MBA AAN Scholar 0 0% 0 0% 0 0% 0 0% 1 100.0% 1 100.0%

2002 AACN APN Scholar 0 0% 0 0% 2 28.6% 1 14.3% 4 57.1% 7 100.0%

2003 AACN APN Scholar 0 0% 1 6.7% 2 13.3% 6 40.0% 6 40.0% 15 100.0%

NYU Hartford Scholar 0 0% 0 0% 0 0% 0 0% 1 100.0% 1 100.0%

Mentor of Hartford Scholar 1 9.1% 2 18.2% 3 27.3% 3 27.3% 2 18.2% 1 100.0%

HCGNE Director/Faculty/Staff 0 0% 4 66.7% 0 0% 0 0% 2 33.3% 6 100.0%

Investment Program

Director/Faculty Staff o 0% 0 0% 0 0% 1 33.3% 2 66.7% 3 100.0%

AACN Graduate Curriculum

Director/Staff 0 0% o 0% 0 0% 0 0% 1 100.0% 1 100.0%

Speaker 0 0% 1 100.0% 0 0% 0 0% 0 0% 1 100.0%

Other 0 0% 0 0% 1 50.0% 0 0% 1 50.0% 2 100.0%

Not Specified 0 0% 0 0% 2 40.0% 1 20.0% 2 40.0% 5 100.0%
Total 4 4.8% 8 9.6% 23 27.7% 16 19.3% 32 38.6% 83 100.0%

Panel 111: Should this type of session be repeated in future years? Total
Definitely Not Probably Not Not Sure Probably Definitely
Count Row % Count Row % Count Row % Count Row % Count Row % Count Row %

Type of 2002 Pre-Doctoral AAN Scholar 1 14.3% 2 28.6% 0 0% 1 14.3% 3 42.9% 7 100.0%
Attendee

2003 Pre-Doctoral AAN Scholar 0 0% 0 0% 3 27.3% 5 45.5% 3 27.3% 1 100.0%

2002 Post-Doctoral AAN Scholar 0 0% 0 0% 0 0% 1 20.0% 4 80.0% 5 100.0%

2003 Post-Doctoral AAN Scholar 0 0% 1 16.7% 2 33.3% 0 0% 3 50.0% 6 100.0%

2003 MBA AAN Scholar 0 0% 0 0% 0 0% 0 0% 1 100.0% 1 100.0%

2002 AACN APN Scholar 0 0% 0 0% 0 0% 1 14.3% 6 85.7% 7 100.0%

2003 AACN APN Scholar 0 0% 0 0% 0 0% 3 21.4% 1 78.6% 14 100.0%

NYU Hartford Scholar 0 0% 0 0% 0 0% 0 0% 1 100.0% 1 100.0%

Mentor of Hartford Scholar 1 9.1% 2 18.2% 4 36.4% 0 0% 4 36.4% 11 100.0%

HCGNE Director/Faculty/Staff 0 0% 3 50.0% 1 16.7% 0 0% 2 33.3% 6 100.0%

Investment Program

Director/Faculty Staff 0 0% 0 0% 0 0% 1 33.3% 2 66.7% 3 100.0%

AACN Graduate Curriculum

Director/Staff 0 0% 0 0% 0 0% 0 0% 1 100.0% 1 100.0%

Speaker 0 0% 1 100.0% 0 0% 0 0% 0 0% 1 100.0%

Other 0 0% 0 0% 1 50.0% 0 0% 1 50.0% 2 100.0%

Not Specified 0 0% 0 0% 2 50.0% 1 25.0% 1 25.0% 4 100.0%
Total 2 2.5% 9 11.3% 13 16.3% 13 16.3% 43 53.8% 80 100.0%
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Appendix lll: Supplemental Quantitative Evaluation Results for All Respondents

Panel lll: Would attending another session similar

to this one another time be useful for you? Total
No Yes
Count Row % Count Row % Count Row %

Type of 2002 Pre-Doctoral AAN Scholar 4 57.1% 3 42.9% 7 100.0%
Attendee ' ' '

2003 Pre-Doctoral AAN Scholar 6 60.0% 4 40.0% 10 100.0%

2002 Post-Doctoral AAN Scholar 1 20.0% 4 80.0% 5 100.0%

2003 Post-Doctoral AAN Scholar 1 25.0% 3 75.0% 4 100.0%

2003 MBA AAN Scholar 0 0% 1 100.0% 1 100.0%

2002 AACN APN Scholar 1 14.3% 6 85.7% 7 100.0%

2003 AACN APN Scholar 0 0% 14 100.0% 14 100.0%

NYU Hartford Scholar 0 0% 1 100.0% 1 100.0%

Mentor of Hartford Scholar 5 55.6% 4 44.4% 9 100.0%

HCGNE Director/Faculty/Staff 3 60.0% 2 40.0% 5 100.0%

Investment Program

Director/Faculty Staff 0 0% 3 100.0% 3 100.0%

AACN Graduate Curriculum

Director/Staff 0 .0% 1 100.0% 1 100.0%

Speaker 1 100.0% 0 0% 1 100.0%

Other 0 0% 2 100.0% 2 100.0%

Not Specified 1 25.0% 3 75.0% 4 100.0%
Total 23 31.1% 51 68.9% 74 100.0%
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Appendix lll: Supplemental Quantitative Evaluation Results for All Respondents

A7. Concurrent Sessions

Concurrent Sessions: | attended this session Total
No Yes
Count Row % Count Row % Count Row %
Type of 2002 Pre-Doctoral AAN Scholar 3 30.0% 7 70.0% 10 100.0%
Attendee ' ' '
2003 Pre-Doctoral AAN Scholar 0 0% 11 100.0% 11 100.0%
2002 Post-Doctoral AAN Scholar 0 0% 5 100.0% 5 100.0%
2003 Post-Doctoral AAN Scholar 0 0% 6 100.0% 6 100.0%
2003 MBA AAN Scholar 0 0% 1 100.0% 1 100.0%
2002 AACN APN Scholar 0 0% 7 100.0% 7 100.0%
2003 AACN APN Scholar 0 0% 15 100.0% 15 100.0%
NYU Hartford Scholar 0 0% 2 100.0% 2 100.0%
Mentor of Hartford Scholar 5 55.6% 4 44.4% 9 100.0%
HCGNE Director/Faculty/Staff 1 16.7% 5 83.3% 6 100.0%
Investment Program
Director/Faculty Staff 3 75.0% 1 25.0% 4 100.0%
AACN/AAN/NYU Director/Staff 0 0% 2 100.0% 2 100.0%
AACN Graduate Curriculum
Director/Staff 1 100.0% 0 .0% 1 100.0%
Speaker 0 0% 1 100.0% 1 100.0%
Other 1 50.0% 1 50.0% 2 100.0%
Not Specified 1 25.0% 3 75.0% 4 100.0%
Total 15 17.4% 71 82.6% 86 100.0%
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Appendix lll: Supplemental Quantitative Evaluation Results for All Respondents

Concurrent Sessions: Which Session did you attend? Total
Maximizing Hartford Getting the Most Out of What Do We Know That Building Hope: A
Opportunities Your Master's Program  Is Ready For Practice Workshop
Count Row % Count Row % Count Row % Count Row % Count Row %
Type of 2002 Pre-Doctoral AAN Scholar 0 0% 0 0% 4 57.1% 3 42.9% 7 100.0%
Attendee
2003 Pre-Doctoral AAN Scholar 11 100.0% 0 0% 0 0% 0 0% 11 100.0%
2002 Post-Doctoral AAN Scholar 0 0% 0 0% 4 80.0% 1 20.0% 5 100.0%
2003 Post-Doctoral AAN Scholar 6 100.0% 0 0% 0 0% 0 0% 6 100.0%
2003 MBA AAN Scholar 1 100.0% 0 0% 0 0% 0 0% 1 100.0%
2002 AACN APN Scholar 0 0% 5 71.4% 2 28.6% 0 0% 7 100.0%
2003 AACN APN Scholar 0 0% 11 73.3% 3 20.0% 1 6.7% 15 100.0%
NYU Hartford Scholar 0 0% 0 0% 2 100.0% 0 0% 2 100.0%
Mentar of Hartford Scholar 0 0% 0 0% 4 100.0% 0 0% 4 100.0%
HCGNE Director/Faculty/Staff 0 0% 0 0% 3 60.0% 2 40.0% 5 100.0%
Investment Program
Director/Faculty Staff 0 .0% 0 .0% 0 .0% 1 100.0% 1 100.0%
AACN/AAN/NYU Director/Staff 0 0% 2 100.0% 0 0% 0 0% 2 100.0%
Speaker 1 100.0% 0 0% 0 0% 0 0% 1 100.0%
Other 0 0% 1 100.0% 0 0% 0 0% 1 100.0%
Not Specified 2 66.7% 0 0% 0 0% 1 33.3% 3 100.0%
Total 21 29.6% 19 26.8% 22 31.0% 9 12.7% 71 100.0%
Concurrent Sessions: How relevant was the session for your work? Total
Not at All Relevant Slightly Relevant Moderately Relevant Very Relevant Extremely Relevant
Count Row % Count Row % Count Row % Count Row % Count Row % Count Row %
Type of 2002 Pre-Doctoral AAN Scholar 0 0% 0 0% 0 0% 2 28.6% 5 71.4% 7 100.0%
Attendee
2003 Pre-Doctoral AAN Scholar 0 0% 0 0% 0 0% 5 50.0% 5 50.0% 10 100.0%
2002 Post-Doctoral AAN Scholar 0 0% 0 0% 1 20.0% 1 20.0% 3 60.0% 5 100.0%
2003 Post-Dactaral AAN Scholar 1 16.7% 0 0% 0 0% 1 16.7% 4 66.7% 6 100.0%
2003 MBA AAN Scholar 0 0% 0 0% 0 0% 0 0% 1 100.0% 1 100.0%
2002 AACN APN Scholar 0 0% 0 0% 1 14.3% 1 14.3% 5 71.4% 7 100.0%
2003 AACN APN Scholar 0 0% 0 0% 1 6.7% 5 33.3% 9 60.0% 15 100.0%
NYU Hartford Scholar 0 0% 0 0% 0 0% 0 0% 2 100.0% 2 100.0%
Mentor of Hartford Scholar 0 0% 1 25.0% 1 25.0% 1 25.0% 1 25.0% 4 100.0%
HCGNE Director/Faculty/Staff 1 25.0% 0 0% 0 0% 1 25.0% 2 50.0% 4 100.0%
Investment Program
Director/Faculty Staff 0 0% 0 0% 0 0% 1 100.0% 0 0% 1 100.0%
AACN/AAN/NYU Director/Staff 0 0% 0 0% 0 0% 0 0% 1 100.0% 1 100.0%
Speaker 0 0% 0 0% 0 0% 1 100.0% 0 0% 1 100.0%
Other 0 0% 0 0% 0 0% 1 100.0% 0 0% 1 100.0%
Not Specified 0 0% 0 0% 1 33.3% 0 0% 2 66.7% 3 100.0%
Total 2 2.9% 1 1.5% 5 7.4% 20 29.4% 40 58.8% 68 100.0%
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Appendix lll: Supplemental Quantitative Evaluation Results for All Respondents

Concurrent Sessions: How relevant was the session for your work? (Overall) Total
Not at All Relevant Slightly Relevant Moderately Relevant Very Relevant Extremely Relevant
Count Row % Count Row % Count Row % Count Row % Count Row % Count Row %
Concurrent  Maximizing Type of 2003 Pre-Doctoral AAN Scholar 0 0% 0 0% 0 0% 5 50.0% 5 50.0% 10 100.0%
Sessions: Hartford Attendee
\évet!;:it;n Opportunities 2003 Post-Doctoral AAN Scholar 1 16.7% 0 0% 0 0% 1 16.7% 4 66.7% 6 100.0%
did you 2003 MBA AAN Scholar 0 0% 0 0% 0 0% 0 0% 1 100.0% 1 100.0%
attend?
Speaker 0 0% 0 0% 0 0% 1 100.0% 0 0% 1 100.0%
Not Specified 0 0% 0 0% 0 0% 0 0% 2 100.0% 2 100.0%
Total 1 5.0% 0 0% 0 0% 7 35.0% 12 60.0% 20 100.0%
Getting the Type of 2002 AACN APN Scholar 0 0% 0 0% 0 0% 0 0% 5 100.0% 5 100.0%
Most Out of  Attendee
Your Master's 2003 AACN APN Scholar 0 0% 0 0% 0 0% 2 18.2% 9 81.8% 11 100.0%
Program
AACN/AAN/NYU Director/Staff 0 0% 0 0% 0 0% 0 0% 1 100.0% 1 100.0%
Other 0 0% 0 0% 0 0% 1 100.0% 0 0% 1 100.0%
Total 0 0% 0 0% 0 0% 3 16.7% 15 83.3% 18 100.0%
What Do We  Type of 2002 Pre-Doctoral AAN Scholar 0 0% 0 0% 0 0% 1 25.0% 3 75.0% 4 100.0%
Know That Is  Attendee
sf:clz‘ycgm 2002 Post-Doctoral AAN Scholar 0 0% 0 0% 1 25.0% 1 25.0% 2 50.0% 4 100.0%
2002 AACN APN Scholar 0 0% 0 0% 1 50.0% 1 50.0% 0 0% 2 100.0%
2003 AACN APN Scholar 0 0% 0 0% 1 33.3% 2 66.7% 0 0% 3 100.0%
NYU Hartford Scholar 0 0% 0 0% 0 0% 0 0% 2 100.0% 2 100.0%
Mentor of Hartford Scholar 0 0% 1 25.0% 1 25.0% 1 25.0% 1 25.0% 4 100.0%
HCGNE Director/Faculty/Staff 0 0% 0 0% 0 0% 0 0% 2 100.0% 2 100.0%
Total 0 0% 1 4.8% 4 19.0% 6 28.6% 10 47.6% 21 100.0%
Building Type of 2002 Pre-Doctoral AAN Scholar 0 0% 0 0% 0 0% 1 33.3% 2 66.7% 3 100.0%
Hope: A Attendee
Workshop 2002 Post-Doctoral AAN Scholar 0 0% 0 0% 0 0% 0 0% 1 100.0% 1 100.0%
2003 AACN APN Scholar 0 0% 0 0% 0 0% 1 100.0% 0 0% 1 100.0%
HCGNE Director/Faculty/Staff 1 50.0% 0 0% 0 0% 1 50.0% 0 0% 2 100.0%
Investment Program
Director/Faculty Staff 0 0% 0 0% 0 0% 1 100.0% 0 0% 1 100.0%
Not Specified 0 0% 0 0% 1 100.0% 0 0% 0 0% 1 100.0%
Total 1 11.1% 0 0% 1 11.1% 4 44.4% 3 33.3% 9 100.0%
Concurrent Sessions: How valuable was this session for helping you meet the goals and objectives or you JAHF grant? (Overall) Total
Not at All Valuable Slightly Valuable Moderately Valuable Very Valuable Extremely Valuable
Count Row % Count Row % Count Row % Count Row % Count Row % Count Row %
Type of 2002 Pre-Doctoral AAN Scholar 0 0% 1 14.3% 1 14.3% 3 42.9% 2 28.6% 7 100.0%
Attendee
2003 Pre-Doctoral AAN Scholar 0 0% 1 9.1% 0 0% 4 36.4% 6 54.5% 11 100.0%
2002 Post-Doctoral AAN Scholar 4 20.0% 0 0% 1 20.0% 0 0% 3 60.0% 5 100.0%
2003 Post-Doctoral AAN Scholar 4 16.7% 0 0% 0 0% 1 16.7% 4 66.7% 6 100.0%
2003 MBA AAN Scholar 0 0% 0 0% 0 0% 0 0% 1 100.0% 1 100.0%
2002 AACN APN Scholar 1 14.3% 0 0% 1 14.3% 2 28.6% 3 42.9% 7 100.0%
2003 AACN APN Scholar 1 7.1% 1 7.1% 1 7.1% 5 35.7% 6 42.9% 14 100.0%
NYU Hartford Scholar 0 0% 0 0% 0 0% 0 0% 2 100.0% 2 100.0%
Mentor of Hartford Scholar 0 0% 2 50.0% 1 25.0% 1 25.0% 0 0% 4 100.0%
HCGNE Director/Faculty/Staff 1 25.0% 0 0% 0 0% 1 25.0% 2 50.0% 4 100.0%
Investment Program
Director/Faculty Staff 0 .0% 0 .0% 0 .0% 1 100.0% 0 .0% 1 100.0%
AACN/AAN/NYU Director/Staff 0 0% 0 0% 0 0% 0 0% 1 100.0% 1 100.0%
Speaker 0 0% 0 0% 0 0% 1 100.0% 0 0% 1 100.0%
Other 0 0% 0 0% 0 0% 1 100.0% 0 0% 1 100.0%
Not Specified 0 0% 0 0% 1 33.3% 0 0% 2 66.7% 3 100.0%
Total 5 7.4% 5 7.4% 6 8.8% 20 29.4% 32 47.1% 68 100.0%
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Concurrent Sessions: How valuable was this session for helping you meet the goals and objectives of your JAHF grant? Total
Not at All Valuable Slightly Valuable Moderately Valuable Very Valuable Extremely Valuable
Count Row % Count Row % Count Row % Count Row % Count Row % Count Row %
Concurrent  Maximizing Type of 2003 Pre-Doctoral AAN Scholar 0 0% 1 9.1% 0 0% 4 36.4% 6 54.5% 11 100.0%
Sessions: Hartford Attendee : ’ ’ ’ ’ ’
\é\lehswzilgn Opportunities 2003 Post-Doctoral AAN Scholar 1 16.7% 0 0% 0 0% 1 16.7% 4 66.7% 6 100.0%
did you 2003 MBA AAN Scholar 0 0% 0 0% 0 0% 0 0% 1 100.0% 1 100.0%
attend?
Speaker 0 0% 0 0% 0 0% 1 100.0% 0 0% 1 100.0%
Not Specified 0 0% 0 0% 0 0% 0 0% 2 100.0% 2 100.0%
Total 1 4.8% 1 4.8% 0 0% 6 28.6% 13 61.9% 21 100.0%
Getting the  Type of 2002 AACN APN Scholar 0 0% 0 0% 1 20.0% 1 20.0% 3 60.0% 5 100.0%
Most Out of  Attendee
Your Master's 2003 AACN APN Scholar 0 0% 0 0% 1 9.1% 4 36.4% 6 54.5% 1 100.0%
Program
AACN/AAN/NYU Director/Staff 0 0% 0 0% 0 0% 0 0% 1 100.0% 1 100.0%
Other 0 0% 0 0% 0 0% 1 100.0% 0 0% 1 100.0%
Total 0 0% 0 0% 2 11.1% 6 33.3% 10 55.6% 18 100.0%
What Do We  Type of 2002 Pre-Doctoral AAN Scholar 0 0% 0 0% 0 0% 3 75.0% 1 25.0% 4 100.0%
Know ThatIs  Attendee : ’ ’ ’ . ’
Ready For 2002 Post-Dactoral AAN Scholar 1 25.0% 0 0% 1 25.0% 0 0% 2 50.0% 4 100.0%
Practice
2002 AACN APN Scholar 1 50.0% 0 0% 0 0% 1 50.0% 0 0% 2 100.0%
2003 AACN APN Scholar 1 50.0% 1 50.0% 0 0% 0 0% 0 0% 2 100.0%
NYU Hartford Scholar 0 0% 0 0% 0 0% 0 0% 2 100.0% 2 100.0%
Mentor of Hartford Scholar 0 0% 2 50.0% 1 25.0% 1 25.0% 0 0% 4 100.0%
HCGNE Director/Faculty/Staff 0 0% 0 0% 0 0% 0 0% 2 100.0% 2 100.0%
Total 3 15.0% 3 15.0% 2 10.0% 5 25.0% 7 35.0% 20 100.0%
Building Type of 2002 Pre-Doctoral AAN Scholar 0 0% 1 33.3% 1 33.3% 0 0% 1 33.3% 3 100.0%
Hope: A Attendee
Workshop 2002 Post-Doctoral AAN Scholar 0 0% 0 0% 0 0% 0 0% 1 100.0% 1 100.0%
2003 AACN APN Scholar 0 0% 0 0% 0 0% 1 100.0% 0 0% 1 100.0%
HCGNE Director/Faculty/Statt 1 50.0% 0 0% 0 0% 1 50.0% 0 0% 2 100.0%
Investment Program
Director/Faculty Staff 0 0% 0 0% 0 0% 1 100.0% 0 0% 1 100.0%
Not Specified 0 0% 0 0% 1 100.0% 0 0% 0 0% 1 100.0%
Total 1 11.1% 1 11.1% 2 22.2% 3 33.3% 2 22.2% 9 100.0%
Concurrent Sessions: How useful was the session content for helping you increase your leadership skills within the field of
gerontological/geriatric nursing? (Overall) Total
Not at All Useful Slightly Useful Moderately Useful Very Useful Extremely Useful
Count Row % Count Row % Count Row % Count Row % Count Row % Count Row %
Type of 2002 Pre-Doctoral AAN Scholar 1 14.3% 0 0% 2 28.6% 2 28.6% 2 28.6% 7 100.0%
Attendee
2003 Pre-Doctoral AAN Scholar 0 0% 1 9.1% 0 0% 5 455% 5 455% 1 100.0%
2002 Post-Doctoral AAN Scholar 0 0% 0 0% 2 40.0% 1 20.0% 2 40.0% 5 100.0%
2003 Post-Doctoral AAN Scholar 0 0% 1 16.7% 0 0% 2 33.3% 3 50.0% 6 100.0%
2003 MBA AAN Scholar 0 0% 0 0% 0 0% 0 0% 1 100.0% 1 100.0%
2002 AACN APN Scholar 1 14.3% 0 0% 2 28.6% 2 28.6% 2 28.6% 7 100.0%
2003 AACN APN Scholar 0 0% 1 6.7% 2 13.3% 6 40.0% 6 40.0% 15 100.0%
NYU Hartford Scholar 0 0% 0 0% 0 0% 0 0% 2 100.0% 2 100.0%
Mentor of Hartford Scholar 0 0% 2 50.0% 1 25.0% 1 25.0% 0 0% 4 100.0%
HCGNE Director/Faculty/Staff 1 25.0% 0 0% 0 0% 2 50.0% 1 25.0% 4 100.0%
Investment Program
Director/Faculty Staff 0 0% 0 0% 1 100.0% 0 0% 0 0% 1 100.0%
AACN/AAN/NYU Director/Staft 0 0% 0 0% 0 0% 0 0% 1 100.0% 1 100.0%
Speaker 0 0% 0 0% 0 0% 1 100.0% 0 0% 1 100.0%
Other 0 0% 0 0% 1 100.0% 0 0% 0 0% 1 100.0%
Not Specified 0 0% 0 0% 0 0% 1 33.3% 2 66.7% 3 100.0%
Total 3 4.3% 5 7.2% 11 15.9% 23 33.3% 27 39.1% 69 100.0%
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Concurrent Sessions: How useful was the session content for helping you increase your leadership skills within the field of

gerontological/geriatric nursing? Total
Not at All Useful Slightly Useful Moderately Useful Very Useful Extremely Useful
Count Row % Count Row % Count Row % Count Row % Count Row % Count Row %
Concurrent  Maximizing Type of 2003 Pre-Doctoral AAN Scholar 0 0% 1 9.1% 0 0% 5 45.5% 5 45.5% 11 100.0%
Sessions: Hartford Attendee : ’ ’ ’ ’ v
Which Opportunities 2003 Post-Doctoral AAN Scholar 0 0% 1 16.7% 0 0% 2 33.3% 3 50.0% 6 100.0%
Session ’ ’ ’ ’ ’ }
did you 2003 MBA AAN Scholar 0 0% 0 0% 0 0% 0 0% 1 100.0% 1 100.0%
attend? : : ’ ’ ’ ’
Speaker 0 0% 0 0% 0 0% 1 100.0% 0 0% 1 100.0%
Not Specified 0 0% 0 0% 0 0% 0 0% 2 100.0% 2 100.0%
Total 0 0% 2 9.5% 0 0% 8 38.1% 11 52.4% 21 100.0%
Getting the  Type of 2002 AACN APN Scholar 0 0% 0 0% 2 40.0% 1 20.0% 2 20.0% 5 100.0%
Most Out of  Attendee
Your Master's 2003 AACN APN Scholar 0 0% 0 0% 1 9.1% 5 45.5% 5 45.5% 1 100.0%
Program
AACN/AAN/NYU Director/Staff 0 0% 0 0% 0 0% 0 0% 1 100.0% 1 100.0%
Other 0 0% 0 0% 1 100.0% 0 0% 0 0% 1 100.0%
Total 0 0% 0 0% 4 22.2% 6 33.3% 8 44.4% 18 100.0%
What Do We  Type of 2002 Pre-Doctoral AAN Scholar 0 0% 0 0% 1 25.0% 2 50.0% 1 25.0% 4 100.0%
Know ThatIs  Attendee : ’ ’ ’ ’ ’
Ready For 2002 Post-Doctoral AAN Scholar 0 0% 0 0% 1 25.0% 1 25.0% 2 50.0% 4 100.0%
Practice : ’ ’ ’ ’ ’
2002 AACN APN Scholar 1 50.0% 0 0% 0 0% 1 50.0% 0 0% 2 100.0%
2003 AACN APN Scholar 0 0% 1 33.3% 1 33.3% 1 33.3% 0 0% 3 100.0%
NYU Hartford Scholar 0 0% 0 0% 0 0% 0 0% 2 100.0% 2 100.0%
Mentor of Hartford Scholar 0 0% 2 50.0% 1 25.0% 1 25.0% 0 0% 4 100.0%
HCGNE Director/Faculty/Staff 0 0% 0 0% 0 0% 1 50.0% 1 50.0% 2 100.0%
Total 1 4.8% 3 14.3% 4 19.0% 7 33.3% 6 28.6% 21 100.0%
Building Type of 2002 Pre-Doctoral AAN Scholar 1 33.3% 0 0% 1 33.3% 0 0% 1 33.3% 3 100.0%
Hope: A Attendee
Workshop 2002 Post-Doctoral AAN Scholar 0 0% 0 0% 1 100.0% 0 0% 0 .0% 1 100.0%
2003 AACN APN Scholar 0 0% 0 0% 0 0% 0 0% 1 100.0% 1 100.0%
HCGNE Director/Faculty/Staff 1 50.0% 0 0% 0 0% 1 50.0% 0 0% 2 100.0%
Investment Program
Director/Faculty Staff 0 0% 0 0% 1 100.0% 0 0% 0 0% 1 100.0%
Not Specified 0 0% 0 0% 0 0% 1 100.0% 0 0% 1 100.0%
Total 2 22.2% 0 0% 3 33.3% 2 22.2% 2 22.2% 9 100.0%
Concurrent Sessions: Should this type of session be repeated in future years? (Overall) Total
Definitely Not Probably Not Not Sure Probably Definitely
Count Row % Count Row % Count Row % Count Row % Count Row % Count Row %
Type of 2002 Pre-Doctoral AAN Scholar 1 14.3% 0 0% 0 0% 2 28.6% 4 57.1% 7 100.0%
Attendee
2003 Pre-Doctoral AAN Scholar 0 0% 0 0% 1 9.1% 0 0% 10 90.9% 11 100.0%
2002 Post-Doctoral AAN Scholar 0 0% 0 0% 2 40.0% 1 20.0% 2 40.0% 5 100.0%
2003 Post-Doctoral AAN Scholar 0 0% 0 0% 0 0% 0 0% 6 100.0% 6 100.0%
2003 MBA AAN Scholar 0 0% 0 0% 0 0% 0 0% 1 100.0% 1 100.0%
2002 AACN APN Schalar 0 0% 0 0% 0 0% 1 14.3% 6 85.7% 7 100.0%
2003 AACN APN Scholar 0 0% 1 6.7% 0 0% 2 13.3% 12 80.0% 15 100.0%
NYU Hartford Scholar 0 0% 0 0% 0 0% 0 0% 2 100.0% 2 100.0%
Mentor of Hartford Scholar 1 25.0% 0 0% 1 25.0% 1 25.0% 1 25.0% 4 100.0%
HCGNE Director/Faculty/Staff 0 0% 0 0% 1 25.0% 1 25.0% 2 50.0% 4 100.0%
Investment Program
Director/Faculty Staff 0 0% 0 0% 1 100.0% 0 0% 0 0% 1 100.0%
AACN/AAN/NYU Director/Staff 0 0% 0 0% 0 0% 0 0% 1 100.0% 1 100.0%
Speaker 0 0% 0 .0% 0 0% 0 0% 1 100.0% 1 100.0%
Other 0 0% 0 0% 0 0% 0 0% 1 100.0% 1 100.0%
Not Specified 0 0% 0 0% 0 0% 0 0% 3 100.0% 3 100.0%
Total 2 2.9% 1 1.4% 6 8.7% 8 11.6% 52 75.4% 69 100.0%
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Concurrent Sessions: Should this type of session be repeated in future years? Total
Definitely Not Probably Not Not Sure Probably Definitely
Count Row % Count Row % Count Row % Count Row % Count Row % Count Row %
Concurrent  Maximizing Type of 2003 Pre-Doctoral AAN Scholar 0 0% 0 0% 1 9.1% 0 0% 10 90.9% 11 100.0%
Sessions: Hartford Attendee : ’ ’ ’ ’ }
Which Opportunities 2003 Post-Doctoral AAN Scholar 0 0% 0 0% 0 0% 0 0% 6 100.0% 6 100.0%
Session ’ ’ ’ . . }
did you 2003 MBA AAN Scholar 0 0% 0 0% 0 0% 0 0% 1 100.0% 1 100.0%
attend? : : ’ ’ ’ v
Speaker 0 0% 0 0% 0 0% 0 0% 1 100.0% 1 100.0%
Not Specified 0 0% 0 0% 0 0% 0 0% 2 100.0% 2 100.0%
Total 0 0% 0 0% 1 4.8% 0 0% 20 95.2% 21 100.0%
Getting the Type of 2002 AACN APN Scholar 0 0% 0 0% 0 0% 0 0% 5 100.0% 5 100.0%
Most Out of  Attendee
Your Master's 2003 AACN APN Scholar 0 0% 0 0% 0 0% 2 18.2% 9 81.8% 11 100.0%
Program
AACN/AAN/NYU Director/Staff 0 0% 0 0% 0 0% 0 0% 1 100.0% 1 100.0%
Other 0 0% 0 0% 0 0% 0 0% 1 100.0% 1 100.0%
Total 0 0% 0 0% 0 0% 2 11.1% 16 88.9% 18 100.0%
What Do We  Type of 2002 Pre-Doctoral AAN Scholar 0 0% 0 0% 0 0% 1 25.0% 3 75.0% 4 100.0%
Know That Is  Attendee : ’ ’ ’ ) }
Ready For 2002 Post-Doctoral AAN Scholar 0 0% 0 0% 2 50.0% 0 0% 2 50.0% 4 100.0%
Practice
2002 AACN APN Scholar 0 0% 0 0% 0 0% 1 50.0% 1 50.0% 2 100.0%
2003 AACN APN Scholar 0 0% 1 33.3% 0 0% 0 0% 2 66.7% 3 100.0%
NYU Hartford Scholar 0 0% 0 0% 0 0% 0 0% 2 100.0% 2 100.0%
Mentor of Hartford Scholar 1 25.0% 0 0% 1 25.0% 1 25.0% 1 25.0% 4 100.0%
HCGNE Director/Faculty/Staff 0 0% 0 0% 0 0% 0 0% 2 100.0% 2 100.0%
Total 1 4.8% 1 4.8% 3 14.3% 3 14.3% 13 61.9% 21 100.0%
Building Type of 2002 Pre-Doctoral AAN Scholar 1 33.3% 0 0% 0 0% 1 33.3% 1 33.3% 3 100.0%
Hope: A Attendee
Workshop 2002 Post-Doctoral AAN Scholar 0 0% 0 0% 0 0% 1 100.0% 0 0% 1 100.0%
2003 AACN APN Scholar 0 0% 0 0% 0 0% 0 0% 1 100.0% 1 100.0%
HCGNE Director/Faculty/Staff 0 0% 0 0% 1 50.0% 1 50.0% 0 0% 2 100.0%
Investment Program
Director/Faculty Staff 0 0% 0 0% 1 100.0% 0 0% 0 0% 1 100.0%
Not Specified 0 0% 0 0% 0 0% 0 0% 1 100.0% 1 100.0%
Total 1 11.1% 0 0% 2 22.2% 3 33.3% 3 33.3% 9 100.0%
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Concurrent Sessions: Would attending another
session similar to this one another time be useful

for you? (Overall) Total
No Yes

Count Row % Count Row % Count Row %

Type of 2002 Pre-Doctoral AAN Scholar 1 14.3% 6 85.7% 7 100.0%
Attendee

2003 Pre-Doctoral AAN Scholar 2 18.2% 9 81.8% 11 100.0%

2002 Post-Doctoral AAN Scholar 1 25.0% 3 75.0% 4 100.0%

2003 Post-Doctoral AAN Scholar 1 16.7% 5 83.3% 6 100.0%

2003 MBA AAN Scholar 0 0% 1 100.0% 1 100.0%

2002 AACN APN Scholar 2 28.6% 5 71.4% 7 100.0%

2003 AACN APN Scholar 3 21.4% 11 78.6% 14 100.0%

NYU Hartford Scholar 0 0% 2 100.0% 2 100.0%

Mentor of Hartford Scholar 1 25.0% 3 75.0% 4 100.0%

HCGNE Director/Faculty/Staff 1 25.0% 3 75.0% 4 100.0%

AACN/AAN/NYU Director/Staff 0 0% 1 100.0% 1 100.0%

Speaker 0 .0% 1 100.0% 1 100.0%

Other 0 .0% 1 100.0% 1 100.0%

Not Specified 0 0% 3 100.0% 3 100.0%

Total 12 18.2% 54 81.8% 66 100.0%
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Concurrent Sessions: Would attending another
session similar to this one another time be useful

for you? Total
No Yes
Count Row % Count Row % Count Row %
Concurrent Maximizing Type of 2003 Pre-Doctoral AAN Scholar 2 18.2% 9 81.8% 11 100.0%
Sessions: Hartford Attendee ' ’ ’
Which Opportunities 2003 Post-Doctoral AAN Scholar 1 16.7% 5 83.3% 6 100.0%
Session ’ : :
did you 2003 MBA AAN Scholar 0 0% 1 100.0% 1 100.0%
attend? ’ : :
Speaker 0 0% 1 100.0% 1 100.0%
Not Specified 0 0% 2 100.0% 2 100.0%
Total 3 14.3% 18 85.7% 21 100.0%
Getting the Type of 2002 AACN APN Scholar 1 20.0% 4 80.0% 5 100.0%
Most Out of Attendee ’ ’ ’
Your Master's 2003 AACN APN Scholar 2 20.0% 8 80.0% 10 100.0%
Program ’ : :
AACN/AAN/NYU Director/Staff 0 0% 1 100.0% 1 100.0%
Other 0 0% 1 100.0% 1 100.0%
Total 3 17.6% 14 82.4% 17 100.0%
What Do We Type of 2002 Pre-Doctoral AAN Scholar 0 0% 4 100.0% 4 100.0%
Know Thatls  Attendee ' ’ ’
Ready For 2002 Post-Doctoral AAN Scholar 1 33.3% 2 66.7% 3 100.0%
Practice ’ : :
2002 AACN APN Scholar 1 50.0% 1 50.0% 2 100.0%
2003 AACN APN Scholar 1 33.3% 2 66.7% 3 100.0%
NYU Hartford Scholar 0 0% 2 100.0% 2 100.0%
Mentor of Hartford Scholar 1 25.0% 3 75.0% 4 100.0%
HCGNE Director/Faculty/Staff 0 0% 2 100.0% 2 100.0%
Total 4 20.0% 16 80.0% 20 100.0%
Building Type of 2002 Pre-Doctoral AAN Scholar 1 33.3% 2 66.7% 3 100.0%
Hope: A Attendee
Workshop 2002 Post-Doctoral AAN Scholar 0 0% 1 100.0% 1 100.0%
2003 AACN APN Scholar 0 0% 1 100.0% 1 100.0%
HCGNE Director/Faculty/Staff 1 50.0% 1 50.0% 2 100.0%
Not Specified 0 0% 1 100.0% 1 100.0%
Total 2 25.0% 6 75.0% 8 100.0%
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A8. The Mary Starke Harper Distinguished Lectureship (Florence Wald, RN, FAAN)

Mary Starke: | attended this session Total
No Yes
Count Row % Count Row % Count Row %

Type of 2002 Pre-Doctoral AAN Scholar 2 20.0% 8 80.0% 10 100.0%
Attendee

2003 Pre-Doctoral AAN Scholar 0 0% 1 100.0% 11 100.0%

2002 Post-Doctoral AAN Scholar 0 0% 5 100.0% 5 100.0%

2003 Post-Doctoral AAN Scholar 0 0% 6 100.0% 6 100.0%

2003 MBA AAN Scholar 0 0% 1 100.0% 1 100.0%

2002 AACN APN Scholar 0 0% 7 100.0% 7 100.0%

2003 AACN APN Scholar 2 14.3% 12 85.7% 14 100.0%

NYU Hartford Scholar 1 50.0% 1 50.0% 2 100.0%

Mentor of Hartford Scholar 0 0% 10 100.0% 10 100.0%

HCGNE Director/Faculty/Staff 1 16.7% 5 83.3% 6 100.0%

Investment Program

Director/Faculty Staff 1 25.0% 3 75.0% 4 100.0%

AACN/AAN/NYU Director/Staff 0 0% 2 100.0% 2 100.0%

AACN Graduate Curriculum

Director/Staff 0 .0% 1 100.0% 1 100.0%

Speaker 0 0% 1 100.0% 1 100.0%

Other 0 0% 2 100.0% 2 100.0%

Not Specified 0 0% 6 100.0% 6 100.0%
Total 7 8.0% 81 92.0% 88 100.0%
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Mary Starke: How relevant was the session for your work? Total
Slightly Relevant Moderately Relevant Very Relevant Extremely Relevant
Count Row % Count Row % Count Row % Count Row % Count Row %

Type of 2002 Pre-Doctoral AAN Scholar 0 0% 0 0% 1 12.5% 7 87.5% 8 100.0%
Attendee

2003 Pre-Doctoral AAN Scholar 0 0% 1 9.1% 4 36.4% 6 54.5% 1 100.0%

2002 Post-Doctoral AAN Scholar 0 0% 1 20.0% 0 0% 4 80.0% 5 100.0%

2003 Post-Doctoral AAN Scholar 0 0% 1 20.0% 0 0% 4 80.0% 5 100.0%

2003 MBA AAN Scholar 0 0% 0 0% 0 0% 1 100.0% 1 100.0%

2002 AACN APN Scholar 0 0% 0 0% 2 28.6% 5 71.4% 7 100.0%

2003 AACN APN Scholar 1 8.3% 5 41.7% 1 8.3% 5 41.7% 12 100.0%

Mentor of Hartford Scholar 0 0% 1 10.0% 1 10.0% 8 80.0% 10 100.0%

HCGNE Director/Faculty/Staff 0 0% 1 20.0% 0 0% 4 80.0% 5 100.0%

Investment Program

Director/Faculty Staff 0 .0% 1 33.3% 1 33.3% 1 33.3% 3 100.0%

AACN/AAN/NYU Director/Staff 0 0% 0 0% 1 50.0% 1 50.0% 2 100.0%

AACN Graduate Curriculum

Director/Staff 0 .0% 0 .0% 0 .0% 1 100.0% 1 100.0%

Speaker 0 0% 0 0% 1 100.0% 0 0% 1 100.0%

Other 0 0% 0 0% 0 0% 2 100.0% 2 100.0%

Not Specified 0 0% 0 0% 1 16.7% 5 83.3% 6 100.0%
Total 1 1.3% 11 13.9% 13 16.5% 54 68.4% 79 100.0%
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Mary Starke: How would you rate the session quality? Total
Good Very Good Excellent
Count Row % Count Row % Count Row % Count Row %
Type of 2002 Pre-Doctoral AAN Scholar 0 0% 1 12.5% 7 87.5% 8 100.0%
Attendee
2003 Pre-Doctoral AAN Scholar 0 0% 4 36.4% 7 63.6% 11 100.0%
2002 Post-Doctoral AAN Scholar 1 20.0% 0 0% 4 80.0% 5 100.0%
2003 Post-Doctoral AAN Scholar 0 0% 0 0% 6 100.0% 6 100.0%
2003 MBA AAN Scholar 0 0% 0 0% 1 100.0% 1 100.0%
2002 AACN APN Scholar 0 0% 1 14.3% 6 85.7% 7 100.0%
2003 AACN APN Scholar 3 25.0% 2 16.7% 7 58.3% 12 100.0%
NYU Hartford Scholar 0 0% 0 0% 1 100.0% 1 100.0%
Mentor of Hartford Scholar 0 0% 0 0% 10 100.0% 10 100.0%
HCGNE Director/Faculty/Staff 0 0% 1 20.0% 4 80.0% 5 100.0%
Investment Program
Director/Faculty Staff 0 .0% 1 33.3% 2 66.7% 3 100.0%
AACN/AAN/NYU Director/Staff 0 0% 1 50.0% 1 50.0% 2 100.0%
AACN Graduate Curriculum
Director/Staff 0 .0% 0 .0% 1 100.0% 1 100.0%
Speaker 0 0% 1 100.0% 0 0% 1 100.0%
Other 0 0% 1 50.0% 1 50.0% 2 100.0%
Not Specified 0 0% 0 0% 6 100.0% 6 100.0%
Total 4 4.9% 13 16.0% 64 79.0% 81 100.0%
Mary Starke: How valuable was this session for helping you meet the goals and objectives of your JAHF grant? Total
Not at All Valuable Slightly Valuable Moderately Valuable Very Valuable Extremely Valuable
Count Row % Count Row % Count Row % Count Row % Count Row % Count Row %
Type of 2002 Pre-Doctoral AAN Scholar 0 0% 0 0% 0 0% 1 12.5% 7 87.5% 8 100.0%
Attendee
2003 Pre-Doctoral AAN Scholar 0 0% 0 0% 1 9.1% 5 45.5% 5 45.5% 1 100.0%
2002 Post-Doctoral AAN Scholar 0 0% 0 0% 1 20.0% 0 0% 4 80.0% 5 100.0%
2003 Post-Doctoral AAN Scholar 0 0% 0 0% 1 16.7% 1 16.7% 4 66.7% 6 100.0%
2003 MBA AAN Scholar 0 0% 0 0% 0 0% 0 0% 1 100.0% 1 100.0%
2002 AACN APN Scholar 0 0% 0 0% 1 14.3% 2 28.6% 4 57.1% 7 100.0%
2003 AACN APN Scholar 1 9.1% 3 27.3% 2 18.2% 2 18.2% 3 27.3% 11 100.0%
NYU Hartford Scholar 0 0% 0 0% 0 0% 0 0% 1 100.0% 1 100.0%
Mentor of Hartford Scholar 0 0% 0 0% 1 10.0% 2 20.0% 7 70.0% 10 100.0%
HCGNE Director/Faculty/Staff 0 0% 0 0% 1 20.0% 0 0% 4 80.0% 5 100.0%
Investment Program
Director/Faculty Staff 0 0% 0 0% 0 0% 2 66.7% 1 33.3% 3 100.0%
AACN/AAN/NYU Director/Staff 0 0% 0 0% 0 0% 1 50.0% 1 50.0% 2 100.0%
AACN Graduate Curriculum
Director/Staff 0 0% 0 0% 0 0% 0 0% 1 100.0% 1 100.0%
Speaker 0 0% 0 0% 0 0% 1 100.0% 0 0% 1 100.0%
Other 0 0% 0 0% 0 0% 0 0% 1 100.0% 1 100.0%
Not Specified 0 0% 0 0% 2 33.3% 0 0% 4 66.7% 6 100.0%
Total 1 3% 3 3.8% 10 12.7% 17 21.5% 48 60.8% 79 100.0%
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Mary Starke: How useful was the session content for helping you increase your leadership skills within

the field of gerontological/geriatric nursing? Total
Slightly Useful Moderately Useful Very Useful Extremely Useful
Count Row % Count Row % Count Row % Count Row % Count Row %

Type of 2002 Pre-Doctoral AAN Scholar 0 0% 0 0% 1 12.5% 7 87.5% 8 100.0%
Attendee

2003 Pre-Doctoral AAN Scholar 0 0% 1 9.1% 5 45.5% 5 45.5% 11 100.0%

2002 Post-Doctoral AAN Scholar 0 0% 1 20.0% 0 0% 4 80.0% 5 100.0%

2003 Post-Doctoral AAN Scholar 0 0% 0 0% 2 33.3% 4 66.7% 6 100.0%

2003 MBA AAN Scholar 0 0% 0 0% 0 0% 1 100.0% 1 100.0%

2002 AACN APN Scholar 0 0% 0 0% 3 42.9% 4 57.1% 7 100.0%

2003 AACN APN Scholar 1 8.3% 3 25.0% 3 25.0% 5 41.7% 12 100.0%

NYU Hartford Scholar 0 0% 0 0% 0 0% 1 100.0% 1 100.0%

Mentor of Hartford Scholar 0 0% 1 10.0% 3 30.0% 6 60.0% 10 100.0%

HCGNE Director/Faculty/Staff 0 0% 1 20.0% 0 0% 4 80.0% 5 100.0%

Investment Program

Director/Faculty Staff 0 0% 2 66.7% 0 0% 1 33.3% 3 100.0%

AACN/AAN/NYU Director/Staff 0 0% 0 0% 1 50.0% 1 50.0% 2 100.0%

AACN Graduate Curriculum

Director/Staff 0 0% 0 0% 0 0% 1 100.0% 1 100.0%

Speaker 0 0% 0 0% 1 100.0% 0 0% 1 100.0%

Other 0 0% 0 0% 0 0% 1 100.0% 1 100.0%

Not Specified 0 0% 2 33.3% 0 0% 4 66.7% 6 100.0%
Total 1 1.3% 11 13.8% 19 23.8% 49 61.3% 80 100.0%
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Mary Starke: Should this type of session be

repeated in future years? Total
Probably Definitely
Count Row % Count Row % Count Row %
Type of 2002 Pre-Doctoral AAN Scholar 0 0% 8 100.0% 8 100.0%
Attendee
2003 Pre-Doctoral AAN Scholar 1 9.1% 10 90.9% 11 100.0%
2002 Post-Doctoral AAN Scholar 1 20.0% 4 80.0% 5 100.0%
2003 Post-Doctoral AAN Scholar 1 20.0% 4 80.0% 5 100.0%
2003 MBA AAN Scholar 0 0% 1 100.0% 1 100.0%
2002 AACN APN Scholar 1 14.3% 6 85.7% 7 100.0%
2003 AACN APN Scholar 4 33.3% 8 66.7% 12 100.0%
NYU Hartford Scholar 0 0% 1 100.0% 1 100.0%
Mentor of Hartford Scholar 0 0% 10 100.0% 10 100.0%
HCGNE Director/Faculty/Staff 1 20.0% 4 80.0% 5 100.0%
Investment Program
Director/Faculty Staff 0 .0% 3 100.0% 3 100.0%
AACN/AAN/NYU Director/Staff 0 0% 2 100.0% 2 100.0%
AACN Graduate Curriculum
Director/Staff 0 .0% 1 100.0% 1 100.0%
Speaker 0 0% 1 100.0% 1 100.0%
Other 0 0% 1 100.0% 1 100.0%
Not Specified 0 0% 6 100.0% 6 100.0%
Total 9 11.4% 70 88.6% 79 100.0%
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Mary Starke: Would attending another session

similar to this one another time be useful for you? Total
No Yes
Count Row % Count Row % Count Row %

Type of 2002 Pre-Doctoral AAN Scholar 0 0% 8 100.0% 8 100.0%
Attendee

2003 Pre-Doctoral AAN Scholar 0 0% 11 100.0% 11 100.0%

2002 Post-Doctoral AAN Scholar 0 0% 5 100.0% 5 100.0%

2003 Post-Doctoral AAN Scholar 1 16.7% 5 83.3% 6 100.0%

2003 MBA AAN Scholar 0 0% 1 100.0% 1 100.0%

2002 AACN APN Scholar 0 0% 7 100.0% 7 100.0%

2003 AACN APN Scholar 1 9.1% 10 90.9% 11 100.0%

NYU Hartford Scholar 0 0% 1 100.0% 1 100.0%

Mentor of Hartford Scholar 1 11.1% 8 88.9% 9 100.0%

HCGNE Director/Faculty/Staff 1 20.0% 4 80.0% 5 100.0%

Investment Program

Director/Faculty Staff 0 .0% 3 100.0% 3 100.0%

AACN/AAN/NYU Director/Staff 0 0% 2 100.0% 2 100.0%

AACN Graduate Curriculum

Director/Staff 0 .0% 1 100.0% 1 100.0%

Speaker 0 0% 1 100.0% 1 100.0%

Other 0 0% 1 100.0% 1 100.0%

Not Specified 0 0% 6 100.0% 6 100.0%
Total 4 5.1% 74 94.9% 78 100.0%

111-43

A report by The Measurement Group. © 2003 by The Measurement Group. May be copied and circulated. Version of February 2004.



Appendix lll: Supplemental Quantitative Evaluation Results for All Respondents

A9. Panel IV: “The Economics of Care Giving” (Archbold, Jones, Kayser-Jones, Maas)

Panel IV: | attended this session Total
No Yes
Row % Count Row % Count Row %

Type of 2002 Pre-Doctoral AAN Scholar 10.0% 9 90.0% 10 100.0%
Attendee

2003 Pre-Doctoral AAN Scholar 0% 1 100.0% 11 100.0%

2002 Post-Doctoral AAN Scholar 0% 4 100.0% 4 100.0%

2003 Post-Doctoral AAN Scholar 16.7% 5 83.3% 6 100.0%

2003 MBA AAN Scholar 0% 1 100.0% 1 100.0%

2002 AACN APN Scholar 0% 7 100.0% 7 100.0%

2003 AACN APN Scholar 0% 15 100.0% 15 100.0%

NYU Hartford Scholar 0% 2 100.0% 2 100.0%

Mentor of Hartford Scholar 9.1% 10 90.9% 11 100.0%

HCGNE Director/Faculty/Staff 0% 6 100.0% 6 100.0%

Investment Program

Director/Faculty Staff .0% 4 100.0% 4 100.0%

AACN/AAN/NYU Director/Staff 0% 2 100.0% 2 100.0%

AACN Graduate Curriculum

Director/Staff .0% 1 100.0% 1 100.0%

Speaker 0% 1 100.0% 1 100.0%

Other 0% 2 100.0% 2 100.0%

Not Specified 0% 6 100.0% 6 100.0%
Total 3.4% 86 96.6% 89 100.0%
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Panel IV: How relevant was the session for your work? Total
Slightly Relevant Moderately Relevant Very Relevant Extremely Relevant
Count Row % Count Row % Count Row % Count Row % Count Row %
Type of 2002 Pre-Doctoral AAN Scholar 0 0% 1 11.1% 3 33.3% 5 55.6% 9 100.0%
Attendee
2003 Pre-Doctoral AAN Scholar 0 0% 1 9.1% 4 36.4% 6 54.5% 11 100.0%
2002 Post-Doctoral AAN Scholar 1 25.0% 0 0% 0 0% 3 75.0% 4 100.0%
2003 Post-Doctoral AAN Scholar 0% 1 25.0% 1 25.0% 2 50.0% 4 100.0%
2003 MBA AAN Scholar 0 0% 0 0% 0 0% 1 100.0% 1 100.0%
2002 AACN APN Scholar 0 0% 3 42.9% 0 0% 4 57.1% 7 100.0%
2003 AACN APN Scholar 0 0% 4 28.6% 5 35.7% 5 35.7% 14 100.0%
NYU Hartford Scholar 0 0% 0 0% 0 0% 2 100.0% 2 100.0%
Mentor of Hartford Scholar 0 0% 1 11.1% 3 33.3% 5 55.6% 9 100.0%
HCGNE Director/Faculty/Staff 0 0% 1 16.7% 2 33.3% 3 50.0% 6 100.0%
Investment Program
Director/Faculty Staff 0 0% 0 0% 2 50.0% 2 50.0% 4 100.0%
AACN/AAN/NYU Director/Staff 0 0% 0 0% 1 50.0% 1 50.0% 2 100.0%
AACN Graduate Curriculum
Director/Staff 0 0% 0 0% 0 0% 1 100.0% 1 100.0%
Speaker 0 0% 0 0% 1 100.0% 0 0% 1 100.0%
Other 0 0% 0 0% 0 .0% 2 100.0% 2 100.0%
Not Specified 0 0% 1 16.7% 0 0% 5 83.3% 6 100.0%
Total 1 1.2% 13 15.7% 22 26.5% 47 56.6% 83 100.0%
Panel IV: How would you rate the session quality? Total
Fair Good Very Good Excellent
Count Row % Count Row % Count Row % Count Row % Count Row %
Type of 2002 Pre-Doctoral AAN Scholar 0 0% 1 11.1% 4 A4.4% 4 44.4% 9 100.0%
Attendee
2003 Pre-Doctoral AAN Scholar 0 0% 1 9.1% 3 27.3% 7 63.6% 11 100.0%
2002 Post-Doctoral AAN Scholar 0% 1 25.0% 0 0% 3 75.0% 4 100.0%
2003 Post-Doctoral AAN Scholar 0 0% 0 0% 2 50.0% 2 50.0% 4 100.0%
2003 MBA AAN Scholar 0 0% 0 0% 0 0% 1 100.0% 1 100.0%
2002 AACN APN Scholar 0 0% 2 28.6% 2 28.6% 3 42.9% 7 100.0%
2003 AACN APN Scholar 1 6.7% 2 13.3% 7 46.7% 5 33.3% 15 100.0%
NYU Hartford Scholar 0 0% 0 0% 0 0% 2 100.0% 2 100.0%
Mentor of Hartford Scholar 0 0% 1 11.1% 4 44.4% 4 44.4% 9 100.0%
HCGNE Director/Faculty/Staff 1 16.7% 0 0% 2 33.3% 3 50.0% 6 100.0%
Investment Program
Director/Faculty Staff 0 .0% 0 .0% 2 50.0% 2 50.0% 4 100.0%
AACN/AAN/NYU Director/Staff 0 0% 0 0% 1 50.0% 1 50.0% 2 100.0%
AACN Graduate Curriculum
Director/Staff 0 0% 0 0% 0 0% 1 100.0% 1 100.0%
Speaker 0 0% 0 0% 1 100.0% 0 0% 1 100.0%
Other 1 50.0% 0 0% 0 0% 1 50.0% 2 100.0%
Not Specified 0 0% 0 0% 3 50.0% 3 50.0% 6 100.0%
Total 3 3.6% 8 9.5% 31 36.9% 42 50.0% 84 100.0%
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Panel IV: How useful was the session content for helping you increase your leadership skills within the field of

gerontological/geriatric nursing? Total
Not at All Useful Slightly Useful Moderately Useful Very Useful Extremely Useful
Count Row % Count Row % Count Row % Count Row % Count Row % Count Row %
Type of 2002 Pre-Doctoral AAN Scholar 0 0% 0 0% 2 22.2% 4 44.4% 3 33.3% 9 100.0%
Attendee
2003 Pre-Doctoral AAN Scholar 0 0% 0 0% 2 18.2% 3 27.3% 6 54.5% 1 100.0%
2002 Post-Doctoral AAN Scholar 0 0% 1 25.0% 0 0% 0 0% 3 75.0% 4 100.0%
2003 Post-Doctoral AAN Scholar 1 20.0% 0 0% 0 0% 2 40.0% 2 40.0% 5 100.0%
2003 MBA AAN Scholar 0 0% 0 0% 0 0% 0 0% 1 100.0% 1 100.0%
2002 AACN APN Scholar 0 0% 0 0% 1 14.3% 4 57.1% 2 28.6% 7 100.0%
2003 AACN APN Scholar 0 0% 1 6.7% 2 13.3% 9 60.0% 3 20.0% 15 100.0%
NYU Hartford Scholar 0 0% 0 0% 0 0% 0 0% 2 100.0% 2 100.0%
Mentor of Hartford Scholar 0 0% 0 0% 1 11.1% 5 55.6% 3 33.3% 9 100.0%
HCGNE Director/Faculty/Staff 0 0% 0 0% 1 16.7% 2 33.3% 3 50.0% 6 100.0%
Investment Program
Director/Faculty Staff 0 0% 0 0% 1 25.0% 0 0% 3 75.0% 4 100.0%
AACN/AAN/NYU Director/Staff 0 0% 0 0% 0 0% 1 50.0% 1 50.0% 2 100.0%
AACN Graduate Curriculum
Director/Staff 0 0% 0 0% 0 0% 0 0% 1 100.0% 1 100.0%
Speaker 0 0% 0 0% 1 100.0% 0 0% 0 0% 1 100.0%
Other 0 0% 1 50.0% 0 0% 0 0% 1 50.0% 2 100.0%
Not Specified 0 0% 0 0% 0 0% 3 50.0% 3 50.0% 6 100.0%
Total 1 1.2% 3 3.5% 11 12.9% 33 38.8% 37 43.5% 85 100.0%
Panel IV: Should this type of session be repeated in future years? Total
Probably Not Not Sure Probably Definitely
Count Row % Count Row % Count Row % Count Row % Count Row %
Type of 2002 Pre-Doctoral AAN Scholar 0 0% 0 0% 2 22.29% 7 77.8% 9 100.0%
Attendee
2003 Pre-Doctoral AAN Scholar 0 0% 1 9.1% 2 18.2% 8 72.7% 11 100.0%
2002 Post-Doctoral AAN Scholar 0 0% 0 0% 1 25.0% 3 75.0% 4 100.0%
2003 Post-Doctoral AAN Scholar 0 0% 0 0% 2 40.0% 3 60.0% 5 100.0%
2003 MBA AAN Scholar 0 0% 0 0% 0 0% 1 100.0% 1 100.0%
2002 AACN APN Scholar 0 0% 1 14.3% 1 14.3% 5 71.4% 7 100.0%
2003 AACN APN Scholar 1 6.7% 0 0% 4 26.7% 10 66.7% 15 100.0%
NYU Hartford Scholar 0 0% 0 0% 0 0% 2 100.0% 2 100.0%
Mentor of Hartford Scholar 0 0% 0 0% 4 44.4% 5 55.6% 9 100.0%
HCGNE Director/Faculty/Staff 0 0% 0 0% 2 33.3% 4 66.7% 6 100.0%
Investment Program
Director/Faculty Staff 0 .0% 0 .0% 1 25.0% 3 75.0% 4 100.0%
AACN/AAN/NYU Director/Staff 0 0% 0 0% 0 0% 2 100.0% 2 100.0%
AACN Graduate Curriculum
Director/Staff 0 .0% 0 .0% 0 0% 1 100.0% 1 100.0%
Speaker 0 0% 0 0% 1 100.0% 0 0% 1 100.0%
Other 0 0% 0 0% 0 0% 2 100.0% 2 100.0%
Not Specified 0 0% 0 0% 1 16.7% 5 83.3% 6 100.0%
Total 1 1.2% 2 2.4% 21 24.7% 61 71.8% 85 100.0%
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Panel IV: Would attending another session similar

to this one another time be useful for you? Total
No Yes
Count Row % Count Row % Count Row %

Type of 2002 Pre-Doctoral AAN Scholar 0 0% 8 100.0% 8 100.0%
Attendee

2003 Pre-Doctoral AAN Scholar 1 9.1% 10 90.9% 11 100.0%

2002 Post-Doctoral AAN Scholar 0 0% 4 100.0% 4 100.0%

2003 Post-Doctoral AAN Scholar 0 0% 4 100.0% 4 100.0%

2003 MBA AAN Scholar 0 0% 1 100.0% 1 100.0%

2002 AACN APN Scholar 1 14.3% 6 85.7% 7 100.0%

2003 AACN APN Scholar 2 13.3% 13 86.7% 15 100.0%

NYU Hartford Scholar 0 0% 2 100.0% 2 100.0%

Mentor of Hartford Scholar 1 14.3% 6 85.7% 7 100.0%

HCGNE Director/Faculty/Staff 0 0% 6 100.0% 6 100.0%

Investment Program

Director/Faculty Staff 0 .0% 4 100.0% 4 100.0%

AACN/AAN/NYU Director/Staff 0 0% 2 100.0% 2 100.0%

AACN Graduate Curriculum

Director/Staff 0 .0% 1 100.0% 1 100.0%

Speaker 1 100.0% 0 0% 1 100.0%

Other 0 0% 2 100.0% 2 100.0%

Not Specified 0 0% 6 100.0% 6 100.0%
Total 6 7.4% 75 92.6% 81 100.0%
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10A. Endnotes: Reflection on Leadership (Bolton)

Endnotes: | attended this session Total
No Yes
Count Row % Count Row % Count Row %
Type of 2002 Pre-Doctoral AAN Scholar 1 11.1% 8 88.9% 9 100.0%
Attendee
2003 Pre-Doctoral AAN Scholar 1 10.0% 9 90.0% 10 100.0%
2002 Post-Doctoral AAN Scholar 1 25.0% 3 75.0% 4 100.0%
2003 Post-Doctoral AAN Scholar 0 0% 6 100.0% 6 100.0%
2003 MBA AAN Scholar 0 0% 1 100.0% 1 100.0%
2002 AACN APN Scholar 0 0% 4 100.0% 4 100.0%
2003 AACN APN Scholar 1 8.3% 11 91.7% 12 100.0%
NYU Hartford Scholar 0 0% 2 100.0% 2 100.0%
Mentor of Hartford Scholar 2 22,204 7 77.8% 9 100.0%
HCGNE Director/Faculty/Staff 1 25.0% 3 75.0% 4 100.0%
Investment Program
Director/Faculty Staff 0 .0% 4 100.0% 4 100.0%
AACN/AAN/NYU Director/Staff 0 0% 2 100.0% 2 100.0%
Other 1 50.0% 1 50.0% 2 100.0%
Not Specified 0 0% 6 100.0% 6 100.0%
Total 8 10.7% 67 89.3% 75 100.0%
111-48

A report by The Measurement Group. © 2003 by The Measurement Group. May be copied and circulated. Version of February 2004.



Appendix lll: Supplemental Quantitative Evaluation Results for All Respondents

Endnotes: How relevant was the session for your work? Total
Slightly Relevant Moderately Relevant Very Relevant Extremely Relevant
Count Row % Count Row % Count Row % Count Row % Count Row %
Type of 2002 Pre-Doctoral AAN Scholar 0 0% 0 0% 4 50.0% 4 50.0% 8 100.0%
Attendee
2003 Pre-Doctoral AAN Scholar 0 0% 0 0% 4 44.4% 5 55.6% 9 100.0%
2002 Post-Doctoral AAN Scholar 0 0% 0 0% 1 33.3% 2 66.7% 3 100.0%
2003 Post-Doctoral AAN Scholar 0 0% 1 20.0% 0 0% 4 80.0% 5 100.0%
2003 MBA AAN Scholar 0 0% 0 0% 0 0% 1 100.0% 1 100.0%
2002 AACN APN Scholar 0 0% 0 0% 0 0% 4 100.0% 4 100.0%
2003 AACN APN Scholar 0 0% 2 20.0% 3 30.0% 5 50.0% 10 100.0%
NYU Hartford Scholar 0 0% 0 0% 0 0% 2 100.0% 2 100.0%
Mentor of Hartford Scholar 0 0% 0 0% 5 83.3% 1 16.7% 6 100.0%
HCGNE Director/Faculty/Staff 1 33.3% 0 0% 0 0% 2 66.7% 3 100.0%
Investment Program
Director/Faculty Staff 0 0% 0 0% 1 25.0% 3 75.0% 4 100.0%
AACN/AAN/NYU Director/Staff 0 0% 0 0% 1 50.0% 1 50.0% 2 100.0%
Other 0 0% 0 0% 1 100.0% 0 0% 1 100.0%
Not Specified 0 0% 0 0% 0 0% 6 100.0% 6 100.0%
Total 1 1.6% 3 4.7% 20 31.3% 40 62.5% 64 100.0%
Endnotes: How would you rate the session quality? Total
Good Very Good Excellent
Count Row % Count Row % Count Row % Count Row %
Type of 2002 Pre-Doctoral AAN Scholar 1 12.5% 3 37.5% 4 50.0% 8 100.0%
Attendee
2003 Pre-Doctoral AAN Scholar 0 0% 3 33.3% 6 66.7% 9 100.0%
2002 Post-Doctoral AAN Scholar 0 0% 1 33.3% 2 66.7% 3 100.0%
2003 Post-Doctoral AAN Scholar 0 0% 2 33.3% 4 66.7% 6 100.0%
2003 MBA AAN Scholar 0 0% 0 0% 1 100.0% 1 100.0%
2002 AACN APN Scholar 0 0% 1 25.0% 3 75.0% 4 100.0%
2003 AACN APN Scholar 1 10.0% 3 30.0% 6 60.0% 10 100.0%
NYU Hartford Scholar 0 0% 0 0% 2 100.0% 2 100.0%
Mentor of Hartford Scholar 0 0% 3 50.0% 3 50.0% 6 100.0%
HCGNE Director/Faculty/Staff 1 33.3% 1 33.3% 1 33.3% 3 100.0%
Investment Program
Director/Faculty Staff 0 .0% 1 25.0% 3 75.0% 4 100.0%
AACN/AAN/NYU Director/Staff 0 0% 1 50.0% 1 50.0% 2 100.0%
Other 0 0% 1 100.0% 0 .0% 1 100.0%
Not Specified 0 0% 0 0% 6 100.0% 6 100.0%
Total 3 4.6% 20 30.8% 42 64.6% 65 100.0%
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Endnotes: How useful was the session content for helping you increase your leadership skills within the field of

gerontological/geriatric nursing? Total
Not at All Useful Slightly Useful Moderately Useful Very Useful Extremely Useful
Count Row % Count Row % Count Row % Count Row % Count Row % Count Row %
Type of 2002 Pre-Doctoral AAN Scholar o 0% 0 0% 1 12.5% 3 37.5% 4 50.0% 8 100.0%
Attendee
2003 Pre-Doctoral AAN Scholar 0 0% 0 0% 1 11.1% 2 22.2% 6 66.7% 9 100.0%
2002 Post-Doctoral AAN Scholar 0 0% 0 0% 1 33.3% 0 0% 2 66.7% 3 100.0%
2003 Post-Doctoral AAN Scholar 0 0% 0 0% 1 20.0% 0 0% 4 80.0% 5 100.0%
2003 MBA AAN Scholar o 0% 0 0% 0 0% 0 0% 1 100.0% 1 100.0%
2002 AACN APN Scholar 0 0% 0 0% 0 0% 0 0% 4 100.0% 4 100.0%
2003 AACN APN Scholar 0 0% 1 10.0% 2 20.0% 2 20.0% 5 50.0% 10 100.0%
NYU Hartford Scholar 0 0% 0 0% 0 0% 0 0% 2 100.0% 2 100.0%
Mentor of Hartford Scholar o 0% 0 0% 2 33.3% 2 33.3% 2 33.3% 6 100.0%
HCGNE Director/Faculty/Staff 1 33.3% 0 0% 0 0% 1 33.3% 1 33.3% 3 100.0%
Investment Program
Director/Faculty Staff o 0% 0 0% 0 0% 1 25.0% 3 75.0% 4 100.0%
AACNJAANINYU Director/Staff 0 0% 0 0% 0 0% 1 50.0% 1 50.0% 2 100.0%
Other 0 0% 0 0% 0 0% 1 100.0% 0 0% 1 100.0%
Not Specified 0 0% 0 0% 0 0% 1 16.7% 5 83.3% 6 100.0%
Total 1 1.6% 1 1.6% 8 12.5% 14 21.9% 40 62.5% 64 100.0%
Endnotes: Should this type of session be
repeated in future years? Total
Probably Definitely
Count Row % Count Row % Count Row %
Type of 2002 Pre-Doctoral AAN Scholar 2 28.6% 5 71.4% 7 100.0%
Attendee
2003 Pre-Doctoral AAN Scholar 1 11.1% 8 88.9% 9 100.0%
2002 Post-Doctoral AAN Scholar 0 0% 3 100.0% 3 100.0%
2003 Post-Doctoral AAN Scholar 1 16.7% 5 83.3% 6 100.0%
2003 MBA AAN Scholar 0 0% 1 100.0% 1 100.0%
2002 AACN APN Scholar 0 0% 4 100.0% 4 100.0%
2003 AACN APN Scholar 3 30.0% 7 70.0% 10 100.0%
NYU Hartford Scholar 0 0% 2 100.0% 2 100.0%
Mentor of Hartford Scholar 3 50.0% 3 50.0% 6 100.0%
HCGNE Director/Faculty/Staff 2 66.7% 1 33.3% 3 100.0%
Investment Program
Director/Faculty Staff 0 .0% 4 100.0% 4 100.0%
AACN/AAN/NYU Director/Staff 0 0% 2 100.0% 2 100.0%
Not Specified 0 0% 6 100.0% 6 100.0%
Total 12 19.0% 51 81.0% 63 100.0%
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Endnotes: Would attending another session

similar to this one another time be useful for you? Total
No Yes
Count Row % Count Row % Count Row %
Type of 2002 Pre-Doctoral AAN Scholar 0 0% 7 100.0% 7 100.0%
Attendee ' ' '
2003 Pre-Doctoral AAN Scholar 0 0% 9 100.0% 9 100.0%
2002 Post-Doctoral AAN Scholar 0 0% 3 100.0% 3 100.0%
2003 Post-Doctoral AAN Scholar 1 20.0% 4 80.0% 5 100.0%
2003 MBA AAN Scholar 0 0% 1 100.0% 1 100.0%
2002 AACN APN Scholar 0 0% 4 100.0% 4 100.0%
2003 AACN APN Scholar 0 0% 10 100.0% 10 100.0%
NYU Hartford Scholar 0 0% 2 100.0% 2 100.0%
Mentor of Hartford Scholar 2 40.0% 3 60.0% 5 100.0%
HCGNE Director/Faculty/Staff 0 0% 2 100.0% 2 100.0%
Investment Program
Director/Faculty Staff 0 .0% 4 100.0% 4 100.0%
AACN/AAN/NYU Director/Staff 0 0% 2 100.0% 2 100.0%
Not Specified 0 0% 5 100.0% 5 100.0%
Total 3 5.1% 56 94.9% 59 100.0%
11-51

A report by The Measurement Group. © 2003 by The Measurement Group. May be copied and circulated. Version of February 2004.



Appendix lll: Supplemental Quantitative Evaluation Results for All Respondents

10B. Please Give Us Feedback About the Conference as a Whole

Leadership Conference: How relevant was this leadership conference for your work? Total
Not at All Relevant Moderately Relevant Very Relevant Extremely Relevant
Count Row % Count Row % Count Row % Count Row % Count Row %

Type of 2002 Pre-Doctoral AAN Scholar 0 0% 1 10.0% 0 0% 9 90.0% 10 100.0%
Attendee

2003 Pre-Doctoral AAN Scholar 0 0% 0 0% 3 27.3% 8 72.7% 11 100.0%

2002 Post-Doctoral AAN Scholar 0 0% 1 20.0% 0 0% 4 80.0% 5 100.0%

2003 Post-Doctoral AAN Scholar 0 0% 1 16.7% 1 16.7% 4 66.7% 6 100.0%

2003 MBA AAN Scholar 0 0% 0 0% 0 0% 1 100.0% 1 100.0%

2002 AACN APN Scholar 0 0% 1 14.3% 1 14.3% 5 71.4% 7 100.0%

2003 AACN APN Scholar 0 0% 4 26.7% 7 46.7% 4 26.7% 15 100.0%

NYU Hartford Scholar 0 0% 0 0% 1 50.0% 1 50.0% 2 100.0%

Mentor of Hartford Scholar 0 0% 3 27.3% 4 36.4% 4 36.4% 11 100.0%

HCGNE Director/Faculty/Staff 1 16.7% 1 16.7% 3 50.0% 1 16.7% 6 100.0%

Investment PrOgl’am

Director/Faculty Staff 0 0% 0 0% 2 50.0% 2 50.0% 4 100.0%

AACN/AAN/NYU Director/Staff 0 0% 0 0% 1 50.0% 1 50.0% 2 100.0%

AACN Graduate Curriculum

Director/Staff 0 0% 0 0% 0 0% 1 100.0% 1 100.0%

Speaker 0 0% 0 0% 1 100.0% 0 0% 1 100.0%

Other 0 0% 0 0% 0 0% 1 100.0% 1 100.0%

Not Specified 0 0% 0 0% 1 20.0% 4 80.0% 5 100.0%
Total 1 1.1% 12 13.6% 25 28.4% 50 56.8% 88 100.0%
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Leadership Conference: How well did the conference match your

expectations? Total
Not at All Somewhat Very Closely Match
Count Row % Count Row % Count Row % Count Row %

Type of 2002 Pre-Doctoral AAN Scholar 0 0% 2 20.0% 8 80.0% 10 100.0%
Attendee

2003 Pre-Doctoral AAN Scholar 0 0% 3 27.3% 8 72.7% 1 100.0%

2002 Post-Doctoral AAN Scholar 0 0% 1 20.0% 4 80.0% 5 100.0%

2003 Post-Doctoral AAN Scholar 0 0% 1 16.7% 5 83.3% 6 100.0%

2003 MBA AAN Scholar 0 0% 0 0% 1 100.0% 1 100.0%

2002 AACN APN Scholar 0 0% 1 14.3% 6 85.7% 7 100.0%

2003 AACN APN Scholar 0 0% 6 42.9% 8 57.1% 14 100.0%

NYU Hartford Scholar 0 0% 0 0% 2 100.0% 2 100.0%

Mentor of Hartford Scholar 0 0% 4 36.4% 7 63.6% 11 100.0%

HCGNE Director/Faculty/Staff 1 16.7% 0 0% 5 83.3% 6 100.0%

Investment Program

Director/Facu|ty Staff 0 .0% 0 .0% 4 100.0% 4 100.0%

AACN/AAN/NYU Director/Staff 0 0% 0 0% 2 100.0% 2 100.0%

AACN Graduate Curriculum

Director/Staff 0 .0% 0 .0% 1 100.0% 1 100.0%

Speaker 0 0% 1 100.0% 0 0% 1 100.0%

Other 0 0% 0 0% 2 100.0% 2 100.0%

Not Specified 0 0% 0 0% 6 100.0% 6 100.0%
Total 1 1.1% 19 21.3% 69 77.5% 89 100.0%
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Leadership Conference: Would you recommend a similar conference to a peer? Total
Probably Not Not Sure Probably Definitely
Count Row % Count Row % Count Row % Count Row % Count Row %
Type of 2002 Pre-Doctoral AAN Scholar 0 0% 1 10.0% 0 0% 9 90.0% 10 100.0%
Attendee
2003 Pre-Doctoral AAN Scholar 0 0% 0 0% 3 27.3% 8 72.7% 11 100.0%
2002 Post-Doctoral AAN Scholar 0 0% 0 0% 1 20.0% 4 80.0% 5 100.0%
2003 Post-Doctoral AAN Scholar 0 0% 0 0% 2 33.3% 4 66.7% 6 100.0%
2003 MBA AAN Scholar 0 0% 0 0% 0 0% 1 100.0% 1 100.0%
2002 AACN APN Scholar 1 14.3% 0 0% 1 14.3% 5 71.4% 7 100.0%
2003 AACN APN Scholar 0 0% 1 6.7% 7 46.7% 7 46.7% 15 100.0%
NYU Hartford Scholar 0 0% 0 0% 0 0% 2 100.0% 2 100.0%
Mentor of Hartford Scholar 0 0% 0 0% 5 45.5% 6 54.5% 11 100.0%
HCGNE Director/Faculty/Staff 1 16.7% 0 0% 1 16.7% 4 66.7% 6 100.0%
Investment Program
Director/Faculty Staff 0 0% 0 0% 0 0% 4 100.0% 4 100.0%
AACN/AAN/NYU Director/Staff 0 0% 0 0% 0 0% 2 100.0% 2 100.0%
AACN Graduate Curriculum
Director/Staff 0 0% 0 0% 0 0% 1 100.0% 1 100.0%
Speaker 0 0% 0 0% 0 0% 1 100.0% 1 100.0%
Other 0 0% 0 0% 0 .0% 2 100.0% 2 100.0%
Not Specified 0 0% 0 0% 0 0% 6 100.0% 6 100.0%
Total 2 2.2% 2 2.2% 20 22.2% 66 73.3% 90 100.0%
Leadership Conference: How would you rate the conference quality? Total
Fair Good Very Good Excellent
Count Row % Count Row % Count Row % Count Row % Count Row %
Type of 2002 Pre-Doctoral AAN Scholar 0 0% 0 0% 3 30.0% 7 70.0% 10 100.0%
Attendee
2003 Pre-Doctoral AAN Scholar 0 0% 0 0% 5 45.5% 6 54.5% 11 100.0%
2002 Post-Doctoral AAN Scholar 0 0% 0 0% 1 20.0% 4 80.0% 5 100.0%
2003 Post-Doctoral AAN Scholar 0 0% 1 16.7% 1 16.7% 4 66.7% 6 100.0%
2003 MBA AAN Scholar 0 0% 0 0% 0 0% 1 100.0% 1 100.0%
2002 AACN APN Scholar 0 0% 1 14.3% 1 14.3% 5 71.4% 7 100.0%
2003 AACN APN Scholar 0 0% 3 20.0% 8 53.3% 4 26.7% 15 100.0%
NYU Hartford Scholar 0 0% 0 0% 0 0% 2 100.0% 2 100.0%
Mentor of Hartford Scholar 0 0% 1 9.1% 4 36.4% 6 54.5% 11 100.0%
HCGNE Director/Faculty/Staff 1 16.7% 0 0% 2 33.3% 3 50.0% 6 100.0%
Investment Program
Director/Faculty Staff 0 .0% 0 .0% 1 25.0% 3 75.0% 4 100.0%
AACN/AAN/NYU Director/Staff 0 0% 0 0% 0 0% 2 100.0% 2 100.0%
AACN Graduate Curriculum
Director/Staff 0 0% 0 0% 1 100.0% 0 0% 1 100.0%
Speaker 0 0% 0 0% 1 100.0% 0 0% 1 100.0%
Other 0 0% 0 0% 0 0% 2 100.0% 2 100.0%
Not Specified 0 0% 0 0% 2 33.3% 4 66.7% 6 100.0%
Total 1 1.1% 6 6.7% 30 33.3% 53 58.9% 90 100.0%
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Leadership Conference: How likely are you to use the information from the conference? Total
Very Unlikely Not Sure Somewhat Likely Very Likely
Count Row % Count Row % Count Row % Count Row % Count Row %

Type of 2002 Pre-Doctoral AAN Scholar 0 0% 1 10.0% 2 20.0% 7 70.0% 10 100.0%
Attendee

2003 Pre-Doctoral AAN Scholar 0 0% 0 0% 2 18.2% 9 81.8% 11 100.0%

2002 Post-Doctoral AAN Scholar 0 0% 0 0% 0 0% 5 100.0% 5 100.0%

2003 Post-Doctoral AAN Scholar 0 0% 0 0% 2 33.3% 4 66.7% 6 100.0%

2003 MBA AAN Scholar 0 0% 0 0% 0 0% 1 100.0% 1 100.0%

2002 AACN APN Scholar 0 0% 0 0% 1 14.3% 6 85.7% 7 100.0%

2003 AACN APN Scholar 0 0% 0 0% 8 53.3% 7 46.7% 15 100.0%

NYU Hartford Scholar 0 0% 0 0% 0 0% 2 100.0% 2 100.0%

Mentor of Hartford Scholar 0 0% 0 0% 4 36.4% 7 63.6% 11 100.0%

HCGNE Director/Faculty/Staff 1 16.7% 0 0% 2 33.3% 3 50.0% 6 100.0%

Investment Program

Director/Faculty Staff 0 0% 0 0% 1 25.0% 3 75.0% 4 100.0%

AACN/AAN/NYU Director/Staff 0 0% 0 0% 1 50.0% 1 50.0% 2 100.0%

AACN Graduate Curriculum

Director/Staff 0 0% 0 0% 0 0% 1 100.0% 1 100.0%

Speaker 0 0% 0 0% 0 0% 1 100.0% 1 100.0%

Other 0 0% 0 0% 0 0% 2 100.0% 2 100.0%

Not Specified 0 0% 0 0% 0 0% 6 100.0% 6 100.0%
Total 1 1.1% 1 1.1% 23 25.6% 65 72.2% 90 100.0%

Leadership Conference: How valuable was the overall conference for helping you meet the goals and

objectives of your JAHF grant/scholarship? Total
Slightly Valuable Moderately Valuable Very Valuable Extremely Valuable
Count Row % Count Row % Count Row % Count Row % Count Row %

Type of 2002 Pre-Doctoral AAN Scholar 0 0% 1 10.0% 3 30.0% 6 60.0% 10 100.0%
Attendee

2003 Pre-Doctoral AAN Scholar 0 0% 1 9.1% 7 63.6% 3 27.3% 11 100.0%

2002 Post-Doctoral AAN Scholar 0% 1 20.0% 1 20.0% 3 60.0% 5 100.0%

2003 Post-Doctoral AAN Scholar 0 0% 0 0% 2 33.3% 4 66.7% 6 100.0%

2003 MBA AAN Scholar 0 0% 0 0% 0 0% 1 100.0% 1 100.0%

2002 AACN APN Scholar 0 0% 1 14.3% 2 28.6% 4 57.1% 7 100.0%

2003 AACN APN Scholar 2 13.3% 2 13.3% 8 53.3% 3 20.0% 15 100.0%

NYU Hartford Scholar 0 0% 0 0% 2 100.0% 0 0% 2 100.0%

Mentor of Hartford Scholar 0 0% 1 12.5% 3 37.5% 4 50.0% 8 100.0%

HCGNE Director/Faculty/Staff 1 16.7% 0 0% 3 50.0% 2 33.3% 6 100.0%

Investment Program

Director/Faculty Staff 0 .0% 1 25.0% 2 50.0% 1 25.0% 4 100.0%

AACN/AAN/NYU Director/Staff 0 0% 0 0% 1 50.0% 1 50.0% 2 100.0%

AACN Graduate Curriculum

Director/Staff 0 0% 0 0% 0 0% 1 100.0% 1 100.0%

Speaker 0 0% 0 0% 1 100.0% 0 0% 1 100.0%

Other 0 0% 0 0% 0 0% 1 100.0% 1 100.0%

Not Specified 0 0% 0 0% 2 33.3% 4 66.7% 6 100.0%
Total 3 3.5% 8 9.3% 37 43.0% 38 44.2% 86 100.0%
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Leadership Conference: How useful was the overall conference in helping you increase your leadership skills within the field of

gerontological/geriatric nursing? Total
Not at All Useful Slightly Useful Moderately Useful Very Useful Extremely Useful
Count Row % Count Row % Count Row % Count Row % Count Row % Count Row %
Type of 2002 Pre-Dactoral AAN Scholar 0 0% 0 0% 0 0% 4 40.0% 6 60.0% 10 100.0%
Attendee
2003 Pre-Doctoral AAN Scholar 0 0% 1 9.1% 1 9.1% 5 45.5% 4 36.4% 11 100.0%
2002 Post-Doctoral AAN Scholar 0 0% 0 0% 1 20.0% 0 0% 4 80.0% 5 100.0%
2003 Post-Doctoral AAN Scholar 0 0% 1 16.7% 0 0% 1 16.7% 4 66.7% 6 100.0%
2003 MBA AAN Scholar 0 0% 0 0% 0 0% 0 0% 1 100.0% 1 100.0%
2002 AACN APN Scholar 0 0% 0 0% 2 28.6% 1 14.3% 4 57.1% 7 100.0%
2003 AACN APN Scholar 0 0% 0 0% 4 26.7% 6 40.0% 5 33.3% 15 100.0%
NYU Hartford Scholar 0 0% 0 0% 0 0% 1 50.0% 1 50.0% 2 100.0%
Mentor of Hartford Scholar 0 0% 1 9.1% 2 18.2% 5 45.5% 3 27.3% 11 100.0%
HCGNE Director/Faculty/Staff 1 16.7% 0 0% o 0% 4 66.7% 1 16.7% 6 100.0%
Investment Program
Director/Faculty Staff 0 0% 0 0% 2 50.0% 0 0% 2 50.0% 4 100.0%
AACN/AAN/NYU Director/Staff 0 0% 0 0% 0 0% 2 100.0% 0 0% 2 100.0%
AACN Graduate Curriculum
Director/Staff 0 0% 0 0% 0 0% 0 0% 1 100.0% 1 100.0%
Speaker 0 0% 0 0% 0 0% 1 100.0% 0 0% 1 100.0%
Other 0 0% 0 0% 0 0% 1 50.0% 1 50.0% 2 100.0%
Not Specified 0 0% 0 0% 0 0% 2 33.3% 4 66.7% 6 100.0%
Total 1 1.1% 3 3.3% 12 13.3% 33 36.7% a1 45.6% 90 100.0%
Leadership Conference: How appropriate was the number of networking
opportunities provided at this conference? Total
Not Enough Just Right Too Many
Count Row % Count Row % Count Row % Count Row %
Type of 2002 Pre-Doctoral AAN Scholar 6 60.0% 4 40.0% 0 0% 10 100.0%
Attendee
2003 Pre-Doctoral AAN Scholar 6 54.5% 4 36.4% 1 9.1% 1 100.0%
2002 Post-Doctoral AAN Scholar 2 40.0% 3 60.0% 0 0% 5 100.0%
2003 Post-Doctoral AAN Scholar 0 0% 6 100.0% 0 0% 6 100.0%
2003 MBA AAN Scholar 0 0% 1 100.0% 0 0% 1 100.0%
2002 AACN APN Scholar 1 14.3% 5 71.4% 1 14.3% 7 100.0%
2003 AACN APN Scholar 1 6.7% 12 80.0% 2 13.3% 15 100.0%
NYU Hartford Scholar 1 50.0% 1 50.0% 0 0% 2 100.0%
Mentor of Hartford Scholar 3 27.3% 8 72.7% ) 0% 1 100.0%
HCGNE Director/Faculty/Staff 2 33.3% 3 50.0% 1 16.7% 6 100.0%
Investment Program
Director/Facu|ty Staff 0 .0% 4 100.0% 0 .0% 4 100.0%
AACN/AAN/NYU Director/Staff 0 0% 2 100.0% 0 0% 2 100.0%
AACN Graduate Curriculum
Director/Staff 0 .0% 1 100.0% 0 .0% 1 100.0%
Speaker 0 0% 1 100.0% 0 0% 1 100.0%
Other 1 50.0% 1 50.0% 0 0% 2 100.0%
Not Specified 0 0% 4 66.7% 2 33.3% 6 100.0%
Total 23 25.6% 60 66.7% 7 7.8% 20 100.0%
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Leadership Conference: How conducive was the setting of this conference to networking? Total
Slightly Moderately Very Extremely
Count Row % Count Row % Count Row % Count Row % Count Row %
Type of 2002 Pre-Doctoral AAN Scholar 0 0% 2 22.204 4 44.4% 3 33.3% 9 100.0%
Attendee
2003 Pre-Doctoral AAN Scholar 0 0% 2 18.2% 5 45.5% 4 36.4% 11 100.0%
2002 Post-Doctoral AAN Scholar 0 0% 2 40.0% 2 40.0% 1 20.0% 5 100.0%
2003 Post-Doctoral AAN Scholar g 0% 0 0% 3 50.0% 3 50.0% 6 100.0%
2003 MBA AAN Scholar 0 0% 0 0% 0 0% 1 100.0% 1 100.0%
2002 AACN APN Scholar 0 0% 1 14.3% 4 57.1% 2 28.6% 7 100.0%
2003 AACN APN Scholar 1 6.7% 2 13.3% 10 66.7% 2 13.3% 15 100.0%
NYU Hartford Scholar 0 0% 1 50.0% 0 0% 1 50.0% 2 100.0%
Mentor of Hartford Scholar 0 0% 3 27.3% 4 36.4% 4 36.4% 11 100.0%
HCGNE Director/Faculty/Staff 1 16.7% 1 16.7% 3 50.0% 1 16.7% 6 100.0%
Investment Program
Director/Faculty Staff 0 0% 0 0% 3 75.0% 1 25.0% 4 100.0%
AACN/AAN/NYU Director/Staff 0 0% 0 0% 1 50.0% 1 50.0% 2 100.0%
AACN Graduate Curriculum
Director/Staff 0 0% 1 100.0% 0 0% 0 0% 1 100.0%
Speaker 0 0% 0 0% 1 100.0% 0 0% 1 100.0%
Other 0 0% 1 50.0% 1 50.0% 0 0% 2 100.0%
Not Specified 0 0% 0 0% 2 33.3% 4 66.7% 6 100.0%
Total 2 2.2% 16 18.0% 43 48.3% 28 31.5% 89 100.0%
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Leadership Conference: How appropriate was the combination of panels,
concurrent sessions, networking receptions, and other sessions at this

conference? Total
Too Participatory Just Right Too Didactic
Count Row % Count Row % Count Row % Count Row %

Type of 2002 Pre-Doctoral AAN Scholar 0 0% 8 88.9% 1 11.1% 9 100.0%
Attendee

2003 Pre-Doctoral AAN Scholar 2 22.2% 6 66.7% 1 11.1% 9 100.0%

2002 Post-Doctoral AAN Scholar 0 0% 5 100.0% 0 0% 5 100.0%

2003 Post-Doctoral AAN Scholar 0 0% 2 66.7% 1 33.3% 3 100.0%

2003 MBA AAN Scholar 0 0% 1 100.0% 0 0% 1 100.0%

2002 AACN APN Scholar 0 0% 5 83.3% 1 16.7% 6 100.0%

2003 AACN APN Scholar 0 0% 12 85.7% 2 14.3% 14 100.0%

NYU Hartford Scholar 1 50.0% 1 50.0% 0 0% 2 100.0%

Mentor of Hartford Schalar 0 0% 7 70.0% 3 30.0% 10 100.0%

HCGNE Director/Faculty/Staff 1 20.0% 3 60.0% 1 20.0% 5 100.0%

Investment Program

Director/Faculty Staff 0 .0% 4 100.0% 0 .0% 4 100.0%

AACN/AAN/NYU Director/Staff 0 0% 2 100.0% 0 0% 2 100.0%

AACN Graduate Curriculum

Director/Staff 0 .0% 1 100.0% 0 .0% 1 100.0%

Speaker 0 0% 1 100.0% 0 0% 1 100.0%

Other 0 0% 1 50.0% 1 50.0% 2 100.0%

Not Specified 0 0% 4 100.0% 0 0% 4 100.0%
Total 4 5.1% 63 80.8% 11 14.1% 78 100.0%
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10C. Please Think Back to Last Year’s Conference

Last year: Did you attend the Leadership

Conference last year? Total
No Yes
Count Row % Count Row % Count Row %

Type of 2002 Pre-Doctoral AAN Scholar 0 0% 10 100.0% 10 100.0%
Attendee

2003 Pre-Doctoral AAN Scholar 10 100.0% 0 0% 10 100.0%

2002 Post-Doctoral AAN Scholar 1 20.0% 4 80.0% 5 100.0%

2003 Post-Doctoral AAN Scholar 6 100.0% 0 0% 6 100.0%

2003 MBA AAN Scholar 1 100.0% 0 0% 1 100.0%

2002 AACN APN Scholar 7 100.0% 0 0% 7 100.0%

2003 AACN APN Scholar 15 100.0% 0 0% 15 100.0%

NYU Hartford Scholar 2 100.0% 0 0% 2 100.0%

Mentor of Hartford Scholar 4 36.4% 7 63.6% 1 100.0%

HCGNE Director/Faculty/Staff 2 33.3% 4 66.7% 6 100.0%

Investment Program

Director/Faculty Staff 1 25.0% 3 75.0% 4 100.0%

AACN/AAN/NYU Director/Staff 0 0% 2 100.0% 2 100.0%

AACN Graduate Curriculum

Director/Staff 0 .0% 1 100.0% 1 100.0%

Speaker 0 0% 1 100.0% 1 100.0%

Other 1 50.0% 1 50.0% 2 100.0%

Not Specified 3 60.0% 2 40.0% 5 100.0%
Total 53 60.2% 35 39.8% 88 100.0%
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Last year: The overall quality of this year's conference was: Total
Not as Good About the Sam: Better
Count Row % Count Row % Count Row % Count Row %
Type of 2002 Pre-Doctoral AAN Scholar 1 10.0% 5 50.0% 4 40.0% 10 100.0%
Attendee
2002 Post-Doctoral AAN Scholar 0 0% 4 100.0% 0 0% 4 100.0%
Mentor of Hartford Scholar 1 14.3% 4 57.1% 2 28.6% 7 100.0%
HCGNE Director/Faculty/Staff 1 25.0% 1 25.0% 2 50.0% 4 100.0%
Investment Program
Direc[or/Facu|[y Staff 0 .0% 2 66.7% 1 33.3% 3 100.0%
AACN/AAN/NYU Director/Staff 0 0% 2 100.0% 0 0% 2 100.0%
AACN Graduate Curriculum
Director/Staff 0 .0% 1 100.0% 0 .0% 1 100.0%
Speaker 1 100.0% 0 0% 0 0% 1 100.0%
Other 0 0% 1 100.0% 0 0% 1 100.0%
Not Specified 0 0% 2 100.0% 0 0% 2 100.0%
Total 4 11.4% 22 62.9% 9 25.7% 35 100.0%
Last year: The overall relevance of this year's conference to my work was: Total
LessRelevant About the Same More Relevant
Count Row % Count Row % Count Row % Count Row %
Type of 2002 Pre-Doctoral AAN Scholar 1 10.0% 4 40.0% 5 50.0% 10 100.0%
Attendee
2002 Post-Doctoral AAN Scholar 0 0% 3 75.0% 1 25.0% 4 100.0%
Mentor of Hartford Scholar 1 14.3% 4 57.1% 2 28.6% 7 100.0%
HCGNE Director/Faculty/Staff 1 25.0% 1 25.0% 2 50.0% 4 100.0%
Investment Program
Director/Faculty Staff 0 .0% 2 66.7% 1 33.3% 3 100.0%
AACN/AAN/NYU Director/Staff 0 0% 1 50.0% 1 50.0% 2 100.0%
AACN Graduate Curriculum
Director/Staff 0 .0% 0 .0% 1 100.0% 1 100.0%
Speaker 1 100.0% 0 0% 0 0% 1 100.0%
Other 0 0% 1 100.0% 0 0% 1 100.0%
Not Specified 0 0% 2 100.0% 0 0% 2 100.0%
Total 4 11.4% 18 51.4% 13 37.1% 35 100.0%
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Last year: The opportunities for networking and interacting with peers in this

year's conference were: Total
Not as Good as Last
Year About the Same Better than Last Year
Count Row % Count Row % Count Row % Count Row %
Type of 2002 Pre-Doctoral AAN Scholar 2 20.0% 5 50.0% 3 30.0% 10 100.0%
Attendee
2002 Post-Doctoral AAN Scholar 0 0% 4 100.0% 0 0% 4 100.0%
Mentor of Hartford Scholar 1 14.3% 4 57.1% 2 28.6% 7 100.0%
HCGNE Director/Faculty/Staff 1 25.0% 1 25.0% 2 50.0% 4 100.0%
Investment Program
Director/Faculty Staff 0 .0% 3 100.0% 0 .0% 3 100.0%
AACN/AAN/NYU Director/Staff 0 0% 1 50.0% 1 50.0% 2 100.0%
AACN Graduate Curriculum
Director/Staff 0 .0% 0 .0% 1 100.0% 1 100.0%
Speaker 0 0% 0 0% 1 100.0% 1 100.0%
Other 0 0% 1 100.0% 0 0% 1 100.0%
Not Specified 0 0% 2 100.0% 0 0% 2 100.0%
Total 4 11.4% 21 60.0% 10 28.6% 35 100.0%
Last year: This year's conference increased my leadership skills within the
field of gerontological/geriatric nursing: Total
Not as Good About the Same More than Last Year
Count Row % Count Row % Count Row % Count Row %
Type of 2002 Pre-Doctoral AAN Scholar 0 0% 3 30.0% 7 70.0% 10 100.0%
Attendee
2002 Post-Doctoral AAN Scholar 0 0% 3 75.0% 1 25.0% 4 100.0%
Mentor of Hartford Scholar 1 14.3% 4 57.1% 2 28.6% 7 100.0%
HCGNE Director/Faculty/Staff 1 25.0% 2 50.0% 1 25.0% 4 100.0%
Investment Program
Director/Faculty Staff 0 .0% 2 66.7% 1 33.3% 3 100.0%
AACN/AAN/NYU Director/Staff 0 0% 1 50.0% 1 50.0% 2 100.0%
AACN Graduate Curriculum
Director/Staff 0 .0% 0 .0% 1 100.0% 1 100.0%
Speaker 0 0% 0 0% 1 100.0% 1 100.0%
Other 0 0% 0 0% 1 100.0% 1 100.0%
Not Specified 0 0% 1 50.0% 1 50.0% 2 100.0%
Total 2 5.7% 16 45.7% 17 48.6% 35 100.0%
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Last year: Did you use any information from last
year's Leadership Conference over the course of

the year? Total
No Yes
Count Row % Count Row % Count Row %

Type of 2002 Pre-Doctoral AAN Scholar 0 0% 10 100.0% 10 100.0%
Attendee ' ' ’

2002 Post-Doctoral AAN Scholar 1 25.0% 3 75.0% 4 100.0%

Mentor of Hartford Scholar 0 0% 6 100.0% 6 100.0%

HCGNE Director/Faculty/Staff 2 66.7% 1 33.3% 3 100.0%

Investment Program

Director/Faculty Staff 1 50.0% 1 50.0% 2 100.0%

AACN/AAN/NYU Director/Staff 0 0% 1 100.0% 1 100.0%

AACN Graduate Curriculum

Director/Staff 0 .0% 1 100.0% 1 100.0%

Speaker 0 0% 1 100.0% 1 100.0%

Other 0 0% 1 100.0% 1 100.0%

Not Specified 0 0% 2 100.0% 2 100.0%
Total 4 12.9% 27 87.1% 31 100.0%
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Last year: Did the networking opportunities
provided by the 2002 Leadership Conference
result in any synergistic relationships or

collaborations during the year? Total
No Yes
Count Row % Count Row % Count Row %

Type of 2002 Pre-Doctoral AAN Scholar 5 55.6% 4 44.4% 9 100.0%
Attendee

2002 Post-Doctoral AAN Scholar 0 0% 4 100.0% 4 100.0%

Mentor of Hartford Scholar 0 0% 4 100.0% 4 100.0%

HCGNE Director/Faculty/Staff 1 33.3% 2 66.7% 3 100.0%

Investment Program

Director/Faculty Staff 0 .0% 3 100.0% 3 100.0%

AACN Graduate Curriculum

Director/Staff 0 .0% 1 100.0% 1 100.0%

Speaker 0 0% 1 100.0% 1 100.0%

Other 0 0% 1 100.0% 1 100.0%

Not Specified 0 0% 2 100.0% 2 100.0%
Total 6 21.4% 22 78.6% 28 100.0%
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10D. Demographic Information

Gender Total
Male Female
Count Row % Count Row % Count Row %
Type of 2002 Pre-Doctoral AAN Scholar 1 10.0% 9 90.0% 10 100.0%
Attendee ' ' '
2003 Pre-Doctoral AAN Scholar 0 0% 10 100.0% 10 100.0%
2002 Post-Doctoral AAN Scholar 0 0% 5 100.0% 5 100.0%
2003 Post-Doctoral AAN Scholar 1 16.7% 5 83.3% 6 100.0%
2003 MBA AAN Scholar 0 0% 1 100.0% 1 100.0%
2002 AACN APN Scholar 0 0% 7 100.0% 7 100.0%
2003 AACN APN Scholar 1 6.7% 14 93.3% 15 100.0%
NYU Hartford Scholar 0 0% 2 100.0% 2 100.0%
Mentor of Hartford Scholar 0 0% 11 100.0% 11 100.0%
HCGNE Director/Faculty/Staff 0 0% 6 100.0% 6 100.0%
Investment Program
Director/Faculty Staff 0 .0% 4 100.0% 4 100.0%
AACN/AAN/NYU Director/Staff 0 0% 2 100.0% 2 100.0%
AACN Graduate Curriculum
Director/Staff 0 .0% 1 100.0% 1 100.0%
Speaker 0 .0% 1 100.0% 1 100.0%
Other 0 0% 2 100.0% 2 100.0%
Not Specified 0 0% 4 100.0% 4 100.0%
Total 3 3.4% 84 96.6% 87 100.0%
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Age Group Total
20to 29 Years Old 30 to 39 Years Old 40 to 49 Years Old 50 or Over Not Specified
Count Row % Count Row % Count Row % Count Row % Count Row % Count Row %
Typeof 2002 Pre-Doctoral AAN Scholar 1 10.0% 2 20.0% 4 40.0% 3 30.0% 0 0% 10 100.0%
Attendee
2003 Pre-Doctoral AAN Scholar 2 18.2% 2 18.2% 5 45.5% 1 9.1% 1 9.1% 11 100.0%
2002 Post-Doctoral AAN Scholar 0 0% 0 0% 1 20.0% 4 80.0% 0 0% 5 100.0%
2003 Post-Doctoral AAN Scholar 0 0% 0 0% 4 66.7% 1 16.7% 1 16.7% 6 100.0%
2003 MBA AAN Scholar 0 0% 1 100.0% 0 0% 0 0% 0 0% 1 100.0%
2002 AACN APN Scholar 1 14.3% 3 42.9% 3 42.9% 0 0% 0 0% 7 100.0%
2003 AACN APN Scholar 4 26.7% 5 33.3% 4 26.7% 1 6.7% 1 6.7% 15 100.0%
NYU Hartford Scholar 0 0% 1 50.0% 0 0% 1 50.0% 0 0% 2 100.0%
Mentor of Hartford Scholar 0 0% 0 0% 5 45.5% 5 45.5% 1 9.1% 11 100.0%
HCGNE Director/Faculty/Staff 0 0% 1 16.7% 0 0% 5 83.3% 0 0% 6 100.0%
Investment Program
Director/Faculty Staff 0 0% 0 0% 0 0% 3 75.0% 1 25.0% 4 100.0%
AACN/AAN/NYU Director/Staff 0 0% 0 0% 0 0% 1 50.0% 1 50.0% 2 100.0%
AACN Graduate Curriculum
Director/Staff 0 0% 0 0% 0 0% 1 100.0% 0 0% 1 100.0%
Speaker 0 0% 1 100.0% 0 0% 0 0% 0 0% 1 100.0%
Other 0 0% 0 0% 0 0% 2 100.0% 0 0% 2 100.0%
Not Specified 0 0% 0 0% 1 16.7% 3 50.0% 2 33.3% 6 100.0%
Total 8 8.9% 16 17.8% 27 30.0% 31 34.4% 8 8.9% L) 100.0%
What is your Ethnic/Cultural/Racial Backgroud? Total
White (non-Hispanic,
African American/Black including Middle
(non-Hispanic) Asian/Pacific Islander Eastern, N. African) Other Multi-racial Not Specified
Count Row % Count Row % Count Row % Count Row % Count Row % Count Row % Count Row %
Type of 2002 Pre-Doctoral AAN Scholar 1 10.0% 0 0% 7 70.0% 2 20.0% 0 0% 0 0% 10 100.0%
Attendee
2003 Pre-Doctoral AAN Scholar 0 0% 0 0% 10 90.9% 0 0% 0 0% 1 9.1% 1 100.0%
2002 Post-Doctoral AAN Scholar 0 0% 0 0% 5 100.0% 0 0% 0 0% 0 0% 5 100.0%
2003 Post-Doctoral AAN Scholar 0 0% 0 0% 6 100.0% 0 0% 0 0% 0 0% 6 100.0%
2003 MBA AAN Scholar 0 0% 0 0% 1 100.0% 0 0% 0 0% 0 0% 1 100.0%
2002 AACN APN Scholar 0 0% 2 28.6% 5 71.4% 0 0% 0 0% 0 0% 7 100.0%
2003 AACN APN Scholar 2 13.3% 2 13.3% 9 60.0% 0 0% 1 6.7% 1 6.7% 15 100.0%
NYU Hartford Scholar 0 0% 0 0% 2 100.0% 0 0% 0 0% 0 0% 2 100.0%
Mentor of Hartford Scholar 0 0% 0 0% 1 100.0% 0 0% 0 0% 0 0% 1 100.0%
HCGNE Director/Faculty/Staff 0 0% 0 0% 6 100.0% 0 0% 0 0% 0 0% 6 100.0%
Investment Program
Director/Faculty Staff 0 0% 0 0% 4 100.0% 0 0% 0 0% 0 0% 4 100.0%
AACN/AAN/NYU Director/Staff 0 0% 0 0% 2 100.0% 0 0% 0 0% 0 0% 2 100.0%
AACN Graduate Curriculum
Director/Staff 0 0% 0 0% 1 100.0% 0 0% 0 0% 0 0% 1 100.0%
Speaker 0 0% 0 0% 1 100.0% 0 0% 0 0% 0 0% 1 100.0%
Other 0 0% 0 0% 2 100.0% 0 0% o 0% 0 0% 2 100.0%
Not Specified 0 0% 0 0% 4 66.7% 0 0% 0 0% 2 33.3% 6 100.0%
Total 3 3.3% 4 4.4% 76 84.4% 2 2.2% 1 1.1% 4 4.4% EY 100.0%
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Leadership Conference: How would you describe your leadership skills in

gerontological/geriatric nursing prior to this conference? Total
Beginning Intermediate Advanced
Count Row % Count Row % Count Row % Count Row %
Type of 2002 Pre-Doctoral AAN Scholar 4 40.0% 3 30.0% 3 30.0% 10 100.0%
Attendee
2003 Pre-Doctoral AAN Scholar 4 36.4% 6 54.5% 1 9.1% 11 100.0%
2002 Post-Doctoral AAN Scholar 1 20.0% 2 40.0% 2 40.0% 5 100.0%
2003 Post-Doctoral AAN Scholar 2 33.3% 4 66.7% 0 0% 6 100.0%
2003 MBA AAN Scholar 1 100.0% 0 0% 0 0% 1 100.0%
2002 AACN APN Scholar 5 71.4% 1 14.3% 1 14.3% 7 100.0%
2003 AACN APN Scholar 10 66.7% 5 33.3% 0 0% 15 100.0%
NYU Hartford Scholar 0 0% 2 100.0% 0 0% 2 100.0%
Mentor of Hartford Scholar 1 9.1% 3 27.3% 7 63.6% 11 100.0%
HCGNE Director/Faculty/Staff 0 0% 2 40.0% 3 60.0% 5 100.0%
Investment Program
Director/Faculty Staff 0 .0% 2 50.0% 2 50.0% 4 100.0%
AACN/AAN/NYU Director/Staff 0 0% 2 100.0% 0 0% 2 100.0%
AACN Graduate Curriculum
Director/Staff 0 0% 0 0% 1 100.0% 1 100.0%
Speaker 0 0% 1 100.0% 0 0% 1 100.0%
Other 0 0% 2 100.0% 0 0% 2 100.0%
Not Specified 0 0% 2 100.0% 0 0% 2 100.0%
Total 28 32.9% 37 43.5% 20 23.5% 85 100.0%
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Do you consider your primary specialty to be

gerontological/geriatric nursing? Total
No Yes
Count Row % Count Row % Count Row %

Type of 2002 Pre-Doctoral AAN Scholar 2 22 204 7 77.8% 9 100.0%
Attendee

2003 Pre-Doctoral AAN Scholar 2 18.2% 9 81.8% 11 100.0%

2002 Post-Doctoral AAN Scholar 2 40.0% 3 60.0% 5 100.0%

2003 Post-Doctoral AAN Scholar 1 16.7% 5 83.3% 6 100.0%

2003 MBA AAN Scholar 0 0% 1 100.0% 1 100.0%

2002 AACN APN Scholar 0 0% 7 100.0% 7 100.0%

2003 AACN APN Scholar 0 0% 15 100.0% 15 100.0%

NYU Hartford Scholar 1 50.0% 1 50.0% 2 100.0%

Mentor of Hartford Scholar 3 27.3% 8 72.7% 11 100.0%

HCGNE Director/Faculty/Staff 3 60.0% 2 40.0% 5 100.0%

Investment Program

Director/Faculty Staff 0 .0% 4 100.0% 4 100.0%

AACN/AAN/NYU Director/Staff 2 100.0% 0 0% 2 100.0%

AACN Graduate Curriculum

Director/Staff 0 .0% 1 100.0% 1 100.0%

Speaker 0 .0% 1 100.0% 1 100.0%

Other 0 0% 2 100.0% 2 100.0%

Not Specified 0 0% 2 100.0% 2 100.0%
Total 16 19.0% 68 81.0% 84 100.0%
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About how many GSA meetings have you attended in the past?

Mean Median De\i;dtion Minimum  Maximum Valid N
Type of 2002 Pre-Doctoral AAN Scholar 240 2 1.35 1 5 N=10
Attendee
2003 Pre-Doctoral AAN Scholar 1.18 1 1.47 0 5 N=11
2002 Post-Doctoral AAN Scholar 4.60 4 371 0 10 N=5
2003 Post-Doctoral AAN Scholar 3.33 0 6.41 0 16 N=6
2003 MBA AAN Scholar 1.00 1 1 1 N=1
2002 AACN APN Scholar 00 0 00 0 0 N=7
2003 AACN APN Scholar 00 0 00 0 0 N=14
NYU Hartford Scholar 6.50 7 778 1 12 N=2
Mentor of Hartford Scholar 10.27 11 734 0 20 N=11
HCGNE Director/Faculty/Staff 7.83 9 7.88 0 15 N=6
Investment Program
Director/Faculty Staff 16.50 20 7.00 6 20 N=4
AACN/AAN/NYU Director/Staff 250 3 71 2 3 N=2
AACN Graduate Curriculum
Director/Staff 1.00 1 1 1 N=1
Speaker 2.00 2 2 2 N=1
Other 3.00 3 2.83 1 5 N=2
Not Specified 50 1 71 0 1 N=2
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About how many GSA meetings have you attended in the past? (Zeros coded

as Missing)
Std
Mean Median Deviation ~ Minimum  Maximum Valid N

Type of 2002 Pre-Doctoral AAN Scholar 2.40 2 1.35 1 5 N=10
Attendee

2003 Pre-Doctoral AAN Scholar 1.86 1 1.46 1 5 N=7

2002 Post-Doctoral AAN Scholar 575 5 3.10 3 10 N=4

2003 Post-Doctoral AAN Scholar 14 g 10 8.49 4 16 N=2

2003 MBA AAN Scholar 1.00 1 1 1 N=1

NYU Hartford Scholar 6.50 7 7.78 1 12 N=2

Mentor of Hartford Scholar 11.30 13 6.85 1 20 N=10

HCGNE Director/Faculty/Staff 11.75 15 6.50 2 15 N=4

Investment Program

Director/Faculty Staff 16.50 20 7.00 6 20 N=4

AACN/AAN/NYU Director/Staff 250 3 71 2 3 N=2

AACN Graduate Curriculum

Director/Staff 1.00 1 : 1 1 N=1

Speaker 2.00 2 ) 2 2 N=1

Other 3.00 3 2.83 1 5 N=2

Not Specified 1.00 1 1 1 N=1
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About how many GSA meetings have you presented at in the past?

Mean Median De\i;dtion Minimum  Maximum Valid N
;i/tz?]g;e 2002 Pre-Doctoral AAN Scholar 30 0 48 0 1 N=10
2003 Pre-Doctoral AAN Scholar 40 0 70 0 2 N=10
2002 Post-Doctoral AAN Scholar 220 2 228 0 5 N=5
2003 Post-Doctoral AAN Scholar 217 0 531 0 13 N=6
2003 MBA AAN Scholar 00 0 0 0 N=1
2002 AACN APN Scholar 00 0 00 0 0 N=7
2003 AACN APN Scholar 43 0 1.60 0 6 N=14
NYU Hartford Scholar 1.50 2 71 1 2 N=2
Mentor of Hartford Scholar 9.50 11 718 0 18 N=10
HCGNE Director/Faculty/Staff 6.83 6 7.36 0 15 N=6
Investment Program
Director/Faculty Staff 12.75 14 7.80 3 20 N=4
AACN/AAN/NYU Director/Staff 1.00 1 1.41 0 2 N=2
AACN Graduate Curriculum
Director/Staff .00 0 0 0 N=1
Speaker 00 0 0 0 N=1
Other 2.00 2 2.83 0 4 N=2
Not Specified 00 0 0 0 N=1
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About how many GSA meetings have you presented at in the past? (Zeros
coded as Missing)

Std
Mean Median Deviation ~ Minimum  Maximum Valid N

Type of 2002 Pre-Doctoral AAN Scholar 1.00 1 00 1 1 N=3
Attendee ' '

2003 Pre-Doctoral AAN Scholar 1.33 1 58 1 2 N=3

2002 Post-Doctoral AAN Scholar 367 4 1.53 2 5 N=3

2003 Post-Doctoral AAN Scholar ;5 g 13 ) 13 13 N=1

2003 AACN APN Scholar 6.00 6 ) 6 6 N=1

NYU Hartford Scholar 1.50 2 71 1 2 N=2

Mentor of Hartford Scholar 10.56 15 6.75 1 18 N=9

HCGNE Director/Faculty/Staff 10.25 13 6.60 1 15 N=4

Investment Program

Director/Faculty Staff 12.75 14 7.80 3 20 N=4

AACN/AAN/NYU Director/Staff 2.00 2 ) 2 2 N=1

Other 4.00 4 . 4 4 N=1
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About how many published papers have you authored or co-authored in

gerontological/geriatric nursing?

Mean Median De\izion Minimum  Maximum Valid N
Type of 2002 Pre-Doctoral AAN Scholar 450 2 8.53 0 28 N=10
Attendee
2003 Pre-Doctoral AAN Scholar 4.40 2 9.14 0 30 N=10
2002 Post-Doctoral AAN Scholar 595 6 4.11 0 10 N=4
2003 Post-Doctoral AAN Scholar 750 4 8.04 0 20 N=6
2003 MBA AAN Scholar 00 0 0 0 N=1
2002 AACN APN Scholar 14 0 38 0 1 N=7
2003 AACN APN Scholar 07 0 27 0 1 N=14
NYU Hartford Scholar 6.00 6 1.41 5 7 N=2
Mentor of Hartford Scholar 51.36 25 82.10 1 285 N=11
HCGNE Director/Faculty/Staff 20.00 0 40.00 0 100 N=6
Investment Program
Director/Faculty Staff 13.67 15 7.09 6 20 N=3
AACN/AAN/NYU Director/Staff 1.00 1 00 1 1 N=2
AACN Graduate Curriculum
Director/Staff 6.00 6 6 6 N=1
Speaker 2.00 2 2 2 N=1
Other 12.50 13 16.26 1 24 N=2
Not Specified 00 0 0 0 N=1
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About how many published papers have you authored or co-authored in
gerontological/geriatric nursing? (Zeros coded as Missing)

Std
Mean Median Deviation ~ Minimum  Maximum Valid N

Type of 2002 Pre-Doctoral AAN Scholar 7.50 4 10.19 1 28 N=6
Attendee

2003 Pre-Doctoral AAN Scholar 7.33 3 11.17 2 30 N=6

2002 Post-Doctoral AAN Scholar 7.00 6 265 5 10 N=3

2003 Post-Doctoral AAN Scholar 9.00 4 8.00 2 20 N=5

2002 AACN APN Scholar 1.00 1 . 1 1 N=1

2003 AACN APN Scholar 1.00 1 . 1 1 N=1

NYU Hartford Scholar 6.00 6 1.41 5 7 N=2

Mentor of Hartford Scholar 51.36 25 82.10 1 285 N=11

HCGNE Director/Faculty/Staff 60.00 60 56.57 20 100 N=2

Investment Program

Director/Faculty Staff 13.67 15 7.09 6 20 N=3

AACN/AAN/NYU Director/Staff 1.00 1 00 1 1 N=2

AACN Graduate Curriculum

Director/Staff 6.00 6 . 6 6 N=1

Speaker 2.00 2 2 2 N=1

Other 12.50 13 16.26 1 24 N=2
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About how many published papers have you authored or co-authored in total,
including other fields?

Std
Mean Median Deviation ~ Minimum  Maximum Valid N
Type of 2002 Pre-Doctoral AAN Scholar 3.90 2 4.86 0 15 N=10
Attendee ' '
2003 Pre-Doctoral AAN Scholar 1.56 0 201 0 5 N=9
2002 Post-Doctoral AAN Scholar 4 4 20 48.23 3 100 N=5
2003 Post-Doctoral AAN Scholar 15 g 11 6.82 5 20 N=5
2003 MBA AAN Scholar 00 0 0 0 N=1
2002 AACN APN Scholar 43 0 1.13 0 3 N=7
2003 AACN APN Scholar 00 0 00 0 0 N=14
NYU Hartford Scholar 750 ) 6.36 3 12 N=2
Mentor of Hartford Scholar 3255 20 32,63 0 115 N=11
HCGNE Director/Faculty/Staff 450 5 4.37 0 10 N=6
Investment Program
Director/Faculty Staff 13.33 5 14.43 5 30 N=3
AACN/AAN/NYU Director/Staff 13.50 14 9.19 7 20 N=2
AACN Graduate Curriculum
Director/Staff 1.00 1 : 1 1 N=1
Speaker 22.00 22 : 22 22 N=1
Other 1.50 2 71 1 2 N=2
Not Specified 00 0 0 0 N=1
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About how many published papers have you authored or co-authored in total,
including other fields? (Zeros coded as Missing)

Std
Mean Median Deviation ~ Minimum  Maximum Valid N

Type of 2002 Pre-Doctoral AAN Scholar 433 2 4.95 1 15 N=9
Attendee ' '

2003 Pre-Doctoral AAN Scholar 350 4 1.29 2 5 N=4

2002 Post-Doctoral AAN Scholar 47.60 20 48.23 3 100 N=5

2003 Post-Doctoral AAN Scholar 12.00 11 6.82 5 20 N=5

2002 AACN APN Scholar 3.00 3 ) 3 3 N=1

NYU Hartford Scholar 750 3 6.36 3 12 N=2

Mentor of Hartford Scholar 35.80 23 3246 6 115 N=10

HCGNE Director/Faculty/Staff 6.75 3 3.40 2 10 N=4

Investment Program

Director/Faculty Staff 13.33 5 14.43 5 30 N=3

AACN/AAN/NYU Director/Staff 13.50 14 9.19 7 20 N=2

AACN Graduate Curriculum

Director/Staff 1.00 1 . 1 1 N=1

Speaker 22.00 22 : 22 22 N=1

Other 1.50 2 71 1 2 N=2

111-75
A report by The Measurement Group. © 2003 by The Measurement Group. May be copied and circulated. Version of February 2004.



Appendix Il

Supplemental Qualitative Evaluation Results for Non-Scholars



Appendix IV: Supplemental Qualitative Evaluation Results for Non-Scholars

Al. Welcome Luncheon (Bednash, Fagin, Mezey, Rieder, Shaver)

Mentor of Hartford Scholar

e Great way to open and generate discussions among all.

¢ Nice session-Claire Fagin is such a gracious hostess and inspiring person in our society.
* Many distractions for 5 speakers with luncheon; people greeting each other.

¢ But it is a "welcome"-not content on skill building-so my expectation is to be welcomed.

HCGNE Director/Faculty/Staff

¢ Lunch conversation good. Good that most comments were brief.
e Lively and exiting opening/stage setting.
¢ No Hartford foundation representation at CGNE administrators meeting.

Investment Program Director/Faculty Staff

¢ Acknowledgement by/of various groups is necessary and was done well. The frame for the
importance/meaningfulness of the entire conference could have been strengthened.
¢ Set the stage.

A2.“Orchestrating a Research Career” (McBride)

Mentor of Hartford Scholar

o Great presenter. Everyone, at all levels, gets something out of this talk.

e Great way to frame a professional career discussion.

¢ | have three comments for Angela Baron McBride that relate also to the Conference as a whole. First, ABM and
most of the speakers need to rethink their use of PowerPoint. Wordy bullets on repetitive points, i.e. background
that lacks graphic punch makes for an uninviting presentation. Second | would encourage this session be made
less exclusive, less academic, and more inclusive of people in MSN and MBA programs. Third, conversations about
careers should be just that-didactic offer only basics.

AACN/AAN/NYU Director/Staff

¢ Dr. McBride's presentation could have been 2 separate sessions. Orchestrating a research career. Evolving a
professional career in general.

A2. Poster Set-up and Communications Consultation (Beilenson)

Mentor of Hartford Scholar

¢ Very helpful feedback from JB. | enjoyed his suggestions and appreciated his tactfulness.
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A3. Panel I. “Interdisciplinary Collaboration” (Dunbar-Jacob, Fulmer, Grey, Hill)

Mentor of Hartford Scholar

e Excellent.

e They did an excellent job.

¢ All of the interdisciplinary collaboration focused on roles within professional organizations. More variety of
interdisciplinary collaboration would have been useful.

e Two things stand out in their sessions that pose large concerns for me. First, the panel shaped all their remarks

around organizational involvement. This was not the focus implied by the talk and left me wanting more than nurses

shaping their involvement, i.e. consideration of physician involvement. Second, | am confused about how we aptly

explore trans-disciplinary work with a panel composed exclusively of nurses. This reinforces our unfortunate

tendency to think about how to put nurses first.

To build the bridge from where | think the Scholars are to interdisciplinary collaboration at the professional. Assoc.

Level-I think it would be helpful to a) include how to build on interdisciplinary research. B) the skills needed to move

back and forth from leader of a team to leading as a team member.

The lack of questions after the session may be reflective of the perception that these leaders' lives and

accomplishments were so far from where the Scholars are that they were intimidating, "ideal" and not real-yet.

Panel may have been "too excellent"-"too accomplished" to have immediate relevance to pre-doc Scholars. Some

more emphasis/info on how young Scholars can begin to move in the direction of those accomplished leaders might

have been more useful.

| would have appreciated a bit more information on the "Human side" of this process of "rising to the top" in

organizations. How does one balance other career goals (tenure) and a balanced lifestyle (family, healthy life style,

exercise, etc) with being ever "available" for interdisciplinary opportunities?

HCGNE Director/Faculty/Staff

¢ Presenters provided a wonderful overview of the challenges of conducting multi-disciplinary research-would be
useful to offer a session to Scholars next year on practice guides on forming selection of a research team.

¢ As an opening session-it was perhaps overwhelming to think Scholars might have questions at this point-what is
there to question about people or the top of their game? For the most part-how do | get there? Claire provided a
wonderful opening; Martha Hill superb.

Investment Program Director/Faculty Staff

I always find it useful to hear the success stories, both inspiring and as a template. | was wondering for the
beginners if the attitude of the presenters may be too daunting. Maybe one example that is just a little ahead of
most Scholars, but on an early promising trajectory, may be useful.

AACN/AAN/NYU Director/Staff

T. Fulmer, Margaret Grey and Martha Hill's comments were excellent and very helpful! Mathy Mezey's comment on
asking questions should be part of program content.

AACN Graduate Curriculum Director/Staff

¢ Interdisciplinary needs broader application than one or two health related professions.
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A4. Poster Presentations and Reception (Class of 2002)

Mentor of Hartford Scholar

¢ Nice arrangement of room to facilitate posters and networking.

e The best opportunity for interaction of Scholars with mentors from institutions other than their own. Very nice.

¢ Nice networking event.

¢ As a mentor | enjoy seeing student progress and the range of issues HGNI Scholars are addressing.

e Seems to me this could be combined with communication consultant session. The two sessions seemed redundant.

¢ Consider having Hartford Scholars (second year) present their info to the group. Posters were very uneven in their
quality.

¢ | was told by my mentee that this session was poorly organized.-that the poster critique was helpful but would have
been good if the consultant had called the Scholars together-after configuring posters individually-to give tips on
poster development used Scholars' posters for examples.

HCGNE Director/Faculty/Staff

e This is an excellent session for Scholars, seeing where the science is going, and evaluating the depth and quality of
the Scholars.

Investment Program Director/Faculty Staff

¢ For the networking.
¢ Attend to support fellows who have posters.
o Excellent for Scholars to share research.

Speaker

¢ This year, | transitioned from mentee to (somewhat) mentor. | liked being able to link names, faces, and research
interests. | located Scholars whose work complements mine. | hope to work with these individuals in the future.

A5. Panel II: “The Shaping of Policy” (Gruman, Morse, Scanlon, Wakefield)

Mentor of Hartford Scholar

e Dr. Gruman and Mr. Morse are fabulous speakers-sophisticated, targeted, available, and articulate. Bring on more
fours of this caliber from outside nursing and outside health care.

e More focus on policy at multiple levels-state, national, and local (perhaps health system level).

e Case studies in influencing policy across levels of case- i.e. micro->macro from clinical->organize->state->federal.
B) concrete examples of translating Scholar findings into policy. Communication->re: something like LDI issue
briefs.

e This needs to be fraught with messages of various ways (stroke, aging communities) how Scholars can influence
policy.

¢ | was disappointed that the ways we do things wrong were discussed, but there were not more specifics about
useful skills and strategies.

¢ Gilman pointed out all the problems-with no suggestions-for beginning Scholars this was perhaps not helpful. The
speakers contradicted each other-it would have been helpful if after their presentations, they resolved these
contradictions.

HCGNE Director/Faculty/Staff

e Panel provided an exceptional overview with practical skill set which seeks to enable research Scholars-begin the
developmental steps to enter the world of health policy.

¢ Especially useful reminding nurses that their problem solving skill (nursing problem) is transferable as with other
skills. Learn about other discipline and talk/network and others more.

¢ Excellent session and speakers-sparked a lot of interest. Number of questions needed to be limited-and
enthusiasm. Also good to have a diverse panel in terms of discipline/experience.
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Investment Program Director/Faculty Staff

o Wakefield is superb!

e The panel was excellent. Better clarity in the instructions to small groups would have been helpful. The moderator
was the weakest link. It was a poor decision for her to shut down questions with only one person in line.

¢ Excellent panel.

e More examples. The strategy of using a story to influence politicians is something a novice can do successfully.

AACN/AAN/NYU Director/Staff

¢ All three panel members were excellent and had wonderful advice! Allowing everyone to present their questions
was very "good practice" but having time to answer more of the questions would have been helpful. Maybe posting
summarized answers on the web would be useful.

AACN Graduate Curriculum Director/Staff

e Could be a little more focused to gerontology issues mostly broad a good update on where we are in policy and key
issues right now and what's working now and not working now on that issue.

Speaker

¢ It may be helpful to develop an "odd-year curricula" and an "even year curricula" so that sessions do not become
repetitive. Wakefield was the best speaker.

A6. Panel lll: “Hope, Optimism, and Resilience: The Move to Positive Organizing
Frameworks” (Dufault, Levy, Perls, Seeland)

Mentor of Hartford Scholar

e Some new and creative information.

¢ Nice blend of different presenters and different foci.

o Extremely worthwhile session.

o | found this panel Scholarly diverse, and thought provoking. Dr. Levy and Dr. Perls were both delightful, well
spoken, and provocative. In panel 2 and 3 | would like to caution you against trying to achieve small group work in a
large session setting in both panels, the end result was something of a "question zoo" 5 real dialogue or substantive
discourse. It is really awful and unfair to the speakers.

¢ Would have liked to hear more from people like Dufault like how she has bridged her beliefs and concepts with her
administrative role.

e Interesting-not sure if message of how this fits with leadership Conference there was articulated.

¢ A "topical" session such as this is not helpful-last year's program was much stronger in that it focused more
completely on fostering leadership rather than on "researchable constricts".

HCGNE Director/Faculty/Staff

¢ Fabulous-much food for thought-great to see a panel of MD, RN, psychiatrist AMD psychologist, all complementary
and informative. If this question style is to continue-it needs to be managed better. |.e. allowing 8-15 people get up,
simply state their question and sit down. Time frame did not work for this. (ditto for previous session)

Investment Program Director/Faculty Staff

¢ An absolute necessity for helping to arm gerontology nurses with the "antidote" to aging, the real antidote: hope and
positive thinking, good health behaviors and, if you're lucky, genes. | do suggest that both this session and the prior
one be reconsidered in terms of how the audience's role is structured.

¢ Lots of questions-not enough time for answers.
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AACN Graduate Curriculum Director/Staff

Must be a variable in every type of intervention.

Speaker

¢ The content needed to be more gerontology-focused.

A7. Concurrent Sessions: Maximizing Hartford Opportunities (Brittis, Fagin, Franklin,
Jablonski)

Speaker

¢ Perhaps the upcoming Scholars should be presented with questions for thought as preparation?

A7. Concurrent Sessions: Getting the Most Out of Your Master’s Program (Foreman,
Sullivan-Marx)

AACN/AAN/NYU Director/Staff

¢ Nice to hear the stories of the AACN Scholars-would like to hear more next year and focus on alternate
conversation/session relating to student topics. More on tips to succeed in master program.

e The discussion time was very helpful. Session on "best practices" would have been very helpful to APN Scholars as
well!

A7. Concurrent Sessions: What Do We Know That Is Ready For Practice (Beverly,
Strumpf)

Mentor of Hartford Scholar

o If the session were structured differently. Content from Strumpf was too global to be helpful-would have liked more
specifics or successful models for developing and implementing best practices.
e Speakers very capable and distinguished but session seemed disorganized, not well orchestrated.

HCGNE Director/Faculty/Staff

¢ Research translation is the single most proactive activity to advance nursing science. - and impact quality of patient
care- seminar provided "how to info" and lessons learned- to develop a professional skill set for translation
activities.

e Good opportunity for Scholar to see problems of employing implementing research info practice-success and failure
because can learn few failures or set backs or good for Beverly to share her set back.

¢ Co-led the session-I hope it was well received.
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A8. The Mary Starke Harper Distinguished Lectureship-Florence Wald, RN, FAAN

Mentor of Hartford Scholar

¢ QOutstanding.

« Wonderfully inspiring and great that you documented this incredible Scholar.

¢ | loved it. | can't get over how many leaders in nursing have been influenced by it.

e Fabulous! Very inspiring and very important for next generations to know the history. It was an honor to hear
Florence Wald and Angela Barron. McBride did a wonderful job. This is definitely a highlight of the Conference.

¢ Great idea.

¢ This session was truly lovely. | enjoyed Mrs. Wald's reminiscence immensely. However, | did think it a bit longer
than necessary. | sensed Mrs. Wald's and the audience's fatigue.

HCGNE Director/Faculty/Staff

e Excellent!!!

¢ Too long.

e Great way to do this as interview!

¢ Fabulous-inspirational; a high point-will cherish memory for years to come.

Investment Program Director/Faculty Staff

¢ Provides a sense of history and how it affects the present and future.
¢ A true leader-look at history as a guide to future.

AACN/AAN/NYU Director/Staff

¢ Session was a little long.

Speaker

¢ Who were the "founders” of the GNP movement? | can think of plenty of my gerontology heroes, but they may not
meet the criteria. Perhaps folds involved with early GNP programs would be good choices for next year.

A9. Panel IV: “The Economics of Care Giving” (Archbold, Jones, Kayser-Jones, Maas)

Mentor of Hartford Scholar

¢ Best session of Conference.

e | enjoyed this panel, Dr. Archbold's and Dr. Kayser-Jones' reinterpretation of their data was provocative, grounded
and illuminating. Elizabeth Miller was an outstanding moderator. Her strategy to type the questions from the
audience into PowerPoint and her engagement in the dialogue, i.e. questions was very sophisticated.

¢ Particularly interested in Dr. Archbold's careful consideration of economic variable. It would have been helpful to me
to see integration of background material from the policy work on cost/benefit and economic methods applied to
social health problems in the session.

¢ For beginning Scholars this session may have been quite far removed from where they are. The discussion and
questions brought it closer.

¢ Need some non-nursing presenters on this topic.

HCGNE Director/Faculty/Staff

e Economic modeling in nursing research is critical.
* Weakest session. Please include one of the nurse-friendly health care economists next time. Much of the
presentation was mediocre at best.
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Investment Program Director/Faculty Staff

e This is so important-really need more on health service research. Might be a good idea to have health economists.
¢ Need to increase info about how to measure costs and projects in development of new products.

AACN/AAN/NYU Director/Staff

¢ Dr. Lynette Jones and Dr. Jeanie Kayser-Jones were excellent and presented useful info and thought provoking
examples. Dr. Archbold is too soft spoken, unable to hear her.

AACN Graduate Curriculum Director/Staff

e Excellent.

A10. Endnotes: Reflections on Leadership (Bolton)

Mentor of Hartford Scholar

¢ Be cautious about the danger of over-scheduling when planning a meeting like this one. | think information overload
detracts from what one can retain after an overscheduled meeting. This morning’s activities were densely packed in
at the very end of an intense conference. Dr. Bolton is a fabulous extemporaneous speaker-her command of
leadership and her ability to weave themes together was inspiring. But should try speaking with slides more often.

HCGNE Director/Faculty/Staff

¢ Nice summary of themes heard-from a leader truly in the trenches of healthcare delivery.

Investment Program Director/Faculty Staff

¢ Wonderful job-put it all together.

AACN/AAN/NYU Director/Staff

¢ Dr. Bolton is very inspirational and an excellent speaker!

B10a. How Conference Information Will be Used to Increase Leadership Skills

Mentor of Hartford Scholar

e Examples for students. Networks built or strengthened.

e The Thursday panels' audience participation was not effective-allowing panel to answer each question is more
meaningful. Also, having speakers during the luncheons limits networking and is awkward/noisy and possibly
difficult for the speakers.

¢ Include health services variable in next proposal investigate the feasibility of studying costs of human suffering use
principles described in improving public speaking.

e Getting more involved in national interdisciplinary organizations in leadership roles. Paying more attention to policy
implications of research. Working on strategies for dissemination of research into clinical practice.

¢ I'll remember to answer questions and speak at conferences one at a time and provide links back to the questions
explicit and implicit need. I'll remember to walk through even partially open doors as Florence Wald illustrated and
as Claire Fagin paraphrased (Vartan Bregonian)? I'll use David Morse's question that the singular of data is
anecdote and craft my stories even more carefully.
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HCGNE Director/Faculty/Staff

¢ Increased knowledge of the field-provide resources in future work (contact people, references to research)

e To consider, again, how the matter of translation of research into practice, and policy, should be more integral to
our training for pre and post docs.

¢ Need more opportunities for informal Q&A with panelist need to increase time for informal networking. Reduce total
number of panel presentations-allow more time for networking opportunities.

Investment Program Director/Faculty Staff

¢ Pull together academic/clinical leaders to examine "best practices" in a variety of settings. Organize this same
group above to form some policy issues for which to advocate.

¢ To design new recruitment strategies for students/prospects. To design programs for elders on the community. To
conceptualize new research direction.

¢ Include economic costs into research. Health policy is the responsibility of all. It requires a new way of forming and
communicating ideas and persistence is related to success. Become a leader not only in nursing but also in other
areas.

AACN/AAN/NYU Director/Staff

Presentation on public speaking-pointers given were good and will be used. Moving up in interdisciplinary
organization-key suggestions will be used. Influencing health policy.

AACN Graduate Curriculum Director/Staff
¢ Achieved better sense of what other schools doing in gerontology through networking so | can head others in the
curriculum. Enrichment needed when get home connected with sources for Scholars to become leaders. Find
information needed.

B10b. Helpful Sessions that Were Not Included

Mentor of Hartford Scholar

e Yes-issues of policy development -resource sharing among programs/centers -synergies in knowledge
summarization/prep for diffusion.

¢ | support an opportunity for mentors and Scholars from different locations to sit together at round table following a
panel discussion. Each group would be charge to develop a question (and perhaps an answer) to share with the
larger group. A Scholar from each group could have the opportunity to go to the microphone and present the
question.

o | think that media training should be included-not just a large group, general session as was done in 2002, but
break the group into small groups after a large group session. Then work with the Scholars in small groups to help
them frame their messages effectively and practice being interviewed. Suggest a concurrent session on access and
use of large databases.

¢ |t would be useful to have a session on balancing teaching, research, and practice in faculty roles.

¢ Made comments throughout.

¢ Need follow-up for questions to panel that there was not time to address. After Mathy's comment, people
responded, but their good questions (many) were left unanswered. A mechanism to disseminate answer would be
great.

« | found that the format of the panel presentations troubling. The format offered little space and far too little time for
real dialogue. And, while | endorse Mathy Mezey's comment that more people need to see the audience role as an
active one. | think that encouraging students at this level to image above substance. Please rethink the questioning
element of this panel.
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HCGNE Director/Faculty/Staff

e The Conference was excellent-ideas for future conferences; 1) more of the practicalities of building programs of
research and interdisciplinary teams. 2) More of the practicalities on how to be an agent of change-from the
professor involvement in org. And consumer GPS to broader state and federal initiatives-3) at some point-a
program our MBA Scholar graduates.4) becoming a mentor to others-styles, strategies-all could benefit as we
expect all our Scholars to become mentors where their careers take them.

e Grantsmanship formulation of a research agenda —funder panel and what NIH/foundations look for in research
proposals.

Investment Program Director/Faculty Staff

¢ Using technology to lead and promote geriatric nursing. Instructional approach in implementing evidence based
practice guidelines.

AACN Graduate Curriculum Director/Staff

¢ Topic groups by methods or subjects.

C10a. Information Used from 2002 Leadership Conference

Mentor of Hartford Scholar

« Distributed handouts to faculty colleagues.

e Integrated some of the messages into my courses. Altered my student advising-it was greatly enriched.

¢ Poster desigh was changed based on feedback from JB last year. Importance of networking at the Conference and
networking this year. The information on conference that is available on website is helpful in preparing for
conference (referencing names and pictures)-it would be better to have a picture of every attendee.

¢ | thought about leadership (as opposed to just a research career) when considering career opportunities. | begin
thinking about pursuing more leadership roles. | thought about (I worked towards successfully accomplishing)
successful mentoring of pre-doc Scholars. Focusing on helping them to achieve products and leadership
opportunities-and the necessary skills to achieve leadership in their careers.

¢ Use the info in bringing discussions to a higher level (big picture) mentoring skills development

¢ Bought Suzanne Gordon's book, read it and talked to NSY students about communicating to the media.

HCGNE Director/Faculty/Staff

e Engagement of JAH Scholars assisted in expanding knowledge to guide support provided to promote leadership
skill sets. Administrators presented opportunities to benefit from infrastructure lessons learned- and promote
synergy.

e Hard to say-probably did, but not direct.

Investment Program Director/Faculty Staff

e Established local Leadership Conference in geriatric nursing.

AACN Graduate Curriculum Director/Staff

¢ Contacts for curriculum development for our Scholars and identifying leaders in this area. Will be enriching both our
gerontology tracks and entire curriculum based on areas addressed-even more richness from this year to enhance
it.

Speaker

e Submitted a GSA symposium proposal and other pre-docs not accepted.
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C10b. Synergistic Relationships/Collaborations Resulting from 2002 Leadership
Conference

Mentor of Hartford Scholar

¢ Joint authorizing of a publication (book) requests for collaboration joint authorship (article).

¢ Was invited to write several articles by HGNI colleagues. Was referred for several presentations and expert panels
by HGNI colleagues. | was able to consult with several HGNI colleagues about several career and leadership
issues.

¢ Outgoing discussions with a Scholar who is testing an intervention that | am also testing.

e Scholars had more opportunities to meet and talk with the national leaders.

HCGNE Director/Faculty/Staff

e Our Scholar converted with "other" Scholars having similar research interest.

Investment Program Director/Faculty Staff

¢ Began dialogue concerning collaborative gero psych offering. Expanding collaborations with local schools of
nursing around geriatric nursing education.

* New collaborative initiatives. New colleagues that became part of my professional network.

e Work with other investment school coordinators. Work with AACN on gerontology master's competences.

AACN Graduate Curriculum Director/Staff

e It is much clearer who are the schools. Much better able to not work after initial identification of key people between
this year and last years conference. Excellent conversations with many with CNS/NP and other advanced role.

Speaker

e Submitted a GSA symposium proposal and other pre-docs not accepted.

D10a. Ideas for Other Living Legends

Mentor of Hartford Scholar

e Priscilla Ebersole

e Geraldine Fulton.

¢ Imogene King.

¢ | think Susan Gontner would be a speaker of exceptional quality with knowledge that compliments geriatric nursing.

HCGNE Director/Faculty/Staff

¢ Butler.

¢ Motivational speaker-someone to motivate us "personally”--"self help"-"stress management".

¢ We might want to consider Margaret Williams, retired from University of Wisconsin and Madison, for her pioneering
work on confusion in the elderly (in the 1970's).

Investment Program Director/Faculty Staff

¢ Jeanne Quaint Binomial-her work is in transitional NSG, care at end of life, cancer in elderly.
e Thelma Wells.

Speaker

e Any GNP living legends?
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D10b. Feedback for 2003 Leadership Conference

Mentor of Hartford Scholar

e Thanks for the wonderful food and pleasant accommodations. Timing of events was good-didn't start too early or go
too late. Networking opportunities were great.

e It has been a great opportunity to participate as a mentor who is not mainstream gerontology. You are making a

huge difference in this area. Just fabulous. It is just great that you have funded my Scholar who is interested in

critically ill older adults-as a secondary gain-l as a mentor am pushing more aggressively into researching injured
older adults!

Excellent conference. Always motivating and engaging.

¢ | urge you to consider how to engage the Scholars in sessions that foster their analytic skills in relation to leadership
and to consider, in detail, their constituencies. Talk of being a leader is rather irrelevant without specification and
continued reflection on what it means to lead and whom you are leading.

e Water should have been available in the sessions on the tables.

e There is little to no "down" time. Please build in legitimate breaks. 30-45 minutes is necessary once a day. A
networking luncheon is not a break. Continuous programming from 8 am to 7 pm is too much. Rooms were cold.
The home page for the JAH website is attractive but it is difficult to navigate to the "capacity” site. Finding the
information on the Conference was difficult.

¢ This year the meeting did not have the "charisma"-the high-powered inspiration of the 2002 meeting. There seemed
to be less clarity as to who would/should attend which concurrent session, and having speakers during which
limited networking. There should be more opportunities for Scholars to participate.

HCGNE Director/Faculty/Staff

¢ A fabulous conference-I heard only positives from attendees, most especially Scholars, for whom, of course, it is

designed.

Be useful to include in this tool a brief summary of previous panel topic to trigger thought.

¢ Motivational speaker-someone to motivate us "personally”--"self help"-"stress management" at least one outside
motivational speaker.

e Too many 'develop questions" in the next 10 minutes. What was the point since they weren't addressed?

¢ No speakers at luncheon so networking can be done. One day set up tables for different groups-pre doc, post doc,
project administration.

Investment Program Director/Faculty Staff

More time to answer question-especially since we encourage Scholars to ask them.

Cut back on the lunch time speakers-with all the lunch noise, it is disrespectful to the speakers and it limits
networking at the tables.

e Overall | did not find the types of discussion used in small groups to be that useful.

AACN/AAN/NYU Director/Staff

Evaluation too long and time consuming, also tool and responses are not anonymous because of #30.

AACN Graduate Curriculum Director/Staff

¢ Enjoyed immensely appreciated time for networking, lack of evening meetings for more time to reflect great
accommodations.
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